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INTRO
Welcome to the autumn addition of your branch
magazine. We hope you find it of interest and, as
ever, your feedback is welcomed...

S

ince our last addition there has
been a change in political power
in Bolton, and for the first time in
forty years we have now got a Tory
leadership. In the interest of our
members we have met with the Leader
and outlined what the trade union’s
key issues are over the coming years.
There did appear to be a few areas in
which we could agree, with joint areas
of interest.
For many years we have experienced
difficult times with the national Tory
Party’s agenda of austerity. However,
there is an urgent need for clarity
around how Bolton Council will be
funded in future. Council Tax and
business rates will be insufficient to

keep pace with growing demand.
Whilst we do not underestimate
the challenges ahead, we have a
strong vibrant branch, and we have a
committed team of activists operating
on a voluntary basis, supported by paid
officials at a regional and national level,
to resist attacks to jobs, terms and
conditions.
Pay will be a big feature in 2020
for UNISON with the NJC staff side
looking to submit a pay claim which will
re-address the balance for many of our
members. Work is being undertaken
in the branch on mapping workplaces
and membership, so if you have moved
to a new house, changed your name

or simply moved or changed jobs, it’s
important to let the branch know to
ensure we have all the right details.
If you are computer savvy, you can
go onto your membership details by
simply signing up and logging onto
‘My Unison’.
The branch has just signed a lease at
‘The Hub’ for extended office space,
which has given us the opportunity
to host our own training venue
and meeting hub. Your stewards
and convenors attend ‘Steward
development sessions’ on a quarterly
basis to ensure they are up to date
with the key issues within the branch,
and we have a second to none
support and mentoring programme
within all the steward’s sections.
The branch operates a yearround training programme with
the lead being what the stewards
feel are important areas which
you the member would benefit
from. However, did you know as
a member you also have access
to a Membership Development

Programme for 2019. If you’re
interested get in touch with the
branch and we will get a programme
out to you. For more info see page
10.
Finally, in the year of the TUC Young
Member, young people and children
are showing us the way. They are
calling on the adults to support them
in a global day of action, Climate
Strike 20th September 2019. Young
members at UNISON’s National
Conference asked other members to
stop referring to young people as our
future; they pointed out that they are
the ‘present’...
There is much to do and we ask
that you keep up to date with
what’s happening both within the
branch and within the trade union
movement. We post on a regular
basis at the branch’s website www.
unisonbolton.org and on Facebook
UNISON Bolton Branch...befriend us!
Bernadette Gallagher and Andrea
Egan, Joint Branch Secretaries

Facing The Management... How
UNISON Can Support You...
Management meetings can be very daunting,
especially if you are asked to go in on your own
– here’s some advice from joint branch secretary
Andrea Egan on workplace rights...

U

NISON Bolton prides itself on
being an active branch, working
together under collective bargaining
and supporting each other in times of
struggle. And that’s what being in a
trade union is all about, workers uniting
and when one member faces attack,
we stand together and provide a united
front. That can be said when staff
members face bullying or harassment
from those in positions above them, we
have to act in solidarity.
We must come together, usually
workers on the floor are greater in
numbers than management numbers
and there is no greater response to a
manager whose behaviour leaves staff
feeling bullied or harassed, that if you
come for one you come for all.
Sadly, the branch receives a number
of referrals from individuals who feel
they have been subject to bullying or
harassment from someone senior to
them and others either don’t want to

get involved or they are themselves
too worried to become involved. But
I have also seen some really positive
outcomes when one worker stands
with another worker, or a team come
together to say enough is enough.
Have you ever been asked to ‘pop’
in to see the Headteacher or your
line manager and you go in and
you’re faced with two managers?
Well, stop! You don’t have to. It is
recognised that when your manager
needs to speak to you and it may be
about your practice, this should be
done on a one-to-one. Notes can be
taken and you both sign them later
to say you agree that they reflect
the conversation that took place.
If you ever find yourself faced in a
situation where in good faith you pop
in to see your manager and there are
two people there, you are within your
rights to say you’re not comfortable
to continue with any discussions, but

would be happy with a one-to-one. If they
are not happy with that, politely inform them
that you are not prepared for the discussion
to continue, and you will contact your trade
union representative and get back to them.
One-to-one is informal. Two-to-one is
formal and you have a right to have
someone else with you or stop the meeting.
If management wish to address any
issues with you formally, your invite to
any such meeting should be in writing,
with sufficient time to be able to ring the
union office and seek advice. Also any
meeting you are invited to should be under
a policy...Sickness, disciplinary matters,
capability issues. All have policies that set
out how these issues should be addressed,
including timescales for after the meeting.
If in doubt, speak to your workplace rep,
and in absence of one, get in touch with the
branch, that’s why you are in a trade union.
Sometimes, members think, wrongly, we
are there to act as your defence, somewhat
like a lawyer, but that isn’t the role of a
union representative. We will be able to
talk you through next steps, organise for
you to have a rep with you and support you
through the process. We are there to try
to ensure you are heard, treated fairly and
that management are following policy.

Become A Union Rep...

D

o you think being
a representative is
something you would like to
do? The role of a trade union
representative sometimes
seems daunting or people feel
they haven’t the time to be a
rep. But the role can be very
fulfilling. You will get paid time
off for training. You will receive
support and mentoring from
other stewards and you will
be assigned to a stewards
committee for your section or
sector, so that on a monthly
basis you can meet other reps
from your service areas.
You will be expected to attend
the Branch Committee, again
paid time release in most
sectors, where you will hear
wider issues from other service
areas, and the union nationally.
We also have loads to do with
issues outside of work. Climate
issues, international issues,
housing and education, the list
goes on. You can then go back
to your workplace and share
that information, which means
members will feel involved in
their union through you!
Lots of training, lots
of support and a great
opportunity to develop
what many report it as a
rewarding role.
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Demonstration
Against The Tories
in Manchester

T

his year, the Conservative Party
Conference is again being held in
Manchester during the week beginning
29th September, and, again, there is to
be a huge demonstration called by The
People’s Assembly.
“You can be sure the Tories will continue
with the lie that ‘austerity is over’ for
the third time running at their annual
conference” states the Assembly “It will
be as great a lie this year as it has been
in previous years.
“We know that austerity is burning
through working people’s lives inflicting
poverty and hardship on millions of
families. It has to stop” it adds “Once
and for all this government must know

austerity has to end. The Tory Party has
reduced this country to one almighty
mess. Poisonously divided amongst
themselves, they should’ve left office
in disgrace months ago. We urge all
campaign groups, Union Branches, CLPs
etc to support this demonstration.”
Bolton UNISON will be organising a
coach to get members to the start of
the rally on Sunday 29th September
(noon Oxford Road, Manchester), or
if you want to make your own way
and claim for travel this can be done
through the Branch.
For further details, leaving times and
to book your place contact the Branch
Office.
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Education and Training in UNISON
Member Training
The Union also offers training for
members through UNISON Learning
which can help members gain
access to a wide range of training
opportunities to enhance, not just
employment opportunities but also life
skills in a safe and supportive learning
environment, with access to support
from the Education Team.

UNISON is looking to expand education and
training support for members. Here are some
opportunities...
UNISON Learning Reps
Bolton Branch is currently recruiting
volunteers to stand for election as
Union Learning Reps. You do not need
to be an existing steward or safety
rep as they are quite different roles
and all training will be provided free
to you. You do need a desire to help
your colleagues to access training and
education opportunities through Union
Learning and to work as part of the
Branch Education Team.
As a Union Learning Rep you will be
welcomed into a vibrant, organising
branch and receive training and
support, not just from us but from
regional and national structures.
UNISON will pay out of pocket
expenses such as travel, subsistence,
care expenses, if needed, and
materials. We will support you with

access to facility time, IT equipment
and workspace.
Part of your role as an elected Union
Learning Rep will be to help to run
the short courses that UNISON has
designed to be run in the workplace
and will keep your members updated
on learning opportunities elsewhere. If
that sounds daunting don’t worry, you
will be well trained and supported until
you feel ready to run the workshops
yourself.
If you are interested in becoming
a Union Learning Rep or attending
an introductory event before you
decide please contact janet.bryan@
unisonbolton.org or the Branch
Office on 01204 338901/2
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These courses are free and in
most cases other expenses such
as travelling, refreshments, course
materials and, where needed, care
costs, are met by the Union. We are
determined that no union member
should be deterred or prevented from
accessing training by their personal
circumstances.
For anyone hesitant about going back
into education UNISON runs two 10
week courses, Return to Learn and
Women’s Lives, to help develop the
confidence and skills you need to take
you forward.
Some courses such as, Your Skills
Your Future, Get That Job and Power
To Be You, are designed to enhance
your confidence, help you identify the
transferable skills that you already
have and what further training or
support you need to take the next
steps towards achieving your goal.
UNISON offers a range of short
courses such as those for Dyslexia,
Mental Health and Dementia
Awareness, Supporting Your Child at

School and Mindfulness for Stress. At
either end of the scale UNISON offers
a very popular short course to assist
members preparing for retirement as
well as a course for young members on
understanding pensions.
Skills training courses for Maths,
English (including English as a second
language), Excel, Word, along with
others can be run at one of our many
regional centres or in the workplace.
Some, like the accredited Health and
Social Care modules, are distance
learning courses and can be completed
from home. For advanced courses
and for those working in schools or
personal care UNISON offers the
opportunity to apply for grants or
bursaries. Working in partnership with
other learning providers UNISON has
negotiated learner discounts for a
variety of courses.
Full details of UNISON courses
for members can be seen on
the UNISON website or contact
northwestlearningandorganising@
unison.co.uk for a course booklet.
Janet Bryan
Branch Education Co-ordinator

Bolton UNISON Joint Branch Secretary, Andrea Egan, has been
elected to the UNISON National Executive Council as Local
Government representative which also gives her a seat on the
Local Government Service Group, while Karen Reissmann was
elected to represent the North West on the NEC.

Council Workers
Pay Claim News...

UNISON members back £10 an hour or 10% wage
rise for 2020-2021...

I

n a consultation of Bolton UNISON members
there was overwhelming support for a bold
pay claim for local government workers next
year. Bolton branch members have given their
backing to a claim for a minimum of £10 an hour
or a 10% increase whichever is the greater for
2020/2021.
This pay claim reflects the fact that most council
workers have not seen their pay keep up with
inflation in recent years. Over nine years of
government austerity, policies council workers
have seen their pay frozen with a series of 0%
or 1% rises, while living costs have steadily
increased.
UNISON’s NJC Committee, the national body
which covers local government pay, has backed
the £10 or 10% claim based on several factors:
· Currently there are major recruitment and retention problems affecting 74% of councils
· Recent Inflation figures of 2.7%+ (RPI = 2.7%
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and CPI = 2.1% with RPI expected to average
at 3.2% for 2019 and 3%+ up to 2022)
· Average earnings: Predicted to increase by
2.5% in 2019 (and rising to 3.2% by 2023)
· Average pay settlements: Currently 2.8% for
private sector & 2.7% for public sector.
It’s hoped that the joint unions will give their
full support to this pay claim. Please look
out for details.
Government ‘pay insult’ to public sector
workers.
Many UNISON members will have heard in July
that the former Prime Minister Theresa May
had announced plan to give two million public
sector workers a £2billion pay rise. This was
branded as “insulting” by opposition politicians,
especially as there would be no extra money for
public sector pay and would not cover workers
in local government and many other areas.
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Annual Leave Consultation
Some of the UNISON members working in Adult Services at
Farnworth Town Hall give their views on annual leave....

Bolton UNISON is consulting its members with the
aim of increasing annual leave for all workers and
ending the two-tier workforce.

W

orkers in Bolton Council and most
schools have a range of annual
leave entitlement depending on length
of service, whether you were a former
manual, craft or white-collar worker. Some
workers have permanent protection. Chief
Officers also have different leave.
Bolton UNISON want to enter negotiations
with Bolton Council to harmonise annual
leave with a view to increase it for all
workers. Single Status was a national
agreement between the employers and
trades unions made in 1997, and the
aim was to have all workers on the same
terms and conditions. Unfortunately, the
agreement was to be implemented at a
local level and many employers including
Bolton harmonised to the lowest level.  
Most of the Greater Manchester
authorities have better annual leave which
can impact on recruitment and retention.
We believe that twenty-two years after the
Single Status agreement and ten years

of austerity it is now time to address this
issue. We want to know your views before
we approach the employer with a claim
for increased annual leave.
1.

2.

3.
4.

Do you support UNISON submitting a local claim for increased
annual leave provision for Bolton
Council workers?
Do you agree that annual leave
provision should be on the same
basis for all Bolton Council workers?
How long have you worked for
Bolton Council?
What is your current annual
leave entitlement?

The consultation finishes at the end
of August so please let us know your
views as soon as possible by email
admin@unisonbolton.org or get a form
from the Branch Office 2nd Floor, The
Bolton Hub, Bold Street, BL1 1LS. Or
phone 01204 338901 for details

“Council annual leave policy is not fair and
not equal. We work really hard to meet the
needs of service users and there is a great
deal of pressure. You need your annual
leave so you can spend time with your
family and away from work.”
Karen Kinwood-Bailey, Social Worker
with the North District Team
“I used to be on 31 days but had a break
in service to look after my young family. I
came back to work ten years ago and now
I am on 27 days. We all need a healthier
work life balance.”
Anne Lee, Social Worker with the North
District Team
“It is important that all staff have a fair
amount of paid annual leave, so that we
are in the best emotional and physical
condition to do our jobs. I am on the
maximum of 27 days, I don’t think that is
enough.”
Elliot Costello, Community Assessment
Officer with South District Team
“I have been working with the Council for
ten years and have 27 days annual leave,
which is very precious, not just for me but
for my children. We certainly need a much
better deal and I feel it’s right that this is a
union issue.”
Leanne Greenwood, Social Worker with
Deprivation of Liberty Safeguards Team
“Caring responsibilities for children or adult
relatives can be hard. As a single parent
myself I know just how tough it can be,
especially if you have no family to help.
Annual leave is absolutely vital. We need
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to win back better conditions.”
Linda Evans, Administrator with the
Deprivation of Liberty Safeguards Team
“Some people on the lowest leave
only have 22 days, and extra leave
would benefit them tremendously. Even
something simple like occasional long
week-ends can really help ensure that staff
feel refreshed and able to continue.”
Sue Hatter, Administrator for the North
District Team
“I have 31 days leave because of my
length of service and because I started
before the changes. I really value my
leisure time, it helps me deal with the
stresses of work. I feel that we need a
better leave policy not just for me but for
everybody.”
Jackie Mort, Community Assessment
Officer with the Community Learning
Disability Team
“I lost out through a break in my
employment with Bolton Council. Annual
leave can benefit the employee and the
employer alike, reducing stress and mental
ill-health, and making it less likely that
people end up taking sick leave.”
Tony Green, Social Worker with the
Community Learning Disability Team
“The Council should give better leave to
new starters to help with recruitment and
retention, but it should also honour length
of service, recognising and rewarding staff
like after 25, 30 years and 35 years.”
Raj Patel, Senior Social Worker with
South District Team
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Unions Demand More Bank
Holidays For UK Workers
successfully fought for workers to have
more bank holidays. By then England
and Wales had just six public holidays,
Scotland had five and Northern Ireland
had eight. A huge TUC campaign
secured a better deal for UK workers
from the Government, the result was
two new bank holidays across the UK
with an extra day in Scotland.
Despite the union successes of the
1970s, workers in the UK continue to
have fewer public holidays than their
counterparts most other countries
within the European Union or the G20
(the twenty countries with the world’s
largest economies). Currently workers
in England, Scotland and Wales have
just eight public holidays per year,
whilst workers in Scotland have nine
and workers in Northern Ireland have
ten.

Workers should get more bank holidays, that’s
the view of trade unions representing workers
across the UK...

B

ank holidays are national public
holidays in the UK that are set
down in law. The term bank holidays
originates from the fact that banks
(along with government offices and
most businesses) shut down on these
days. It is worth noting that until 1834,
the Bank of England observed around
thirty-three ‘saints’ days and religious

festivals as staff holidays. In 1834 this
was drastically reduced to just four:
Good Friday, 1st May, 1st November,
and Christmas Day. Over the next
century or so, the number of bank
holidays remained fairly steady with
few changes.
During the 1970s, trade unions

Trade unions argue that workers can
be much less stressed and much more
productive if they have more leisure
time and more public holidays.
Examples of the numbers of public
holidays elsewhere in Europe include:•
Croatia
13
•
Czech Republic
13
•
France
11
•
Germany
9
•
Poland
13
•
Portugal
13
•
Spain
10
•
Ukraine
13

Some countries (notably Germany and
Spain) have several regional public
holidays on top of nationally agreed
bank holidays.
In 2017 Labour leader, Jeremy Corbyn,
gave his full support to calls for more
bank holidays. He announced that
a future Labour government would
create four more paid bank holidays
each year to mark the patron saints of
England, Wales, Scotland and Ireland.
He argued that this would be a positive
way of celebrating the UK’s history and
traditions in a positive and inclusive
way. The Labour proposal would
urge the four nations work together to
ensure that everyone in the UK has the
same days off.
• St David’s Day, patron saint of Wales
– 1 March
• St Patrick’s Day, patron saint of
Ireland – 17 March
• St George’s Day, patron saint of
England – 23 April
• St Andrew’s Day, patron saint of
Scotland – 30 November
More recently, Frances O’Grady, the
General Secretary of the TUC, has
suggested that the UK should have
an extra bank holiday in May 2020.
This would be to commemorate the
75th anniversary of VE day (Victory
in Europe day). This was a significant
event near the end of World War Two
which marked the defeat of fascism in
Europe.
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A ‘Holiday’ In Palestine...

In April, Bolton UNISON’s International Officer,
Anne Webster, went on a cycling tour of
Palestine’s West Bank where she witnessed firsthand the conditions and issues facing its people...

I

’ve always liked cycling and always
been interested in Palestine and I
met some Palestinians who said ‘It’s a
beautiful country, why don’t you come
and witness what’s going on there’. So I
thought this was an opportunity to do it...
My cycling tour of the West Bank started
in Jenin in the north, through Nablus,

Jericho and down to Bethlehem and
Hebron. I met some very inspirational
people, and found Palestinian people to
be very welcoming and very resilient to
the oppression that they face.
The West Bank has been occupied by
Israel since 1967, and since the Oslo II
Accord has been divided into areas A, B
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and C. So area A is administered by the
Palestinian Authority, area B is shared
and Area C is controlled by Israel and
that includes all the settlements. There
are more and more Israeli settlements
appearing there which are illegal under
international law.
There are some roads that only Israelis
can use, others that only Palestinians
can use and there’s shared roads. It’s
very difficult for Palestinians to be able
to move from one end of the West Bank
to the others without going on the shared
roads where they could be stopped or
picked up, and we witnessed some of
that.
The reality is that people carry on their
normal lives with difficulty. So in order to
plan a visit anywhere you have to take
into account that you may have to go
through checkpoints which can spring up
anywhere. Meanwhile the electricity can
go off for no apparent reason and the
Israelis control the water supply. That’s
one of the ways you can tell if an area is
a settlement or a Palestinian area. All the
Palestinian houses have big water tanks
on their roof because they fill them up as
soon as the water comes on, whereas
the Israeli settlements don’t have to deal
with that.
A lot of the women I met had been to
university and had got degrees but were
struggling to find work. That’s a big
problem. Also a lot of the men work in
Israel and they have no problem with the
Jewish people, just the Israeli state.
In Jenin, I went to the Freedom Theatre
based in the refugee camp, where they
give young people other opportunities,
rather than just getting involved in some
of the violence that goes on. From

there they’ve got actors and artists, and
performed at The Lowry a few years ago.
I wouldn’t say that I found any hatred
of Jewish people in Palestine but they
were very keen that we understood the
situation, while they get on with their
lives. Yes, I was on an organised tour but
they didn’t hide anything.
In Hebron, the whole city is under
occupation and divided, and there were
settlements very close to the centre
of town which are heavily guarded by
the military. Here there was definitely
an edge which I felt. There were areas
where I could walk but Palestinians
couldn’t, which was very odd and there
were massive checkpoints everywhere.
One of the most shocking things I found
was in Hebron’s old city, which lies at
the bottom of the area, while there are
some Israeli settlements above on the
hill. They throw all their garbage down
onto the Palestinian people, so there are
metal grills to stop the garbage going
onto the shops.
While we were in Bethlehem, we went
and saw the separation wall close up.
Here it’s really built up with gun turrets
on it, and I visited the Banksy hotel, the
Walled Off, with the worst view in the
world of that wall everywhere.
One of the things we were shown was
where the wall came round one of the
settlements and encroached into the
Palestinian land. The guide explained
that some of the land on the other side of
the wall was his granddad’s olive grove
which had now been taken away by
the Israelis. They say the wall is to stop
people going out and murdering Israelis
but it’s about taking the land really.
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Of course they want peace but they
also want their land back and the
right to go about their business. They
want their fundamental human rights.
A lot of Palestinians I met want a
one state solution where Israelis and
Palestinians live side by side with a
democratic system. And most people
I spoke to had little regard for the
factions Hamas or Fatah and said
there was a lot of corruption in the
authorities.

The food was fantastic...the best
falafels I’ve ever had, and I went
swimming in the Dead Sea. It’s a
beautiful country that’s not all desert,
and is very lush in the north. But you
witness all this stuff and you think
‘What can I do to help?’
They said ‘Go back to Britain and
spread the word, tell them what is
going on and try and get people to
support us by writing to their MPs and

getting involved in campaigns’.
There is a fundamental breach of
people’s human rights going on in
Palestine and it’s been recognised
by the United Nations but Israel just
flouts any resolutions. Its Nation State
law explicitly states that Israel is just
for Jewish people, and it is apartheid.
Nelson Mandela said ‘We know too
well that out freedom is incomplete
without the freedom of Palestinians’.
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The issue of Palestine has been a
key international priority for UNISON,
which has condemned Israel’s attacks
on basic human rights and expressed
solidarity with the people of Palestine. I
think you can support people’s human
rights and I think we have a duty to do
that. I think that’s a different argument
to that of anti-Semitism. There’s a lot
of Jewish people and Israelis who also
want peace...
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Two Big UNISON Issues On
Health and Wellbeing

What is Disability Leave?
Disability Leave is time off from work
for a reason related to someone’s
disability. It is a type of ‘reasonable
adjustment’ which disabled workers
are entitled under the Equality Act
2010. Absence management policies
often discriminate against disabled
workers because time that they
take off work for disability-related
reasons is recorded as sickness
absence. This may result in unlawful
discrimination.

How Many Workers Does
This Affect?
One person in five of the working
age population is disabled.

Do Other Councils Do
This?
Salford Council, Leicester City
Council and Luton Council, for
instance, all allow additional leave
following a careful process of formal
and informal consultation and
assessment.

Here Bolton UNISON’s joint Branch Secretaries,
Andrea Egan and Bernie Gallagher, discuss two
pressing issues affecting health and wellbeing
in the workplace, Sickness Leave and the
Menopause...
Disability Sickness Leave

O

ur role is to ensure structured
meetings within the branch take
place with our stewards so we can pick

up what the key issues are that are
impacting upon our members. One of
the key issues that appears to be really

Examples of Disability
Leave...
at the top of the list is sickness leave.
While everybody’s bothered about
sickness leave - workers being on sick
leave and employers currently raising
issues that sickness levels are quite
high - we have previously looked at
disability leave policy. At that time the
employer did do some work with us to
look at reasonable adjustments, but it
was our view it didn’t go far enough as
it did not specify disability leave, this

24													

Hospital and GP appointments;
rehabilitation training for a newly
disabled worker learning to manage
a condition; cancer treatment and
rehabilitation; assessment for
conditions such as dyslexia and
hearing aid tests; counselling for a
mental health problem; period of
sickness related to disability; training
with a Guide Dog; and attendance
at medical assessments for in-work
benefits
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being viewed separately for managing
absences.
That was 18 months ago when
industrial relations were extremely poor
but since then we’ve got a new Chief
Executive and we are due to present a
Disability Leave model UNISON policy
in the hope of taking pressure off our
members who have a characteristic
under the Equality Act.
We also feel that there is a role for
us in the branch to educate our own
membership on why that Disability
Leave Policy should be in place. If you
have got a characteristic under the
Disability Act you should be given some
dispensation, and at the moment we
don’t feel that the policies within the
Council, and most of the employers we
deal with in Bolton, go far enough.
Our greatest realisation that the Council
don’t take disability as seriously as
it should was the dispute we had a
few years ago when they refurbished
the town hall and hadn’t made the
building equality proof for people to
access it. There weren’t doors that
opened automatically and there were
kitchen sinks that weren’t accessible
if in a wheelchair. It took a collective
grievance to shift management to put
things right, as it was their position
that it was up to the individual to come
forward as and when. With a disability,
we would imagine that members don’t
want to be seen as different in that
respect of asking management. That’s
what the union is here for.
When we did our last work on disability
the Council did look at things like
appointments but it didn’t go far enough
for us. Our position now is to push

the disability leave element because
things are so much more stressful in
the workplace at the minute. People are
much more afraid to talk openly about
things that impact on them, even things
like their mental health.
One of the directors in the People’s
Department is doing some work with
us about trying to introduce mental
health champions in workplaces but it
just demonstrates where we are – way
behind where we should be!
Menopause At Work
Membership officer Jayne Clarke
and Andrea Egan both spoke at
UNISON Conference this year to
raise awareness that the menopause
shouldn’t be a taboo subject in today’s
society. The statistics for women in the
workplace are really high now in the
public sector but those issues that are
associated with the menopause can
affect performance at work.
Often, women are targeted for
capability when it could be the result
of the menopause symptoms. We
spoke about being champions for our
members to try to raise awareness
and that’s a charter that we want the
Council to adopt because that impacts
on sickness.
If you’re a female and your manager is
a male, or your manager is a woman
who sailed through the menopause,
evidence is there that there’s very little
sympathy around or even the desire to
start that discussion. We think many
women are suffering in silence.

Say No To ‘Bring
Your Own Device’
Bolton Council wants workers to use their own
personal mobile phones to reply to emails or
check their work calendars. UNISON says ‘No!’

I

n June, the Union was staggered
when members were told via
Staff News that a ‘Bring Your Own
Device’ scheme or BYOD, was being
reintroduced. This basically involves
staff using their own personal mobile
phones to answer work emails or to
check their work calendar.
“Ever been stuck in the supermarket
and remember you should have replied
to an email? Or you’re waiting by the
changing room and want to check your
calendar for Monday? But you haven’t
got a work’s mobile, or have left it at
home or work?” asked the cheeky
Council.
“Well, ‘Bring Your Own Device’
(BYOD) is being reintroduced and
will bring extra flexibility in terms of
connecting to mail” it added “Now that
we’ve moved all our mailboxes to ‘the
Cloud’ we can now offer BYOD again,
meaning you can have the council’s
email and calendar on your personal
smartphone.”
The disadvantage of the system,
the Council stated, was that staff
would be using their own data and
call allowances, and would not be
reimbursed. UNISON responds...
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“UK workers work the longest hours
in Europe, meaning we often do not
spend enough time doing things we
really enjoy. The article clearly misses
this point. It appears to want us to work
longer hours, and use our own phones
at our own expense for the privilege.
“Trades unions have worked hard
in partnership with management
to ensure that workers have clear
contracted hours, are paid for being
‘on call’ and that well-being strategies
are in place to ensure staff are not
exploited and their welfare needs are
catered for” the Union added “After ten
years of cuts the last thing we need
is to be encouraged to ‘access work
emails in our own time’.
This is a backward step and completely
opposed by Bolton UNISON. If a
mobile phone is really needed for work
it should be used within contracted
hours only, and outside this time it
should be switched off unless staff are
officially ‘on call’ and being paid.
We have raised the lack of
consultation with management...
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Peterloo – 200 Years...

16th August sees two hundred years since the Peterloo Massacre when,
in 1819, the cavalry charged thousands of unarmed peaceful democracy
protesters, leaving 18 dead and hundreds injured in St Peter’s Field,
Manchester.
There are 150 public events commemorating the injustice and tragedy
including music, screenings, talks, exhibitions and a huge weekend of
events between 16th and 18th August. Here’s just a flavour of what is on
during the anniversary and beyond...

Peterloo Weekend 16th-18th August
– On Friday 16th there’s an all day
free event at Manchester Central,
the former site of St Peter’s Field,
with music, spoken word, speeches
and the unveiling of the Peterloo
Memorial sculpture by Jeremy Deller,
as well as a sombre reading out of the
names of those who died at Peterloo.
Saturday, 17th, sees a free Peterloo
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Picnic at HOME in Manchester with
food, music and performance, while
Sunday 18th sees the big Peterloo
Now event which will see marchers
from all the surrounding districts
of Manchester, including Bolton,
converge on Manchester Central for a
huge gathering, with speakers, music
and more from 3pm.

							

29

Hidden – Manchester Central Library
– On until September on the first floor
of the Library, this is not to be missed!
There are over half a dozen huge
tableaux’s, reimagining the Peterloo
events in incredible graphic detail
starring modern day volunteers. The
scale and detail of the pieces is quite
staggering. There are lots of other
Peterloo things going off all over the
Library too.

Art Battle Manchester – Manchester
Art Gallery – Friday 16th August 7pm
– a Peterloo Special as street artists,
illustrators, tattooists, painters and
more go head-to-head £15.
Peterloo Film Screening –
Manchester Central Library Thursday 15th August 1pm – Mike
Leigh’s epic film – pay what you can
£3, £5 or £8

Disrupt? Peterloo and Protest –
People’s History Museum – on until
February 2020, this exhibition shows
unique artefacts from Peterloo as
well as inviting visitors to join in the
happening by publicising their own
protests.
Peterloo: News, Fake News and
Paranoia – Working Class Movement
Library – on until September, and puts
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Peterloo in the context of its time, using
the Library’s own extensive
Peterloo artefacts.
There are also loads more
events and exhibitions –
for a full list see the offical
website
www.peterloo1819.co.uk
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Bolton UNISON
Supports Climate
Emergency Protests...

by young environment icon Greta
Thunberg, while resolving to “affiliate
to the Campaign Against Climate
Change” and to “call on Bolton Council
and related sector organisations to
declare a Climate emergency”...

Bolton UNISON branch has passed a motion
calling on Bolton Council to declare a Climate
Emergency and supporting environmental
activists...

A

hard hitting motion by Bolton
UNISON branch acknowledges a
United Nations report warning that “We
have 12 years to limit climate change
catastrophe”, while supporting “The
inspiring strikes by school and college
students and the mass demonstrations

and blockades by Extinction Rebellion
activists protesting lack of government
action on climate change”...
...The motion also acknowledges
the call for an Earth Strike on 20th
September this year, supported

The motion was brought by Bolton
UNISON’s Alex Helsby, who is
adamant that trade unions should be
right at the heart of struggle to save the
planet...
“Lots of us work in organisations
where we’ve been paying lip service
to recycling and being sustainable
but across councils and lots of
organisations very little seems to be
being done” he explains “As trade
unionists we are the people who
speak for others who can’t speak for
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themselves
and we’re
the people
who call out
issues before
they get too
bad.

Climate Strike
Friday 20th September is a
global school strike day of action, ahead of the UN Climate
Summit in New York. Young
people have called on adults
to strike with them on this day.
Campaign Against Climate
Change Trade Union Group
is open to all members from
grassroot activists to officers, find out more
www.cacctu.org.uk |
climatetradeunion@gmail.com

“As we are
based in
councils and
the public
sector we
need to be
putting the
pressure on;
saying things
like ‘It’s
not enough to just declare a Climate
Emergency from the Council’; we want
them to commit to decarbonisation
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The Three Demands of
Extinction Rebellion...
1) Tell the truth about the crisis
2) To act now
3) To create civil assemblies to ensure
people oversee the change rather than
get promises from big businesses.

Bolton UNISON Motion on
Climate Change...
UNISON Bolton Branch resolves:
• To support and attend future
demonstrations, protests and occupations
by Extinction Rebellion and future Climate
Strikes by school and college students.
To consider contributions to funds for
imprisoned climate strikers and to support
the Extinction Rebellion group.
• To invite environmental activists such as
Extinction Rebellion to speak at a future
meeting.
faster than the current targets” Alex
explains.
“There’s a whole raft of new young
people involved in the school strikes
and climate strikes in organisations
like Extinction Rebellion and the trade
unions need to be by their side to build
solidarity with a new section of people”
he adds “We also need to be proving
that the working class are interested in
their future and the environment. Lots
of the Extinction Rebellion actions are
written off as being ‘middle class’ but
lots of working class people interested
as well.”
While governments and organisations
are looking at ways to slow down
climate change, Alex is calling for a

new Green Deal and that the unions
should be there to ensure that working
people do not bear the brunt of the
costs in dealing with climate change,
citing Emanuel Macron’s attempt to
raise fuel prices for ordinary people
whilst corporations taxes are slashed.
“We need to push for the Greater
Manchester Pension Fund to divest
from fracking, we want more, and
ideally free, electric public transport
to reduce the need for cars, and
improve air quality” Alex says “We
want to create new green highly paid
engineering jobs as part of a green
new deal to make sure that working
people benefit from the decarbonisation
process rather than paying for it.”

The branch has ordered copies of the One
Million Climate Jobs report for members
that explains in greater detail how all this
can become a reality.
“The financial crash and Brexit are
dominating the media, so it’s got to be
taken to Parliament rather than waiting for
them” Alex concludes “There’s a Northern
Rebellion during August and we want trade
unionists to make their presence known, to
bring the two forces together....”
Between 30th August and 4th
September, Extinction Rebellion is
planning large scale Non Violent Direct
Action in Manchester: as part of the
Northern Rebellion. For details see
the Extinction Rebellion Manchester
Facebook site...
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• To call on Bolton Council and related
sector organisations to declare a “Climate
emergency”.
• To call on Bolton Council and related
sector organisations to integrate concerns
over environmental issues (such as high
air-pollution levels, warmer work spaces)
into our procedures, including investments
of the Greater Manchester Pension Fund.
• To send our banner and/or delegation to
the next climate strike or demonstration.
• To affiliate to the Campaign Against
Climate Change and request updates from
its trade union group.
• To order copies of the One Million
Climate Jobs report for our members.
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Social Workers
Stand Up For
Working Conditions
Social workers are facing stress, burnout, long
hours and high caseloads, and council attitudes
need to change...

O

ver the last few months UNISON
Bolton has been meeting with social
work teams to discuss issues regarding
caseloads; staffing; complexity of work
and increased demand. These are issues
that all social workers face, however
these teams decided that they wanted to
take things forward collectively.
One team faced issues regarding social
workers spending time transporting
children to school early in the morning,
leaving them facing long working
hours and completing tasks above and
beyond their role; workers reported high
caseloads and heightened stress.
Another team also reported struggling
with high caseloads, team members
being on long term sick and their role
not being covered, struggling to fit all the
work they needed to do into their working
day.
By coming together collectively, the
members were able to share ideas about
what work they thought was reasonable
and what they didn’t. Staff decided that
they could no longer transport children
to school before they themselves started
work and therefore, after consultation
with senior directors, it was agreed that
additional resources would be brought in

to cover this task until the issue could be
resolved.
Some members agreed to work to their
core hours, to demonstrate that the high
levels of work were unsustainable. This
was recognized by senior management
and extra agency workers have been
brought in to address these issues while
longer term resolutions are considered.
Social workers know that their job will
never be 9-5. Emergencies happen,
families are in crisis and workers know
that they will have to go above and
beyond at times to ensure the safety of
children, whether this is going out on
emergency late visits or working late to
ensure that a complex report is finished.
However this should not become the day
in day out normal pattern for them.
Councils must recognize that in times
of austerity referrals will increase, and
available resources must be prioritized
and secured in reviews and cuts to help
our frontline workers do the job they
are trained to do, without them suffering
stress and burnout if they want to retain
and recruit social workers.
Lauren Alergant, UNISON Convenor,
Schools and Children’s Services.

Local Services To Come Back In
House Under Labour...
U
NISON has welcomed a major policy
announcement from Labour about the
future of our public services. After years of
privatisation or ‘outsourcing’, the Labour
Party has promised to give councils more
powers to bring local services back in
house.
Andrea Egan, Joint Branch Secretary
said “This is a really encouraging first
step on the road to ending privatisation.
It’s time we started putting people before

profit. It’s the first time in 20 years that we
have seen Labour fundamentally address
the damage caused by outsourcing by
promising to do something about it”.

Higher Education Strike
Ballot To Begin…
After two thirds of UNISON higher
education members voted to reject a
below inflation pay offer, a strike ballot
begins in September

U

NISON members working in higher
education are to be asked to vote for
strike action over pay in a national ballot
starting in September.
The move comes after they rejected the
employers’ final pay offer in a consultative
ballot. For most staff, this would see a
pay increase of just 1.8%, well below
inflation. Two thirds of members who
voted on the offer rejected it.
Meeting to look at UNISON’s next
steps, the union’s higher education
service group executive agreed to: enter
into a formal dispute with University
and Colleges Employers Association
(UCEA); start a formal industrial action

ballot, opening in September; and to
“campaign in solidarity with the other
higher education trade unions to seek an
improvement on the pay offer for 201920”.
The executive noted that the offer from
the UCEA failed to meet any of the
aspects of the joint unions’ pay claim,
and said it was particularly disappointed
with the pay element. On top of that, it
pointed out that the employers’ decision
to impose last year’s final pay offer in
August had “had caused serious concern
and breached the good faith in which the
unions enter negotiations.”
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Schools Update:
Here, Lauren Alergant, UNISON Convenor,
Schools and Children’s Services, gives
an update on restructures, Stars In Our
Schools and how not to breach social media
policy...
Restructures

School Cuts

We have seen many restructures take place over
the academic year in both primary and secondary
schools. The continued school funding cuts
by the Government has led to schools finding
themselves in deficit.

Our schools face a
funding crisis – this is
a national scandal.

Restructures can take several forms, from either
staff being made redundant, losing hours or
asked to consider job sharing. All schools could
face restructures at any time, that’s why it is
important to be a union member and encourage
your colleagues to join as well. UNISON will
continue to support staff in schools facing
restructures and ensuring that the procedures are
followed correctly.

The Government knows
what’s happening but
has failed to commit the
funding that schools so
urgently need
•

•

Social Media
As a branch we have seen a rise in the number
of referrals where members have been subject
to disciplinary investigations due to use of social
media, whether using social media in schools
time or posting inappropriate or offensive

•

Classes are up
in 73% of local
authorities in
England
Headteachers are
being forced to cut
arts, sports and
music
Schools are at their
limits with fewer
teachers and support
staff

Find out if your school
is on the list
schoolscuts.org.uk

comments or posts.
Most schools will have a Social Media
Policy and it is important that all staff
read and understand these policies
and the consequences they may
face if they do not comply with them,
ultimately in some cases this could
lead to dismissal for gross misconduct.

Key points
•

•
•

•

•

When you join Facebook/other
social media sites, ensure you
‘lock’ your page so only people
you choose can view your pages,
photos etc.
Do not under any circumstances
‘make friends’ with any child within
your school or work base.
Do not talk about your work base,
in your status. Your head teacher
or manager is your employer and
you can be disciplined for writing
anything derogatory
about them or your
workplace.
It isn’t wise to be
commenting about
your personal life
activities when you are
on sick leave.
Make sure you
familiarise yourself

•

with your school or authority’s I.T.
and social media policy.
These are now safeguarding
issues. Ignorance could lose you
your job and is not a defence.

Stars In Our Schools
This year Stars In Our Schools Day
is Friday 29th November. We will
be visiting your schools with goodie
bags and chocolates for members in
the weeks leading up to this. Please
speak to your head about putting on a
special event to celebrate the support
staff in your school. Ideas and more
information can be found at www.
starsinourschools.uk/get-involved
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Rail Victory For
Unions and Safety

Annual Trip to Blackpool Lights

After 47 days of strike action, train guards are to
remain on Northern Rail routes in a major victory
for the RMT union...

O

ver the past couple of years the
rail union, RMT, has been involved
in a series of disputes with train
operators over plans to remove guards
or conductors and switch to ‘DOO’
(driver only operation).
Disability rights activists and safety
campaigners alike have argued
strongly that guards provide a vital
support to help keep passengers safe.
Guards assist people with mobility
problems and support people who
feel threatened or vulnerable. They
can also summon emergency medical
help or ensure that passengers can
evacuate the train safely in the event
of a critical incident. None of this would
be possible without guards on our
trains.
Earlier this year, the RMT announced it
was suspending a long running dispute
with train operators, Northern Rail.
This followed 47 individual strike days
affecting trains across the North West.
A breakthrough in negotiations through
conciliation service, ACAS, was

reported to have secured a guarantee
that there would be a conductor on
all trains. This guarantee was said to
be ‘supported’ by the Department of
Transport.
Mick Cash, the RMT’s general
secretary, welcomed the agreement.
He praised the travelling public for
their patience and support through a
long and difficult dispute. He thanked
the Mayor of Greater Manchester,
Andy Burnham, and his Liverpool
counterpart Steve Rotheram for
making representation in support of
keeping guards on trains.
Mick Cash argued that the disruption
to passengers could easily have been
avoided, had the employers shown
a willingness to negotiate earlier.
The outcome of the dispute was a
major victory for RMT members. The
dispute showed the power of collective
action in the face of intransigent
employers. It also helped to maintain
a level of safety that can benefit all rail
passengers.

Date: Saturday 14th September 2019
Time: Coach LEAVES at 10 am from
Morrison’s Car Park, Blackhorse Street,
Bolton Town Centre

Itinerary:
Once we get to Blackpool, people will leave
the coach and have a ‘free afternoon’ to do as
you wish. We will be re-boarding the coach
later to come through the lights at 8pm then
return to Bolton.
Tickets
£4 Adult

£3 Child (under 16)

Max 4 tickets per member. No unaccompanied children
Bookings open 24th July 12pm
To purchase your seats please call in person at:
UNISON OFFICE
THE HUB, BOLD STREET, BOLTON, BL1 1LS
TEL: 01204 338901
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Brexit – Er, Don’t Panic!!!
has been undertaken to understand
possible impacts on current and
future risk scenarios, in both the short
and medium terms. Also, work has
been delivered to ensure agencies
have in place up to date and robust
business continuity plans. Scenario
based planning exercises have taken
place, and the Local Resilience Forum
continues to consider possible impacts
arising”.

With the UK due to leave the EU on 31st October
with a deal or without according to the Prime
Minister, what is going on behind the scenes in
Greater Manchester?

W

hile national politicians and the
press speculate on what is going
to happen on 31st October when the
UK is due to leave the EU, behind
the scenes the Greater Manchester
Combined Authority has been
producing regular ‘Brexit updates’.
These are, according to the GMCA,
reports on “the preparations underway
across Greater Manchester for Brexit,
and considering possible mitigating
actions to minimise the impact should
the UK exit the EU without a deal”.
Here’s the latest from last month...

Health and Social Care – the July
report states that “There has been no
requirement for local NHS to stockpile
any medicines or medical supplies.
The most significant risk area identified
is the reliance on EU workers in the
health and social care sector, and how
this will be impacted going forward.
Work has been undertaken to support
health and care workers to complete
the EU settlement scheme.”
Civil Contingencies – a bit of a scary
scenario as the report states “Work

Food, Water and Energy – “Activity
will be led by the Local Resilience
Forum, liaising with national
government as required, ensuring
continuation of supplies and services”.
Economy – “A multi-agency Economic
Resilience Taskforce has been
established, bringing together key GM
bodies to try to ensure a coherent and
comprehensive package of support
as possible is provided to businesses
and individuals facing any threat of
redundancy should we exit under a no
deal scenario or an economic downturn
occurs.” The report adds that “The
Mayor and Deputy Mayor have also
written to BEIS [Business] Secretary of
State outlining Greater Manchester’s
proposed integrated response package
in the event of an economic downturn.
Higher Education Sector – “Work has
been undertaken to understand the
possible impacts on the numbers of EU
students and lecturers. Early testing of
the EU settlement scheme was used in

the sector and support continues to be
provided to ensure EU citizens apply
for settled status. Assurances continue
to be sought from Government for
future EU research funding.”
Public Sector – “Public sector
organisations have been considering
the possible impacts on their own
operations arising from Brexit, including
workforce and legal implications.
As Brexit day nears, organisations
have expressed concerns regarding
potential capacity issues to meet the
necessary reporting requirements
and take the appropriate actions
required. All districts and GMCA now
have signposting information on
their websites to support EU citizens
resident in their area.”
Data – “Under a no-deal scenario, the
flow and transfer of personal data may
be impacted. Information has been
shared with public sector agencies
to ensure all are undertaking the
necessary preparations and advice
is being passed onto businesses
to ensure they can put in place any
necessary mitigating actions...”
Transport and Infrastructure
– “Assessments are ongoing to
ensure transport and infrastructure
projects continue. A register of major
infrastructure projects (over £10m)
across GM is being compiled; along
with an assessment of the risks
potentially posed to their delivery.”

Bolton Smile – Getting To Grips With
Poverty and Isolation
A new multi-media project called Bolton
Smile has been out documenting poverty and
homelessness in the town for a new film...

O

perating out of the incredible Bolton
NICE foodbank, a new film is being
made portraying what poverty and
homelessness are really like in the town.
Has anything changed for the better
since one hundred years ago when, for
one penny a night, homeless people
could have a washing line to sleep on,
or, for four pennies a night, a ‘luxury’
coffin in which to lie?
The film is titled Bolton Smile, and has
been led by volunteers at the foodbank
who are over 50, buddying with
younger folk to skill up in documentary
film-making. Writer and former ‘Terry
Duckworth’ Coronation Street actor,
Nigel Pivaro, has also been lending an
experienced hand.
Over the last months, the team,
facilitated by Bolton UNISON retired
member and Bolton Nice founder, Martin
McLoughlin, has been interviewing
local people about the causes of their
situations and their current plight...
everything from Universal Credit horrors,
to housing and employment plights.
“We discussed various issues and
decided to look at poverty and to
compare it with one hundred years
ago, so the idea is to look at if there’s
any difference” Martin explains “We’ve

interviewed a lot of local people
because, if you’re going to make an
indent you have to at least know what
the poverty situation is in Bolton.
“It’s also given our volunteers an
opportunity to analyse what they’re
doing, and what other charities are
doing” he adds “Hopefully at the end of it
all we’ll have some footage showing that
a lot more needs to be done.”
As part of the filming, the group staged
an event in the town centre re-enacting
the ‘penny hanging’ and four penny
coffins, as well as discovering homeless
people’s abodes in some unlikely places.
They have also looked into the contrast
between multimillion pound luxury
developments being erected in the town
and the loss of public spaces where
people met to socialise. Isolation is very
much a theme running through the film.
“It’s done a lot of good really and helped
me and lots of people” says Wayne, a
volunteer at Bolton NICE “I’ve enjoyed
doing the videos, and we’ve been
out seeing homeless people and the
community kitchen. And Nigel Pivaro has
been down, it’s been pretty good.”
Fellow volunteer, Veronica, adds: “You
don’t really realise how many people are

going hungry. The interviewing was
great, knowing why people are on the
street, and that Universal Credit has a
massive impact on families that are in
work, not just out of work. They come
into Bolton NICE for food and a chat,
and we are all really trying to make a
difference.”
Meanwhile, Brenda, another volunteer
at the foodbank, joined in the project
having never been involved with
anything like it before...“I love doing
it” she says “And I’ll carry on doing as
much as I can...”
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The film is part of an Ambition For
Ageing project, through the National
Lottery Community Fund, facilitated by
the Broughton Trust and Mary Burns
Community Group, and is aimed at
“creating more age friendly places by
connecting communities and people
through the creation of relationships,
development of existing assets and
putting older people at the heart of
designing the places they live”.
The final Bolton Smile movie will be
shown at a public event in Bolton
towards the end of the year before
going online.
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Sports and Social Event

The Great UNISON
Membership Prize
Draw...

Wigan Diggers

The 8th Wigan Diggers’ Festival will take
place on Saturday 7th September 2019,
The Wiend area, Wigan
ARRANGEMENTS: - MEET AT BOLTON TRAIN STATION
10.30AM FOR THE COACH!!! RETURNING AT 8PM. PEOPLE
CAN MAKE THEIR OWN WAY TO AND FROM THE EVENT
OUTSIDE OF THESE TIMES.
UNISON SPORTS AND SOCIAL WILL PAY FOR: - DRINK AND
BURGER (TO EVERY MEMBER THAT GOES £10)
It is confirmed, the gardens adjacent to The Wiend, containing the ‘Face of Wigan’
statue, and the forecourt of the new Wigan Life Centre (shown on left), unofficially renamed by us “Gerrard Winstanley Place
Contact Andrea Egan on 338905 or andrea.egan@unisonbolton.org to book a
place

This is a FREE Annual Open Air Festival which celebrates, via the medium of poetry,
music and song, film and a range of other activities, the life and ideas of Wigan born and
bred Gerrard Winstanley (1609-1676) and the 17th Century ‘Diggers’ movement he
became the inspirational theorist and spokesperson of.

Update Your Union Details And Win £50!

T

he Union has to ensure, under the
Trade Union Reform Bill, that all
members’ details are kept up to date.
These include current addresses,
phone numbers, emails, workplaces
and job titles.
We are asking that members contact
us by phone, email or printed form to
make sure their details are correct; you
can also tell your workplace steward.
Even if you think you have already
updated just double check with us. If
you change address, email, phone
number, workplace or job title please
note that your employer does not notify
us.
We have a specific email address
to do this... changemydetails@
unisonbolton.org.
You can also phone the branch
office or fill out the printed form.

Anybody who has updated their
details between 1st June and the end
of September will be entered into a
draw for a £50 voucher!
Recruit A Young Member And Win
£50!
Anyone who has recruited to Bolton
UNISON a young member - under
27 - between 1st June and the end of
September will be entered into a Prize
Draw to win a £50 voucher! All the
new young member has to do is to fill
in a union application form for either a
direct debit or direct from salary, and
write on it who referred them.
Both prize draws will take place at
the end of September.
Words by Jayne Clarke, Membership
Officer.

FAMOUS BOLTON PEOPLE
WORDSEARCH
ASHTON (Lisa) – World Darts Champion
COX (Sarah) – Radio & TV Presenter
CROMPTON (Samuel) - Inventor
DEVEY (Hilary) – Business Woman & Dragon’s Den
DIBNAH (Fred) Steeplejack and TV Personality
JONES (Danny) – Musician & TV Presenter
KAY (Vernon) – TV Presenter
KHAN (Amir) - Boxer
LOFTHOUSE (Nat) – Footballer for BWFC & England
MCGUINNESS (Patrick/Paddy) – Comedian & TV Presenter
NUTALL (Amy) - Actor
PEAKE (Maxine) - Actor
RADCLIFFE (Mark) – Radio Presenter
SPIKEY (Dave) - Comedian
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Wordsearch – Famous Bolton people...
ASHTON (Lisa) – World Darts Champion
COX (Sarah) – Radio & TV Presenter
CROMPTON (Samuel) - Inventor
DEVEY (Hilary) – Business Woman & Dragon’s Den
DIBNAH (Fred) Steeplejack and TV Personality
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ASHTON
COX
CROMPTON
DEVEY
DIBNAH
JONES
KAY
KHAN
LOFTHOUSE
MCGUINNESS
NUTALL
PEAKE
RADCLIFFE
SPIKEY

Bolton UNISON contacts list 2019
Branch Officers

Branch Chairperson:
Branch Secretary (Joint):
			
Branch Treasurer: 		
Vice Chair: 		
Assistant Branch Secretary:
Equalities officer: 		
Education Officer: 		
Welfare Officer: 		
Life Long Learning Officer:
Membership Officer: 		
Young Members Officer:
Communications Officer:
Labour Link Officer: 		
International Officer: 		
Health & Safety Officer:
Sports & Social Officer:

admin@unisonbolton.org
Jackie Peploe (01204 338901)
Bernie Gallagher (01204 338901) admin@unisonbolton.org
admin@unisonbolton.org
Andrea Egan (01204 338901)
treasurer@unisonbolton.org
John Pye (01204 338901)
Graham Walmsley (01204 338901)admin@unisonbolton.org
Jayne.clarke@unisonbolton.org,
Jayne Clarke (01204 338901)
admin@unisonbolton.org
Hanna English (01204 338901)
janet.bryan@unisonbolton.org
Janet Bryan (01204 338901)
admin@unisonbolton.org
Julie Tudor (01204 338901)
janet.bryan@unisonbolton.org
Janet Bryan (01204 338901)
membership@unisonbolton.org
Jayne Clarke (01204 338901)
Vacant
Martin Challender (01204 338901) admin@unisonbolton.org
admin@unisonbolton.org
Andrea Egan (01204 338901)
admin@unisonbolton.org
Anne Webster (01204 338901)
admin@unisonbolton.org
Steve Fletcher (01204 338901)
admin@unisonbolton.org
Andrea Egan (01204 338901)

Convenors

Martin Challender (01204 337715) martin.challender@bolton.gov.uk
Adult Services: 		
linda.tong@bolton.gov.uk
Linda Tong (01204 331297)
Chief Executives: 		
janet.bryan@boltonathome.org.uk
Janet Bryan (01204 329850)
Bolton at Home: 		
boltoncares.convenor@
Julie Tudor (01204 338901)
Bolton Cares 		
unisonbolton.org
						
Lauren Alergant (01204 338907) childrens@unisonbolton.org
Children Services & Schools:
cvsunison@unisonbolton.org
Ryan Quick (01204 338916)
Community & Voluntary Sector
Organiser
Place (Joint): 		
			
Bolton Community College:
University of Bolton

john.pye@bolton.gov.uk
John Pye (01204 332903)
andy.hurst@bolton.gov.uk
Andy Hurst (01024 336516)
.uk
Graham Walmsley (01204 482138)graham.walmsley@boltoncc.ac
.uk
Graham Walmsley (01204 482138)graham.walmsley@boltoncc.ac

Bolton Branch
TORY PARTY
CONFERENCE PROTEST
Sunday 29th September
Assemble noon Oxford Road, Manchester
Bolton UNISON will be organising a coach
to get members to the start of the rally
For further details, leaving times and to book your
place contact the Branch Office on 01204 338901/2.
(if you want to make your own way and claim for travel
this can be done through the Branch)

