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INTRO

Welcome to the Spring edition of your branch’s
magazine. As usual it covers a wide range of issues
which we hope you will find of interest.

W

e welcome your feedback on
any issues we have covered and
more importantly any issue you would
like us to cover in the future, and on
that note we would like to thank all our
activists involved in their contributions
to the magazine and a special thank
you to Martin Challender who does a
great job, organising and facilitating its
publication.
General Election result...

For our public services, for our communities, for our union – December’s election result was a devastating blow. We
now face a Conservative Government
with a large majority that has shown
time and time again that it is a threat to
the public services UNISON members
provide.

2020 marks not just a new year, but
a new decade – and one that brings
with it a great deal of uncertainty. The
election that brought 2019 to a close
ensures that we will leave the EU in the
coming weeks. Meanwhile, Boris Johnson’s Conservatives have been elected
on a wafer-thin manifesto that leaves
us all in the dark about what comes
after Brexit, especially when it comes
to public services.
However you voted in last year’s election, I know that you understand more
than anyone the pressures that the services you provide are under. 2020 will
be another challenging year for public
services, but I also know that there’s
no group of people to trust more than
UNISON members to care for, protect
and educate our communities through
the difficult times.

In the Council, our biggest employer,
we face many challenges, whether
it’s workload pressures, further cuts
proposals, or health and safety issues.
We are finally beginning to move
forward again with the collective
bargaining machinery. We have
successfully negotiated a Menopause
Policy and a Domestic Violence
Awareness Policy, with a further
commitment to get around the table
to negotiate a Disability Leave Policy.
Agreement has been reached on an
Apprenticeship Charter and is ready to
be signed off. Improved annual leave
is still an outstanding item which the
trade unions have tabled, with the
employer agreeing to commence talks.
The Tory controlled Council has also
just set out its budget which includes
setting a zero per cent general levy, to
end the year-on-year increases. Whilst
the Council has reported that it still
remains on track to make £23.5million
cuts, it is important to acknowledge
that council services use council tax to
meet the demands of running its public
services. With just a 0.25% council
tax increase, the extra revenue would
cover the costs of the Meals on Wheels
service that it is currently proposing to
axe.
Bolton UNISON Branch
Bolton remains a strong and vibrant
branch. UNISON is a member led
union and our strength lies within
our membership. We will lead on

negotiations, but the gift lies with what
members want to do. Our position as
a branch is to fight any cuts proposed
but ultimately it is up to you, the
membership, to decide when and
where we fight. The branch remains
ready to put whatever resources
needed behind you.
Our membership remains steady, despite the cuts to services. We have experienced over the years a rise in the
number of services being outsourced,
services at Bolton@Home and Bolton
Cares continue with recognition agreements. However we have also seen
a rise in private social care providers.
This year we can announce the branch
has employed a permanent Branch
Organiser, Ryan Quick, which will allow
us to mobilise and organise this often
fractured and isolated workforce.
The branch’s stewards and officer
network continue to grow in all
sectors, and are active at all levels of
UNISON’s structures, locally, regionally
and nationally. We would like to take
the opportunity to thank activists,
who give up weekends and evenings
in participating in meetings, training
and committees, which often take
place outside of their working pay and
hours, to further the development of
the branch. This ensures the voice of
Bolton Branch members is heard at
every level.
Pay Deal – get ready to organise!
At the time of writing, the NJC staff
side have meet with Government
ministers and are disappointed to
report that despite an early pay claim
being lodged in good time last year, the

pay offer is just 2%. UNISON’s NJC
committee will meet soon to discuss
options and next steps.
And Finally, …….
Bernie Gallagher, Joint Branch
Secretary has made the decision to
retire.
Bernie has held a trade union card for
the last 48 years. She joined Nupe,
then her membership transferred
to Nalgo, then when they merged,
UNISON.
She first started her activism in Bolton
Council as a steward in the Housing
sector, moving on to become the
Convenor. She then became Branch
Secretary, back in the day when most
services were in-house and the main
employer was the Council.
What a journey that’s been. She has
been Branch Secretary twice. But
through all her years as the leader of
the branch, she has been a fighter;
she has been passionate in her belief
about workers’ rights and has been
a strong champion and advocate for
women in the workforce.
Bernie represented the North West
Region when she was elected onto
the National Executive Committee of
our union and occupied the regional
female NEC seat from 2007 until
deciding to not seek re-election in
2017.
It was a very proud moment when
Bernie took on the role of Vice
President of the North West Region in
2016, a position she holds to date.

Within the
branch she
is the giant
on whose
shoulders
we stand,
whilst we
respect her
decision
to finally
take what’s
owed to
her, her
gold-plated
pension!
We will
miss her greatly and wish her all
the very best and every success in
whatever she chooses to do next.
“Leadership is about making others
better as a result of your presence and
making sure that impact lasts in your
absence...”
On a personal note, I will miss Bernie
massively. I have known her for over
thirty years. She is a woman who I
respect and admire. She has been a
fantastic mentor and friend, and I have
been proud to work alongside her in
the branch over the last ten years,
running, growing and maintaining the
branch at all levels.
As we share the same passion in our
Labour Party beliefs, and luckily share
the same ward, she isn’t exiting my life
that easily! Bernie, I literally will see
you around…..
Andrea Egan, Joint Branch
Secretary
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Affordable Bolton?
With housing one of the biggest issues in Greater
Manchester at the moment, how is the town doing in
housing its less wealthy population?

F

irst the good news! In 2018-19,
Bolton had the second highest
percentage of affordable housing
completions in Greater Manchester,
with almost one third (27%). The
bad news? Statistics can be very
misleading, as there were just 544
houses built in the town and only 147
of them were classed as ‘affordable’,
compared to, say, Wigan where 325
affordable houses were completed out
of 1,350.*

More bad news? Houses being
classed as ‘affordable’ aren’t always
truly affordable – with so-called
‘affordable rent’ properties, at 80%
of market rate, not affordable at all
for many people. The category also
includes ‘affordable home ownership’
and ‘shared ownership’, as well as
social rent which is the affordable
option, being around 60% of market
rent.
So, not many proper affordable
properties are being built at all, while
house prices in October 2019 rose
over 3% to an average of £136,417
in Bolton. For those renting privately,

rates vary between £450 and £625 per
month, with an average of £580.
Bolton Council has a £1billion
masterplan to transform the town
centre, including, with partner Muse
Developments, the £150million Church
Wharf a ‘new neighbourhood right
in the heart of Bolton town centre’
promising around 320 townhouses and
apartments, a new hotel, cafes, stores
and restaurants, plus a new footbridge,
walkways and public spaces.
The Council has committed at least
£10million towards getting the site
ready, yet for this huge scheme it is not
asking the developer to provide any
affordable housing or any contributions
towards public realm...
“Within Bolton town centre it is
anticipated that the Council will
primarily seek contributions to secure
high quality improvements to the
public realm” the planning report for
Church Wharf states, implying that
pretty pavements are being put before
housing less well off people...Indeed,
the Church Wharf Supplementary
Planning Document makes
no mention at all of affordable
housing.
As far as the public realm
payments go, the Council
report insists that the site
improvement proposed “will far
exceed any contribution which
could be sought or gained via

a planning contribution”. The report
adds that “Members will also be aware
that outline consent was previously
granted in 2008 for the comprehensive
redevelopment of this site and a similar
approach was taken...It was granted
with no planning obligations”...So that’s
ok.
Together with Church Wharf within the
£1billion Bolton masterplan is Trinity
Quarter (‘high end housing’), Cheadle
Square (‘high end residential’) and
Croal Valley (400 apartments and
townhouses)...
The first development to get planning
permission for the Croal Valley site was
Forshaw Land and Property Group’s
application for 262 dwellings. Here,
the Council specifically pointed out its
policy on the £1billion masterplan and
its £100million investment fund...
“For new residential development,
specific contributions are generally
sought for affordable housing, open
space provision and maintenance,
health and well-being, education and
community facilities” the planning
officer report states “...However, Policy

IPC1 also states that ‘within Bolton
town centre it is anticipated that the
Council will primarily seek contributions
to secure high quality improvements to
the public realm’...
“The Council’s policy is therefore
not to seek affordable housing and
contributions to open space, health
and education within Bolton town
centre” it states “but to instead seek
contributions to improvements to the
public realm within the vicinity of the
site” etc...
Bolton Council had 1,762 people on
the housing waiting list at the last
count, which is expected to grow,
and, between January and March last
year, there were around five hundred
‘homeless approaches’ to Bolton
Council, with five hundred households
in temporary accommodation last
year.* Between 2013 and 2018, there
were also ten officially identified
homeless deaths in Bolton....
*All statistics taken from Greater
Manchester Housing Market Monitor
January 2020
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Branch Stalwart Bernie Gallagher Retires...
about housing which
has always been my
biggest issue. I’m not
a careerist, and I didn’t
go to university or get a
degree. My dad was a
trade unionist, and that’s
just what I am. I’m on the
same level of pay and
don’t get any extra, I’m
just a grade 6 worker. It
isn’t a career.”

How has working for
Bolton Council changed
over the years?

Incredibly popular Joint Branch Secretary, Bernie
Gallagher, is set to retire after thirty years working for
Bolton Council, twenty years of which she worked for
the branch.
There’s been battles along the way with the Council’s
political leadership and with various governments but
Bernie is still full of hope and optimism as she now aims
to take them on in the May local election.
Here Bernie tells of the changes at work, and the highs
and lows of representing members...
How long have you
worked at Bolton
Council?
“I’ve worked for Bolton
for thirty years, first in
the housing department

as a housing officer and
then, when it moved to
an ALMO, I stayed with
the Council and became
a homeless welfare
officer. I was seconded
to the union 1998, and

with a gap, I’ve worked
here ever since.
Prior to that I was a
nurse, but didn’t like
the shift work and I was
passionate politically
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I think we were a closed
shop when I first started;
NALGO for white collar
workers and NUPE for
blue collar workers.
There was a fantastic
ethos from the politicians
and management who
oversaw one of the best
housing departments in
the North West, if not the
country.
Bolton Council had a big
apprenticeship scheme,
refurbished its houses
and manufactured doors
and windows via its own
PVC factory to do up all
the properties – and that
was under a Thatcher
Tory Government! The
Council stock in Bolton
was really good, I was
very proud of it and very
sad that it moved in the
trajectory it has done.

The changes I’ve seen
in housing are different
people coming in from
the private sector with
a different ethos. It’s all
been part of the neoliberal agenda that we
can deliver something
differently, be it housing
or social care...and the
end result is a mess. With
no democratic control.
Have the changes been
caused by government
or councils?
It’s a combination. The
biggest change is the
government ideology
which started with
Thatcher privatisation,
then it was New
Labour that insisted
that councils privatise
50% of social care; the
Tories never did that. It
has now become that
we don’t deliver public
services, we should
just be commissioners
for services. We need
to stop using terms like
‘business’, ‘clients’ and
‘customers’.
We’ve got a Tory
leadership now but I
don’t think it would be
any different under a
Labour group – they just
implemented the cuts.

The Highs and
Lows of 30
Years Working
for Bolton
Council
The Lows
Being suspended from
work over the market
demonstration was
not very pleasant but
it was for trade union
activities so it didn’t
feel like a low. In terms
of policies, there’s
been dozens that have
been awful; Universal
Credit, Bedroom Tax...
but personally it was
housing leaving local
authority control and
the loss of democratic
control.
They purported to protect
the most vulnerable
but all they’ve done is
raised the threshold for
accessing services.
Is the union in a good
position now?
We’ve got nearly six
thousand members,
but spread over two
hundred employers.
When I joined it was a
one employer branch,
everything was Bolton
Council but now there’s
care homes, security, the
college.
Everything is now a

battle, like trying to
recruit members in a
care home because
they won’t even let
you in there, and
there’s few recognition
agreements...Lots
of them have Bolton
Council contracts so
the Council could do
a lot more in terms of
getting the unions in.
An organised workplace
gets better terms and
conditions, so it’s a bit
sad the lack of support
we get.
Is there any hope?
There’s always got to

be hope – I wouldn’t do
what I do if I didn’t think
there was a better world.
Industrially things might
get to such a rock bottom
that people will have
to stand up and fight.
Look at the Addaction
dispute – a low paid,
mainly female workforce
taking strike action to
stop privatisation, and
our UNISON North West
regional leadership team
supporting them, so I am
hopeful.
What has it been like,
battling a Labour
Council for most of the
time?

It’s been really difficult, it’s
felt like we’re on opposite
sides. They don’t get it,
they’ve attacked our facility
time, disciplined us as trade
unionists...the relationship
has been very, very poor and
remains poor. Bizarrely the
relationship with the Tories
has been better. We have
to meet them and they are
pleasant. They listen, they
act on what they say, they
are not openly hostile. And,
as a trade unionist dealing
with bosses that is the best
you can hope for.
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What is retirement going to
look like for you?
I am standing as a candidate
in the local election for
Labour in Breightmet, which
is a struggle because we’ve
two Tory councillors and
a LibDem there. That is a
result of the Labour group
we’ve got now, so part of
my rationale is that Labour
has got to start representing
the working class in working
class areas. Also, I’ve nine
grandchildren so I’ve got
loads to do! There’ll be some
cause somewhere that I will
be involved in, and I will be in
the Retired Members Group.

The Highs
Harvey Nursery was
good because the
Council was adamant
they were going to
close it. And what was
so good about that
one is that it came
from those workers
who said ‘We’re not
selling our jobs, we’re
protecting our service’.
The Biggest
Change?
The breakup of local
government.
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Photo by Jason Simpson who lives next door to The Cube and says that “The
fire brigade were amazing that night and we can’t thank them enough.”

After The Cube Fire and Grenfell, Bolton
Will Still See Cuts To Fire Service
Greater Manchester Mayor, Andy Burnham, has made a
bit of a song and dance about deferring cuts to the fire
service – but the Fire Brigades Union is not happy...

R

ecently, Greater Manchester
Mayor, Andy Burnham, has
gone on the attack, accusing the
Government of reducing the fire
grant to the region by 30% over the
last decade. As a result of this, he
had planned to cut staffing levels on
pumps, lose second fire engines from
various areas, including Bolton, and
to merge the town’s two stations into
one.
Now, following the horrendous fire at
The Cube in Bolton and the Grenfell
Tower Inquiry findings, Burnham
has deferred a number of the cuts
including ‘maintaining current pump
numbers at 50 from April 2020’; and
‘delaying the proposed change to
crewing levels of 4 4:4 for the next
financial year, therefore maintaining
current crewing arrangements of 5
4:4’...And to pay for it all, there’s to
be a £6.25 increase in the Fire and
Rescue Service element of the Mayoral
Precept within the Council Tax.
However, the merger of Bolton’s two

fire stations into one still remains as a
proposal, and the Fire Brigades Union
(FBU) is fuming...
“I can confirm that the FBU do not
consider this Mayoral decision as a
‘win’ for the Union, Firefighters or the
public” says Gary Keary, FBU Brigade
Secretary “We have recently lost 6
pumps and the service plans to ride

5 4:4. Additionally plans remain in
place to reduce the number of stations
within the Brigade from 41 to 38,
bringing further pump losses.
“It should be noted that these apparent
concessions are only guaranteed for
the next financial year, and will leave
‘fire cover’ across Greater Manchester
depleted and our members forced to
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crew appliances at levels known to
be unsafe by the FBU” he adds “The
FBU will continue to fight back against
all cuts to our Fire Service in Greater
Manchester, we are the conscience of
the Fire and Rescue Service and we
must put the safety of our members
and the public first!”
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Stealing Meals On Wheels

service... “It’s not just a job, it’s our
mums and dads out there” Lisa Bennett,
one of the team who deliver the meals,
told the public meeting “It’s not just
about the meal, it’s about everything
else; you wouldn’t believe what we
see...”
And she listed just a few things; from
finding people still in baths from the
night before, to finding them ill. It’s
almost a secondary social work job,
checking up on the isolated elderly
and sometimes being the only person
someone might see all day.

Bolton’s Tory-run Council is proposing to cut the town’s
in-house Meals On Wheels service which could have a
catastrophic impact on the elderly...
‘It’s life and death’...‘people will
starve’...‘it’s another attack on the
vulnerable who can’t fight back’...
These are just some of the comments
made by experts and front line workers
at a public meeting last month with the
aim of organising to save the town’s
Meals On Wheels.
Bolton’s Tory Council wants to axe
the service that brings hot meals and
so much more to hundreds of elderly
people 365 days a year. Instead it is
proposing to find a private contractor to
deliver a week’s supply of ready meals
in one go, while increasing the charge
and expecting infirm people to heat
food themselves, from freezer or fridge

to microwave.
If the proposal goes through, it will
impact around thirty staff – the front
line workers who will lose their jobs or
take a minimum of thirty per cent cut in
their hours and pay. In consultations,
which the Council has tried to keep
secret, a huge response rate saw
users and their families call the service
‘a godsend’ and ‘a lifeline’, while it
would be ‘catastrophic’, and would
leave people ‘hungry’ and ‘distressed’.
This is because Bolton’s Meals On
Wheels – the only such in-house
service in Greater Manchester - is
way more than a mere food delivery

Indeed, social worker Anne Lee,
speaking in a personal capacity, said
the work of Meals On Wheels was “life
and death”, making her job so much
easier...
“If I don’t get a call I know that
everything is ok” she explained “If this
was moved to a private company I
wouldn’t have the confidence in them to
phone me with problems...I don’t know
how social workers are going to cope.”
Many people pointed out the ‘false
economy’ of axing the service to save
£300,000, which would lead to a bigger
strain and cost for other services,
including full care packages.
Dietician, Eve Nortley, was
worried about elderly people being
malnourished, as those with dementia
and other health issues would forget to
heat, or literally couldn’t heat, their ‘ping
meals’...and pointed out the £1,200
cost per day of sorting out someone
with malnutrition in hospital...“We’re just

shifting the burden of cost to another
overstretched service” she concluded.
As many pointed out, Bolton Council
doesn’t have a statutory duty to provide
a Meals On Wheels service, but it
does have a moral duty, particularly
as the town is, ironically, currently
spearheading the Greater Manchester
Nutrition and Hydration Strategy...
As Anne said, “People just need a
friendly face and a hot meal and
everything is ok...”. And, as Joint Branch
Secretary Bernie Gallagher remarked,
that having seen the results of the
survey of service users and families,
“To continue to cut the service beggars
belief...”
The decision on whether to axe
Meals On Wheels will be made at
a Bolton Council meeting on 18th
March. Before then, there’s lobbies
of the Council, and print and online petitions drawing thousands of
signatures.
Ask at the branch office for printed
petitions or type ‘Bolton Meals On
Wheels’ into the 38 Degrees website
to find the online petition. People are
also being urged to lobby their own
ward councillor, MP and the Tory
Cabinet members who are pushing
for the cut.
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Are You Sitting Comfortably?
It’s The Ergonomic Show!
With a desk full of futuristic gizmos, Bolton Council’s
Health, Safety and Wellbeing Team aims to create
comfort at work...

A

mouse that looks like a penguin?
Another that looks like an
armadillo? And a keyboard that comes
on like the orgasmatron from the cult
Barbarella movie? What on (or off)
earth is going on at Bolton Council?

Welcome to the Ergonomic Show,
presented by the Health, Safety and
Wellbeing Team...Err...Ergonomics?
“Ergonomics is actually about

how people interact with their work
equipment, so good ergonomics
makes a massive difference not
just to the employer but also to the
member of staff” explains Sharon Drew,
Senior Health, Safety and Wellbeing
Practitioner.
“The problem is that people don’t always
sit in an ergonomic way, in a way that’s
comfortable for them, and quite often
we find that people sit at their desk for
days, weeks and years without realising
that some very small tweaks can really
change the way that they work and their

comfort levels” she adds “That led us
to put a desk together and chairs so
that we can pro-actively show staff how
to get comfortable and just work in a
smarter way.”
On one hand the Team can show staff
how to merely change lumber support
on an office seat, or make minor
changes to a desktop to help them
work more comfortably. On the other,
for those getting aches and pains in
their arms or shoulders from constantly
working at a desk, and who have had
a Occupational Health Referral (OH)
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or Display Screen Assessment (DSE)
completed, there’s this new array of tech
gear on display and awaiting trial following
manager referral and consideration of the
individual’s needs ...

The great thing about all this kit is that
the Team actually want people to try it
out and come to their office, perched on
the mezzanine level above Bolton indoor
market, for a 15 minute consultation...

Bring on the orgasmatron...well a double
wavy Davey keyboard from which you feel
that you can control the world...

“We’ve got a lot of people who contact
us for advice, and we do go out and see
them but we can’t carry this kit with us
so people have to come to us and we
can sit and talk to them in private...” says
Sharon “You just get referred by your
manager and get an appointment to talk
to our trained practitioners, and we will
sit and listen about how you interact with
your equipment, how you set up your
equipment, and we will provide advice and
guidance on how to get more comfortable
and talk about good practice.

“It just puts your arms in a more natural
position” says Sharon “For people suffering
from RSI, they can have it raised or
lowered. It’s about treating people as
individuals and their needs. Over a period
of days they will get used to it. It’s about
solving discomfort.”
To go with the keyboard is the armadillostyle mouse... “Yes it’s very futuristic”
Sharon agrees, while demonstrating how
it avoids straining arms and shoulders, via
a 90degree roller ball motion... “It can be
changed to suit the needs of a user, and is
very popular with people who have arms or
shoulder issues. But people don’t know it’s
available.”
Then there is the DeskRite 100 (say it
in a deep voice), a proper piece of kit
that allows you to stand up or sit down
while you work... “You can type with it in
a standing position or move it back as a
traditional desk, and it’s a smart way of
working for those who experience pain
when sat down” says Sharon “If you are
assessed as needing one of these and you
trial it you’ll never look back...”
The DeskRite 100 is comparatively
cheap as it fits onto a normal desk, and
is complemented on the showdesk with
a keyboard full of large yellow keys for
those with sight issues, and a mouse that’s
transmogrified into a penguin... “It has the
clickers at the side and is one of the most
popular mice out there for people with
arm wrist problems or carpel tunnel pain”
explains Sharon.

“Often tweaks to a basic set of equipment
regarding set up is all our staff will need”
she adds “But we will use the guidance in
the OH report and the DSE assessment to
look at the best equipment for you. You can
spend some time on the showdesk and
see if it works for you.”
The Ergonomic Show is being backed by
management, the unions and councillors
and everyone is being urged to pay it a
visit...
“Our success depends on managers
and staff making use of it” Sharon insists
“Wellbeing is a key part of work and this is
what this is about. I want loads of people to
use this; I want this to be seen in the spirit
in which we have put it together as a team,
as a positive way to sit comfortably...”
And not only will you be sitting
comfortably...You will feel like you can
control the world!
For more information and to book an
appointment, your manager should
contact the Team on 01204 336968 or
email chst@bolton.gov.uk

Action At Addaction

B

ernadette
Gallagher
and Andrea
Egan
represented
Bolton UNISON
at a rally
to support
members taking
industrial action
at Addaction
in Wigan and
Leigh. UNISON
members are
employed by
Addaction
as drug and
alcohol support
workers
after being
transferred
from the NHS
but promises that they would receive
all NHS Agenda for Change pay rises
have been broken.

100% of the members voted for strike
action and there have been eleven
strike days to date, with more promised
in the future if Addaction don’t comply.
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The Bolton UNISON Mural
Lights Up The Hub
The branch recently commissioned Bolton based artist,
Louise Garman, to create a mural on the wall of the new
training room in The Hub...

B

olton UNISON’s extra space in
The Hub is currently sporting a
new inspiring work of art on its wall,
featuring Bolton Town Hall and placard
waving trade unionists to the fore.
“In July 2018 the branch reached an
agreement with The Hub to rent further
space that extended our facilities, and
we quickly agreed the room should
become a stewards’ room, meeting
and training room” recalls joint branch

secretary, Andrea Egan “We gave
consideration to its layout and how we
could ensure that we made full use of
the room. During one of our meetings
in our new space a discussion began
about the stark white walls and a
suggestion was made about having it
painted as a feature wall.
“We were put into contact with a local
artist Louise Garman, who came along
to the office and this was where the
journey started” she explains “We
bounced ideas around with Louise,
and after seeing some of her previous
artwork we felt confident in leaving her
to ‘interpret’ our ideas...We absolutely
love her interpretation and the end
result. It now features as the banner
on our Facebook page and we use it
wherever we can...”
Louise, a Chelsea College of Art
graduate who has a studio at the wellrespected neo:artists base in Bolton,
worked with fellow artist and Bolton
University art graduate Andy Smith on
the mural...
“The brief was that it wasn’t a huge
room so they didn’t want it to look small
and it’s a training room so they wanted
something that depicted what they
stood for” says Louise “They had big
banners but they were very bright and

would have made the room look small,
so I decided that rather than use bold
colours as I normally would, I would
do a very large watercolour so it was
much more subdued and subtle.
“Both I and Andy loved working on it
because it fits with our principles as
very strong supporters of trade unions
who have been on many marches
and demonstrations” Louise explains
“Some of my personal art is very
political and at the moment shows the
planet and sad changes to it.”
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While Louise has exhibited everywhere
from Stockport to Stockholm, from the
neo galleries in Bolton Marketplace
to the Mall Galleries in London and
the GM Arts Prize, she has also been
doing commissioned murals for around
twenty years. These range from
children’s rooms, to shops and yoga
studios, while she has completed a
huge jungle image for former Cabinet
minister Edwina Currie.
“She’d just come out of I’m A Celebrity
Get Me Out of Here!, had extended
her house in Derbyshire and asked if I
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would do a very large jungle mural for
her, as a room to hold charity events
and for her grandchildren to enjoy”
says Louise.
While that mural has spiders, snakes
and other hidden critters, the Bolton
UNISON mural also has some

surprises...

carefully.”

“We were working on the figures and
finding that some resembled famous
people” laughs Louise “So we’ve got
Mother Theresa, Liam Gallagher who’s
definitely maybe in there, and Carly
Simon, plus a few others if you look

Andrea enthuses: “We would
recommend Louise without hesitation.
It was a pleasure and fun to work with
her, watching on a daily basis her
interpretation coming to life...”
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To see more of Louise Garman’s work see her
website www.lgmural.com/portfolio/
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Get The Look,
Get The Job!

An incredible project is happening in a shop unit on
Bradshawgate, where people are getting kitted out to get
jobs...

O

MG! You go into this shop on
Bradshawgate and it’s like
designer heaven – rails and rails of
clothes and accessories bearing top
brand names...but it’s not for anyone.
This shop kits out people who are
looking for work, to give them the best
chance of making the right impression
at an interview.
It’s called Working Wardrobe, it’s been
open since mid 2018, and fifty five per
cent of people who use its services get
a job, which is pretty impressive. Dawn
Juson, Employment Project Officer and
Bolton UNISON member, is bursting
with enthusiasm for the project, which
is a collaboration on a grand scale
between everyone from Bolton at
Home which pays her wages and the

shop rent, to retail giants that give
donations of clothes, and a multitude
of agencies which refer unemployed
people to the service.
“It’s open to anyone in Bolton” she
says “The only criteria is that they have
to come via referral, so everyone who
works with the unemployed in Bolton
knows of us, not just Job Centres but
Working Well programmes, voluntary
groups, churches...and they have to
be going for a paid job interview...So it
could be that they are on a zero hours
contract, unemployed, or going for a
work placement or apprenticeship. It’s
very broad.”
The Working Wardrobe shop is
open for appointments on Tuesdays

and Thursdays and is stacked with
designer goods, from cool dresses and
suits to immaculate shoes and high
end accessories.
“Quality is the key thing” Dawn
explains “If people aren’t feeling
confident we want to build them up.
What we are about is how people
should present themselves at an
interview and we always say you
should dress conservative. However
we dressed some youngsters for the
tech industry a bit different.”
People get a two hour appointment
at the shop, during which they will
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talk about what’s appropriate to wear
for an interview and will decide on a
full outfit which can be kept. Then, if
there’s anything needed to be said to
help them get through an interview it
will be said...“We’re really candid with
our comments about bad attitude, body
language or hygiene, and people can
find it quite a shocker but there’s ways
and means of doing it, and if it helps
people get back into work it’s worth it”
insists Dawn.
And it’s certainly working as a majority
of people who have visited the shop
since it opened have now got jobs,
and backs up the Working Wardrobe
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mantra that #firstimpressionslast...
“If they get the job we keep in
contact with them and give them six
months employment support” says
Dawn “Making the transition from
unemployment can be challenging, and
we want people to not only get a job
but to keep the job so we have our own
dedicated officer who gives that support,
which could be bus tickets, help with
childcare, housing and money advice.
“If they don’t get the job we have other
things to help, like upstairs we have a
training room where we do customer
service, health and safety, first aid, life
coaching and more” she adds “People
come back giving us updates and that’s
really heart warming.”
There’s lots of successful case studies,
including John the heavily tattooed man
who was struggling to get into work
because of his appearance but after a
visit to Working Wardrobe became what
Dawn describes as a ‘star performer’.
People have also come to volunteer at
the shop, to get their lives back on track
before going off to get work. The whole
ethos is about building up people’s
dented confidence. As Dawn says,
around eighty per cent of people who
she sees have anxieties, or issues with
drugs, mental health and alcohol.
“The good thing about this is that
they don’t see ‘Bolton at Home’ on
the windows or any other agency, so
people tell us things and we can pick
up on them and make referrals to other
services” she explains.

at Home, and has been successfully
implemented, thanks to loads of
companies and organisations coming
together to help.
“My job is to continually make sure
the project is sustainable by attending
networking events and presenting to
businesses, and the majority get it” says
Dawn “Wynsors shoes give us a good
discount, Slaters menswear do a lot of
donations, and measure up and make
a big fuss of our clients, while Johnsons
do all our cleaning for free and gave us
all of their shops as drop offs for people
to donate. If it wasn’t for James Timpson
of Johnsons we couldn’t have got all this
off the ground.”
Working Wardrobe is an amazing project
and any UNISON member who can
donate any new
or nearly new top
end items to help
someone get a job
can either drop them
off at any branch of
Johnsons or there’s
a wardrobe at Valley
House, HQ of Bolton
at Home.
For further
details see the
website https://
workingwardrobe.
weebly.com/
Or email Dawn.
Juson@
boltonathome.org.
uk

It’s a great project that sprang from
an idea by Tony Cottam, from Bolton
28													
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Children’s
Social
What Effect Will Election
Results
Have
For Social Workers in Bolton?
Lauren Alergant highlights concerns about the impact
of the Conservative Government on social workers
supporting vulnerable children...

A

fter the recent election results and
the Conservatives’ large majority,
what will be the impact for social
workers in Children’s Services in Bolton
and the families they are trying to help?
On funding the existing system, the
Government has pledged to extend
its planned £1billion for 2020-21 in
additional funding for social care –
both adults’ and children’s – so that
is available for every year of this
Parliament, due to end in 2024. This is
far short of Labour’s pledge to increase
funding for the existing adult care
system by £3.5billion a year, equivalent
to the Local Government Association’s
estimate of the gap between need and
resource that will have opened up by
2025.
The Tory manifesto contained very little
detail in relation to children’s social
care rather than adults. Children’s
Services departments will benefit
from the continuation of the £1billion-

a-year social care grant. However,
it will be up to local authorities to
decide how they divide the money
between the two services, and the
Association of Directors of Adult Social
Services calculated that last year it has
previously been split 54:46 in favour of
adults’ services.
The Conservatives’ key pledge is to
“review the care system to make sure
that all care placements and settings
are providing children and young
adults with the support they need”.
The care population reached 78,150 in
March 2019, up from 64,400 in 2010.
Shortages of placements are leading
to children and young people being
placed far from home, or in unregulated
provision, and loading substantial cost
pressures onto local authorities.
Social workers in Bolton report that it is
becoming increasingly difficult to find
local placements for children entering
the care system, and when children are

placed far away this has a detrimental
effect on them as they are away from
friends; may have to change school
and it is more difficult to maintain links
with their extended families.
But there is no detail on when such
a review would take place or what
it would focus on – aside from
the reference in the Conservative
manifesto to the party wanting to
“prioritise stable, loving placements
for those children – adoption where
possible or foster parents recruited by
the local authority”.
The Conservatives have pledged
to “improve the Troubled Families
programme and champion family
hubs to serve vulnerable families with
the intensive, integrated support they
need to care for children”. While family
hubs – an expansion of the children’s
centre model – have been supported
by the children’s commissioner,
among others, the Conservatives
have provided no detail on how such
provision would be expanded and with
what price tag.
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The Troubled Families programme,
which seeks to “turn around” families
with multiple problems through key
worker support, appears to have
reduced the numbers of children in
care, an evaluation report published
last year found. Staff interviewed for
the evaluation also believed it was
reducing pressures on children’s social
care – though there was no apparent
impact on the numbers of children
in need or, over the long-term, on
numbers on child protection plans but again there is no detail on what
improving the programme means.
Bolton is moving towards the model of
Early Help Hubs but this is still at an
early stage and as yet it is unknown
how this will affect the numbers of
families that social workers in Bolton
are having to help.
And with further cuts to local
government spending yet to come,
despite us being told that ‘austerity is
over’, it appears that social workers
will face further challenges in relation
to having the resources to work with
those families most in need of help and
support.
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Bolton UNISON’s
Menopause Success
Following representation from UNISON, Bolton Council has
produced a policy to support women who are experiencing
symptoms of the menopause…

A

fter UNISON’s intervention,
Bolton Council will be one of only
a handful of local employers with a
policy to support women affected by
symptoms of the menopause.
“It’s estimated that there are 3.4million
women between the ages of 50 and
64, and many of those women will
be experiencing the symptoms of
menopause” says Bolton UNISON’s
Jayne Clarke “Women will experience
the menopause differently but
symptoms can include a range of
issues, from hot flushes, to night
sweats, insomnia, headaches, vaginal
dryness and pain, palpitations,
recurrent urinary tract infections,
anxiety, and changes in mood as well
as difficulty concentrating.
“Menopause symptoms can have
a direct impact on women in the
workplace” she adds “And we know
from experience that we have a lot
of members who are directly affected
by the menopause but are reluctant
to speak out because of stigma and
embarrassment, and we need to take
action to overcome this.
“Locally we have been talking to
groups of members in workplaces
about the menopause to help raise
awareness” she explains “We have
also spoken at the 2019 UNISON

National
Conference and
had excellent
discussions
with Bolton
Council about
developing a
local Menopause
Policy. Now this
policy is due to be
launched shortly.
“What women
need to know
is that there is
support at work
if they need it”
Jayne adds “The
policy will make
it clear that the
menopause
should not be a
taboo or hidden
topic. It’s an issue
that both men
and women need
to be able to talk
about. Hopefully
this policy will
help to ensure
that women no
longer have to
suffer in silence at
work.”

Bolton
Council
Menopause
Policy Launch
Dates…
17th March at Castle Hill
Centre - Breakout area
19th March at the Town
Hall - Paderborn Room
Join us from 10am to 12
noon for coffee, cake,
information and to start
a conversation about an
important topic which
affects many colleagues
and their families.
Launch agenda
•At 10am the guidance
will be officially launched
by Lee Fallows (HR) and
Frank Warren (Health,
Safety & Wellbeing Team
(HSWT)).
•Sharon Drew (HSWT)
will introduce you to the
new guidance and tell you
how it can used to support
colleagues, friends and
family members.
•A guest speaker will join
us to provide some selfcare tips.
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Generation Games On The Shop Floor
Bolton UNISON member, Karen Farnworth, followed in her mum, Doreen’s
union footsteps and became a steward. But things were very different back
in Doreen’s days at British Aerospace...

B

ack in the early Seventies, Doreen
Higson was regarded as a bit of
a firebrand, being the only female at
British Aerospace out of forty shop
stewards. It was a time when women
were regarded as second class
workers and equal pay was a good few
years away...
“When it came to pay rises, the skilled
men didn’t like the women getting
everything” she recalls “They didn’t
mind the semi skilled men getting it but
not the semi skilled women...”
Doreen had to have her wits about her,
using reverse psychology to help her
members... “I used to say ‘Well look at
it this way; if you give us a good rise
you can always go to management and
say ‘They’re nearly up to us’...but if you
pull us down they will say, ‘Well you’re
getting more than the women’. The
more we get the more you will get’...
“Oh yes it worked” she laughs. And
when needed, there was always
the bare faced tricks...“If there was
something we didn’t like we’d just say
‘You can’t do that - Rule 57 point B, it’s
against the law!’...I made it all up, of
course.”
Now 86, and having retired in 1988
after 16 years in the high security
section of British Aerospace building
Tornadoes, Doreen is proud that her

daughter, Karen Farnworth, followed in
her footsteps and became a steward in
Adult Services...
“I can’t live up to what mum got
involved in as she was a shop steward
at a time when women were not even
on equal pay, and they had to buy their
own uniforms while men got theirs free”
says Karen.
“When I was on school holidays she
would introduce me to people and tell
me what unions can do for people” she
adds “I saw what my mum managed
to achieve in her time when it was
very different for women than now...My
mum has inspired me.”
Through her wily ways with the bosses,
Doreen got bonuses for people who
weren’t strictly entitled to them, and
got inside knowledge which she
would pass onto her co-workers...
“I was always getting in trouble
because whatever they told me about
redundancies or something I would
pass on, and I’d say to personnel ‘If
you didn’t want them to know you
shouldn’t have told us’...
“The role of a shop steward is to
look after your members and to be a
mouthpiece for them” she explains “I
became a shop steward because I like
to be in charge of things...”

Indeed, since retiring Doreen has
been on lots of demonstrations on
issues ranging from the NHS to
UNISON disputes, while sorting out
pedestrian crossings for deaf and blind
people, and for schoolkids. She is still
passionate about all sorts of causes
but believes that trade unions are not
what they were...
“They have changed for the worse” she
decides “because they don’t have the
power. At one time you had that power
and the backing of your members but
people now are frightened of losing
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their jobs, frightened of your face
doesn’t fit, plus the people who they
represent won’t back them. I had the
backing of all my members.”
When Doreen was at British Aerospace
someone suggested to her that she
read the working class classic, The
Ragged Trousered Philanthropists...
“I never read it” she says “I thought I
could sort it all out myself!”
At British Aerospace circa 1972 to
1988 it took a woman to be the man
about the place...
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UNISON Discount For Self
Defence and Martial Arts Classes

Octagon’s £10million Makeover

Fancy trying some Choi Kwang Do? Bolton UNISON
members can get a discount!

K

ellie Allinson is a UNISON steward
at Bolton At Home and a mum but
is also a Second Dan Black Belt at
Korean martial art Choi Kwang Do, and
Chief Instructor at martial art and self
defence classes which she runs around
Bolton during the week.
Choi Kwang Do is a modern martial art
that utilises natural body movement
to make its techniques powerful for
self defence and intuitive to learn. Due
to this natural movement, minimal
stress is placed on the body while the
Choi Kwang Do drills are designed to
maximise the health and fitness of its
students.
The practice was founded by Grand
Master Kwang Jo Choi in 1987 after
injuries he sustained through traditional

martial arts led him to research
alternate, less damaging training
methods, and classes are perfect for
anyone who is looking to improve their
fitness, lose weight, learn self defence
without the pain, make new friends
in a non-competitive environment or
increase their confidence.
Kellie is giving a 20% discount on
normal membership costs for UNISON
members and their family, which
includes a free uniform and two free
introductory lessons.
Classes are as follows:
Ninja Tots (3 to 5 year olds) - Monday
4:15pm, Splash Academy, Bolton Town
Centre, and Wednesday from noon at
Fidgets Soft Play Centre, Dunscar.
Choi Kwang Do (age 5 upwards)
- Tuesday 7pm, Sutton Community
Centre, Deane; Wednesday 6pm, 7pm,
Turton High School, Bromley Cross;
Friday 6:30pm, 7:30pm, Turton High
School, Bromley Cross; Sunday 10am,
Turton High School, Bromley Cross.
Women’s Only Classes - Tuesday
8pm, Sutton Community Centre, Deane.
For more information contact Kellie
Allinson on 07933 134824 or info@
turtonckd.co.uk
Please do not contact the branch office
You will need to be a fully paid up
branch member and need your
membership number when joining.

Bolton Octagon theatre is set to re-open this year with
better facilities and more space for community events...

B

olton’s award winning Octagon
theatre is due to open its doors
later this year after a massive
£10million investment. The
redevelopment project ‘Octagon
Reimagined’ promises to improve
facilities, increase accessibility and
provide space for more community
events and activities. Artist impressions
have been published showing how
the revamped theatre will look when
it reopens on Howell Croft South in
Bolton’s town centre.
Since the Octagon opened in
November 1967, the theatre has
attracted thousands of people to see
all manner of plays, pantomimes
and performances. Bolton Social
Worker, Stephen Leneghan, a
UNISON member and former Octagon

employee, says “I am really looking
forward to seeing the Octagon reopen.
Over the years it has attracted some
top names including Peter Kay, Maxine
Peake, Susannah York, Robert Powell
and Dominic Monaghan.
“It’s a fabulous theatre and a real asset
to the town” he adds “I was privileged
to be invited to the Octagon’s 50th
anniversary celebration where I was
able to meet local legend, Sir Ian
McKellen. I am pleased to see that the
redeveloped theatre will aim to ensure
there are top class facilities including
better disability access for actors, staff
and visitors alike.”
You can find out more and sign
up a regular e-news bulletin at:
octagonbolton.co.uk/whats-on/

36																				

37

From Bolton to Palestine…

n October I attended a conference
organised by Palestine Solidarity
Campaign, backed by UNISON and
many other trade unions, to look at
what trade unionists in the UK can
do to support people in Palestine,
following on from the TUC motions
passed in autumn.
One of the suggestions from the
conference was for branches to ‘twin’
with similar unions in Palestine – to
share stories and struggles. Bolton
already has links with Nablus, a city
in the West Bank. Teachers and

schoolchildren from Nablus have
visited Bolton and Bolton teachers
have visited Nablus in trips organised
by the National Education Union.
Recently I visited Nablus, a city famous
for its sweets and puddings, with an
ancient souk and modern flats on
surrounding hills. Whilst there I was
invited to meet with the Officers of
the Palestinian General Federation of
Trade Unions (PGFTU) – the oldest
and largest federation established in
1921.

Photo by Anne Webster – with Nisreen Ishtieh
Photo by Anne Webster – with Sahur
Garsour (centre) and PGFTU Officers

Photo by Anne Webster – with the Nablus firefighters – who are
represented by the Public Service section of the federation.

National Secretary, Saher
Garsour, told me the three
main challenges facing the
Union – making changes to
labour law and defending
workers’ rights; campaigning
to raise the minimum wage;
and improving health and
safety at work. Sound
familiar? But then they do
have challenges that UK
trade unionists do not, due to
the Israeli occupation of the
West Bank and the particular
restrictions this causes –
restrictions of movement
being perhaps one the most
difficult to overcome.

International Officer, Anne Webster, wants to set up
formal links between the branch and Palestinian trade
unions, with a delegates visit next year

I

Branch International Officer Anne Webster
meets Palestinian trade unionists to hear
about the particular problems they face….

Nisreen Ishtieh, leader of the
Food and Agriculture Union
and active in the women
section, described some of
the problems faced by women
working in agriculture . They
work long hours in the fields,
often with no protection from
the sun or chemicals and no
access to toilets. The Union
has successfully campaigned
to oblige employers to
provide mobile toilets and
safety equipment.
It was so interesting to meet Saher and
Nisreen and they will extend a warm
welcome to any trade unionists from
Bolton who would wish to visit. With
this in mind I am planning to set up
formal links between Bolton UNISON
and The PGFTU in Nablus with a view
to arranging a delegation to the area
in 2021.

If any members would like to get
involved with this - or any other
international issue - please contact
me by email anne.webster@bolton.
gov.uk or via the branch office.
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Bolton UNISON
Donates Festive
Treats

This year, Bolton UNISON members donated six boxes
of treats to the Bolton NICE festive foodbank, as Andrea
Egan reports...

C

hristmas is a time when good
tidings are shared and people
are busy in the build-up to the festive
period. But that’s not everybody!
UNISON is a branch that has its share
of workers who are in lower paid jobs
and many members tell us that they
struggle to pay the bills or make ends
meet. However that didn’t stop our
members coming out in force and
donating selection boxes for families
who faced a bleak Christmas and I
could not be prouder!
Martin McLoughlin, a Retired
UNISON member, now spends his
time and energy running Bolton Nice

Community Centre. We were aware
that he was in full throttle trying to
organise food supplies for families for
over the Christmas period so we put
an appeal out through our stewards in
workplaces to organise selection box
collections. And we were happy to be
able to take over six full boxes of treats
to add to Martin’s food parcels.
Christmas is a difficult time financially
for everyone, but our members
shared the branch’s motto ‘Solidarity
is Strength’. Thank you to members
who contributed; who entered into
the festive spirit, that Christmas is for
giving...
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Lots of Stars In Our Schools
BOLTON BRANCH ELECTION OF STEWARDS AND
HEALTH & SAFETY WORKPLACE REPRESENTATIVES

Last November,
Bolton UNISON
held its now
annual Stars
In Our School
day...

All UNISON members are entitled to elect/re-elect stewards annually. Each Steward should ideally
represent a “constituency” or specific staff group (usually this is around 20 members).
Don’t forget that training and support is available to all Stewards. All Stewards are expected to be trained
(ERA accredited) or be booked on a training course within 6 months of being elected. Contact your
Convenor or the Branch Office for more information.
The Branch expects all Stewards to act as Health & Safety Representative in their area; this helps/gives
more rights to represent members and access information.
If you do not wish to be a Health and Safety Representative please tick this box: �

S

tars in Our Schools
is a celebration of
school support staff,
and UNISON organised
the day to honour the
wonderful work they
do every day and to
make sure the world
knows just how vital
they are to children’s
education. The winner
of our £100 prize draw
was Heathfield Primary
School...

UNISON
Mem No

Name
Job Title
Work Place
Department /
Employer
email
Phone

WORK

HOME

Signature

Skills for Strength 2020
Join with other trade unionists from
around the UK to share experiences...

kills for strength is an annual
convention for UNISON activists
in the North West that brings people
together with other trade unionists from
across the region, around the UK and
from across the globe.
The aim is to share ideas, best practice
and skills. It is a practical event to help
us to organise and build the union in
the workplace and improve people’s
working lives. A host of exciting
speakers is planned with registration
open to all UNISON activists in the
North West Region.

Date

PROPOSED BY:
Name:

UNISON Mem no

Signature

S

MOBILE

Date

SECONDED BY:
Name:

Registration and attendance at
the event is free, including lunch
and refreshments, any travel
expenses will need to be claimed
via the branch office. Places can
be booked at:- www.eventbrite.
co.uk/e/skills-for-strength-2020tickets-78186117783
To find out more or register via a
paper form see www.unisonnw.org/
skillsforstrength

UNISON Mem no

Signature

Date

N.B. The proposer and seconder MUST be current UNISON members, they MUST NOT be other
stewards and MUST work in your section.
For Office Use Only
PRIORITY JOB Facilities Letter (post + email to employer HR/Head Teacher - cc Convenor & Ed Officer) �
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Send Data Protection Guidelines
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Add to Steward Contacts List
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Add to Stewards Email Distribution List
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Bolton UNISON Branch
Reports 2019/20
Education Officer Report

O

ver the last year I have organised a
number of local courses including
motion writing and speaking, mental
health awareness and risk assessment
in the workplace. Future plans include
training on pensions, discussion
leadership and organising/political
awareness.
We support learning through the TUC
and UNISON across the North West
and in London, and will pay reasonable
expenses to support members. I have
also advertised courses for dealing with
aggression in schools and promoted the

take up of UNISON education grants by
members and activists.
UNISON offers return to learn courses
including the very popular Women’s
Lives course as well as Your Skills, Your
Future and support training for ESOL.
We also have the facility to run workplace
workshops and welcome ideas for these.
More information at the AGM on 11th
March and through the Branch website.
Janet Bryan
Education Officer

Membership Report
The branch membership has stayed quite
static over the last twelve months and
our branch currently has 6,146 members.
Hopefully you’ve seen your UNISON
stewards around the workplace. If your
section doesn’t have a steward, why
don’t you get together and see if anyone
is interested in taking that role. For more
information ring the branch office.
This year we have held several events
and had various stalls, including at North
Bolton 6th Form College, UNISON’s
Stars in Our Schools and a stall at Bolton
Council’s wellbeing event.
Going on maternity leave or on long
term sick?
Please inform branch when your salary
reduces due to maternity leave or longterm sickness and they will send you the
relevant form. If you go on to nil pay, you
can still remain a member and not pay

any subs, just let branch office know.
Membership Benefits
Apart from representation at work, did
you know there are many other benefits
from being in UNISON? To find out more
please look at ‘members’ benefits’ on the
UNISON website www.unison.org.uk. For
information on local benefits check out
the branch website www.unisonbolton.
org.uk and our Facebook page Unison
Bolton LG
If any of your personal details change,
or if you change job, workplace or job
title or email address please email
changemydetails@unisonbolton.org and
let us know. If you have any questions
about your membership, please email the
above email address or ring branch on
01204 338901
Jayne Clarke, Membership Officer

Sports and Social News

L

ast year Bolton UNISON sponsored
a showing of Aladdin at the Albert
Halls on Sunday 8th December, and the
feedback was excellent. Christmas can
be a difficult time financially for many
people and as a trade union we are proud
to support our members with subsidised
tickets.
This year, branch hopes to organise

a range of events, including a North
West Golf Tournament as well as trips
to Durham Miners Gala, Wigan Diggers
festival, Blackpool Illuminations and
sponsoring a further pantomime later
in the year. Please look out for further
details of future events and activities.
Andrea Egan, Social Officer

Treasurer’s Report

I

firstly need to thank our Branch
employed staff and other officers for their
support, especially our auditor Shaheed
Issak. Branch Committee recommends
that AGM elects to appoint Shaheed
again.
The overall financial position continues to
be sound. We hold an appropriate level
of cash reserves and sufficient revenue
budget to continue the Branch’s normal
activities. Please note that the amounts
listed as funds on the balance sheet do
not necessarily represent cash at the
bank. Cash appears under the headings
‘bank deposit’ and current account under
‘current assets’.
We have benefitted from an uplift of
£26,900 to our budget from the national
union towards the end of the financial
year. Despite a similar uplift being noted
as a one off last year it now appears this
will continue until a long running review
of branch finances at the national level is
concluded.
I would remind all Branch members, firstly
that our accounts are fully open and all
transactions on our books are open to
scrutiny by any member at any time, and
also that the role of Assistant Treasurer
is available to anyone who wishes to
put themselves forward. It would be
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good to have some back up in the role,
particularly from a younger member who
would be able to take things forward
in the future and/or someone who has
experience in payroll.
Core Officers and Branch Committee
have prioritised retaining existing
members and recruiting new ones so
as to improve our ability to get the best
deal for all of us in our workplaces. We
may see reserves reducing towards the
minimum necessary, as, for instance, this
aim is prioritised above that of purchasing
our own premises and maintaining a
dedicated fund for that purpose.
A list of affiliations and donations is
included with the AGM papers. Expenses
have all been paid in accordance
with national recommendations. An
honorarium payment of £500 is proposed
for our auditor mentioned above.
The Branch has been pleased to support
the successful LGBT+ group’s campaign
to include the + in our national policies by
holding funds donated to the campaign
by other branches. As of 10th December
2019 we continue to hold £498 for the
campaign.
John Pye
Branch Treasurer
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Bolton UNISON Branch Accounts 2019/20

BOLTON UNISON PRIZE
WORDSEARCH
Your chance to win a mystery prize to the value of £50!
Complete and return this wordsearch with your details and help update our
membership records!
Can you find these local roads in this
special car shaped puzzle?

AINTREE
BLACKBURN
CRESCENT
DEANE
FOLDS
HALLIWELL
JUNCTION
LAVENDER
MINERVA
PIMLOT
QUARRY
REDCAR
STATION
UNION
VICTORIA
WIGAN

Name
Address
Phone Number
Email (Personal if Possible)
Job Title
Workplace
Simply complete and post the word search with your updated membership
details (alternatively take a photo and email it to admin@unisonbolton.org)

Bolton UNISON contacts list 2020
Branch Officers

Branch Chairperson:
Branch Secretary (Joint):
Branch Treasurer: 		
Vice Chair: 		
Assistant Branch Secretary:
Equalities officer: 		
Education Officer: 		
Welfare Officer: 		
Life Long Learning Officer:
Membership Officer: 		
Young Members Officer:
Communications Officer:
Labour Link Officer: 		
International Officer: 		
Health & Safety Officer:
Sports & Social Officer:

Convenors

admin@unisonbolton.org
Jackie Peploe (01204 338901)
admin@unisonbolton.org
Andrea Egan (01204 338901)
treasurer@unisonbolton.org
John Pye (01204 338901)
Graham Walmsley (01204 338901)admin@unisonbolton.org
Jayne.clarke@unisonbolton.org,
Jayne Clarke (01204 338901)
admin@unisonbolton.org
Hanna English (01204 338901)
janet.bryan@unisonbolton.org
Janet Bryan (01204 338901)
admin@unisonbolton.org
Julie Tudor (01204 338901)
janet.bryan@unisonbolton.org
Janet Bryan (01204 338901)
membership@unisonbolton.org
Jayne Clarke (01204 338901)
Vacant
Martin Challender (01204 338901) admin@unisonbolton.org
admin@unisonbolton.org
Andrea Egan (01204 338901)
admin@unisonbolton.org
Anne Webster (01204 338901)
admin@unisonbolton.org
Steve Fletcher (01204 338901)
admin@unisonbolton.org
Andrea Egan (01204 338901)

uk
Leanne Greenwood(01204 337311)leanne.greenwood@bolton.gov.
Adult Services: 		
linda.tong@bolton.gov.uk
331297)
(01204
Tong
Linda
		
s:
Executive
Chief
janet.bryan@boltonathome.org.uk
Janet Bryan (01204 329850)
Bolton at Home: 		
boltoncares.convenor@
338901)
(01204
Tudor
Julie
Bolton Cares 		
unisonbolton.org
						
Lauren Alergant (01204 338907) childrens@unisonbolton.org
Children Services & Schools:
cvsunison@unisonbolton.org
Ryan Quick (01204 338916)
Community & Voluntary Sector
Organiser
john.pye@bolton.gov.uk
John Pye (01204 332903)
Place (Joint): 		
andy.hurst@bolton.gov.uk
Andy Hurst (01024 336516)
			
.uk
Graham Walmsley (01204 482138)graham.walmsley@boltoncc.ac
Bolton Community College:
raham.walmsley@boltoncc.ac.uk
482138)g
(01204
Walmsley
Graham
Bolton
of
University

Bolton Branch

Annual General
Meeting
2020
Wednesday 11th March
Lancaster Suite
Bolton Town Hall
Buffet lunch from 12noon
Meeting from 12:30pm

