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ALL MEMBERS IN ATTENDANCE WILL BE ENTERED INTO A FREE RAFFLE  

FOR A CHANCE TO WIN ONE OF TEN  

AFTERNOON TEAS TO BE DELIVERED TO YOUR HOUSE! 
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Bolton Branch 06450 

Second Floor, The Hub, Bold Street, Bolton. BL1 1LS 
Tel: 01204 338901/2    Email: admin@unisonbolton.org     Website: www.unisonbolton.org 

 
 

 
Membership Total:  6207 
 
Full: 5328   Retired/Life: 866  Unemployed/Student/Other: 13 
 
Number of Stewards: 83 
 
 
Number of Employers: 227 
Including: Bolton Council, Bolton at Home, Bolton Cares, Bolton Community and Sixth Form 
Colleges, Bolton University, Bolton Community Leisure Trust (Serco), Birtenshaw, Lifeways, and 
Creative Support. 
 
 
Branch Employed Staff:  Tony Davies (Admin Officer) 

Ian Murdoch (Admin Assistant) 
Ryan Quick (Branch Organiser) 
Sarah Trendall (Office Manager)  
  

 
Regional Organiser: John Lewis 
 
 
Political Affiliations: Labour Link 
 
The Branch is affiliated to: Bolton North East Labour Party 
    Bolton West Labour Party 
    Bolton South East Labour Party 
    Bolton Trades Council 
    Manchester Trades Council 
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BOLTON UNISON 

AGM 2021 
Wednesday 17th March 2021 

 
 

AGENDA 
 
 

1. Welcome and Introduction by Chair – presentation of honorary life 
membership to Bernadette Gallagher; obituaries since last AGM 

2. Apologies  
3. Minutes of AGM 11th March 2020 
4. Financial Reports  
5. Confirmation / Election of Branch Officers, Stewards and Sub Committees 
6. Speaker – Paul Holmes ‘What next?’ 
7. Motions and Rule Amendments 

7.1  Motion – Defend Jobs & Services 
7.2  Proposed Branch Rule Amendment – Rule 6C 

8. Annual Reports 
9. Close of Meeting 
 



Item 3   Item 3 
 

MINUTES OF THE ANNUAL GENERAL MEETING 
HELD ON 11th March 2020 

 
 Present: Jackie Peploe (Chair), Bernadette Gallagher (Joint Branch Secretary), 

Andrea Egan (Joint Branch Secretary) John Lewis (Regional Organiser) John Vickers 
(BES – minutes) and 93 Stewards and Members 
 

  
1 Welcome and introductions by Chairperson 

The Chair introduced the top table and advised the meeting that papers and agenda 
were on the tables along with the auditor’s statement and the officer reports were 
included in Battling for Bolton. 
 
The chair asked members to sign the NHS petition 
 
The names of members who had died in the last 12 months were read out and one 
minutes silence was held in their memory. 

  
2 Apologies 
 No apologies were given to the meeting. 
  
3 Minutes of the AGM held 13th March 2019 and Matters Arising 
3.1 The minutes were accepted as a true and correct record 
 Matters Arising 
 There were no matters arising. 
  
4 Motions 
4.1  Motion A    Improved Annual Leave 

This Annual General Meeting notes that the Single Status Agreement agreed in 1997 
was intended to harmonise pay and conditions between former manual and white-
collar workers.   In 2001 Bolton Council used part 3 of this agreement to harmonise 
down annual leave for new starters. Pre 2001 employees had personal protection.  
Over the years local agreements for recruitment and retention purposes has resulted 
in disparities in annual leave which are neither fair nor sustainable.  

Following consultation with members over last summer UNISON together with GMB 
submitted a claim for improved annual leave with the proviso that no worker should be 
worse off.  The claim was submitted to management last Autumn and to date no 
progress has been made. 

 

Therefore, this AGM agrees to:  

Undertake a consultative ballot of members with a view to escalating to an 
industrial action ballot if the employers fail to enter into meaningful 
negotiations.  Such a ballot would be in line with UNISON rules for Industrial 
Action Ballots.   

 

Only members working for Bolton Council are eligible to vote on this motion. 
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Proposed:    Natalie Kirkman 

Seconded:    Bernie Gallagher 

Natalie spoke about the background to Annual Leave and the disparity regarding 
leave in Bolton Council.  The branch has submitted a claim for annual leave parity in 
Bolton Council.  Bernie Gallagher formally seconded the motion and also highlighted 
the movement in the council’s position. 

There were no other speakers and the motion was passed unanimously. 

4.2 Motion B   Defend Jobs and Services 

Labour lost control of the council at the 2019 May elections, with the Tories and other 
parties forming a majority and seeing for the first time in over 22 years a Tory 
leadership. 

They inherited the last year of a Labour cuts budget. Now, they will need to start 
planning with council officers how to approach the budgets for 2021. 

Over the last 10 years we have experienced Bolton Council cuts that have seen every 
department within the council affected by the deepest cuts, ever experienced in the 
public sector, and sadly these have been implemented by a Labour Council.  

Cuts impact on service delivery; and the welfare of the staff left, who are expected to 
continue to provide services with a reduced workforce. Our members are left to pick 
up the pieces but are often left to deal with the frustration of customers and service 
users. This has resulted in a spike of abuse and frustration from the public. Service 
users not having access to support networks, members of the public not having their 
bins emptied due to cuts to the servicing of wagons, the list is endless. Staff feeling 
exhausted and frustrated at the end of a long working day. The impacts are multi-
dimensional. 

The council continue to outsource services such as The Albert Halls and Corporate 
Property Services.  How can private companies do the work that our council workers 
do at the same cost? The simple answer is they cannot. The branch challenges the 
council at every opportunity, and it is our view it is one less service for them to worry 
about. 

It is right and proper to put pressure on Bolton Council to resist the cuts and defend 
workers terms and conditions, however we should not forget that the cuts to council 
budgets are a direct result of cynical and unnecessary economic austerity measures 
by a Tory Government, with a massive overall majority but with a paper thin 
manifesto.  

We are seeing a resistance however from around the North West in Local councils, 
who are all similarly at breaking point. 

Joe Anderson, Mayor of Liverpool has declared ‘I refuse to carry out any more 
government cuts. 

Some councils are looking to borrow money and others are looking at income 
generation. Our Council needs to do more, the cuts have bitten deep and the cost to 
our members, the services they deliver, and the community of Bolton cannot take 
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much more. 

This AGM agrees:  

1. To continue to strengthen the public campaign against the cuts including: Printing 
of material to dispel the economic myths; joining and building alliances with other 
community campaigns against the cuts; raising awareness of the impact on members 
and the local community of these cuts  

2. To continue to strengthen political campaigning including: Working through Labour 
Link at local, regional and national levels; promoting political lobbying of local 
councillors and MP’s by members and the public      

3. To continue to build industrially to fight the cuts by: Strengthening the union 
density; encouraging more members to be union stewards; building alliances with 
other trades unions and organisations through the Trades Council; improving 
communication and engagement with members   

4. To confirm our resistance to any compulsory redundancies or imposed changes to 
terms and conditions by all lawful means up to and including industrial action in line 
with UNISON rules.  

Proposed:    Andy Hurst 

Seconded:    Jayne Clarke 

Andy Hurst spoke to the motion.  A third of local authority jobs lost since 2011.  A 
million public service workers are still paid below the real living wage.  The gender 
pay gap has actually widened in the public sector over the past year.  The average 
worker has lost nearly £12000 in the real value of their pay in the last decade.  This 
branch deals with 227 employers, some of our members are part of those statistics.  
The motion calls on us to continue the fight and strengthen our resolve.  We must 
continue to grow, but most importantly we must be ready and prepared to stand 
together.  An attack on one is an attack on all. 

Jayne Clarke in seconding the motion said that the branch had been fighting since 
2010 to oppose cuts, most of the time under a Labour Council.  All parts of Bolton 
UNISON have been hit by cuts not just local government.  Under a tory council the 
cuts could be deeper and nastier. 

Bernie Gallagher spoke in support primarily about the council’s plan to axe the Meals 
on Wheels service.  The motion is about campaigning, if we don’t campaign the 
people of Bolton will suffer. 

Janet Bryan spoke in support of the motion and to show solidarity from Bolton at 
Home members for their local government colleagues. 

Alex Helsby and Joan Pritchard Jones also spoke in support of the motion. 

The motion was carried unanimously.  
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4.3 Rule Changes: 

4.3.1 Add to Rule 6 – Environmental Officer.  Co-ordinates the unions green and                              
environmental agenda in the branch. 
4.3.2 Delete from Rule 6 – Information Technology Officer.  The post has been vacant 
for six years and is now obsolete.  Assistant Treasurer.  The role has been vacant 
since 2017 and is no longer needed 
4.3.3 Rename Equalities Officer with Equalities Coordinator(s).  Unison national 
website refers to the post as Equalities Coordinator(s). 
All amendments were accepted unanimously. 

5 Financial Reports 
 Audited accounts were tabled and approved unanimously by the meeting. 

The chair advised that the branch books were open for inspection at any time during 
the year by any member, contact the branch if you wish to see these. 

  
6 Election of Branch Officers, Delegations and Sub Committees 2020/21 
 There were no posts with more than one nomination so there was no need for 

elections.  
 
All branch officers, sub-committees and delegates as appeared in the paperwork: 
Approved unanimously. 
 
There is still a vacancy for Young Members Officer, anyone interested to contact the 
Branch. 
 
The elected stewards list was noted. If anyone is interested in becoming a steward 
and would like more information, they can speak to someone at the end of the 
meeting or come to the branch office. 

  
8 Annual Reports 
 All the submitted annual reports were unanimously accepted: 

 
Branch Secretary’s Report 
Membership Report 
Communications Officer Report 
Sports and Social Officer Report 
Education Officer report 
Branch International Relations Report 
Community & Voluntary Sector Report 
Education Sector Report 
Branch Committee Attendance 2019/20 
 

 

9 Any Other Business  
9.1 Bernie Gallagher Retiring Branch Secretary 

 
Andrea led the tributes to Bernie.  A Trade Union member for 48 years.  Been Branch 
Secretary twice, always a fighter, passionate in her belief about workers rights and an 
advocate for women in the workforce.  One of the first Branch Secretaries to run a 
new steward induction, which has now been rolled out across the union. UNISON 
NEC member from 2007 until 2017 when she decided not to seek re-election.  Vice 
President of the North West region.  Honorary Lifelong member of Bolton Socialist 
Club.  Bernie will be greatly missed, and we wish her every success in whatever she 
chooses to do next.  This phrase sums up Bernie perfectly “Leadership is about 
making others better as a result of your presence and making sure that impact lasts in 
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your absence”.  Andrea finally asked the meeting to confirm the branches nomination 
for UNISON Lifelong Honorary Membership which was carried unanimously. 
 
Branch Chair Jackie Peploe spoke about the powerful presence of Bernie and how 
she was always there for you.  She then presented Bernie with gifts and flowers from 
the branch and thanked her for her work. 
 
Paul Holmes spoke about Bernie in a personal capacity.  First met her on a train 
going to her first NEC meeting.  Paul told the meeting that in his opinion Bernie was 
the best branch secretary “not only does she know everything, but also has the 
human touch.” 
 
In response Bernie said she felt very nervous” at the moment”.  Thirty years is a very 
long time and there were lots of thank yous. Bernie then went on to thank the Branch 
Employed Staff.  Paid tribute to the Retired Members.  Thanked the Core Officer 
Group.  Thanked Jackie Peploe.  Thanked Martin Challender for his work as 
Communication Officer.  Thanked the Departmental Convenors.  Thanked Hanna 
English and the Equalities group.  Thanked John Pye the Treasurer for doing the job 
no one wants as well as being very good at it.  Thanked the membership officer, 
Jayne Clarke, who has more energy than anyone she knows.  Bernie finally said a 
special thank you to four people who had shown her tremendous loyalty over the 
years, Janet Bryan, Joan Pritchard-Jones, Florence Hill and Andrea Egan. 
 
The meeting then gave Bernie a long, standing ovation.  

9.2 Quiz Winners – Julie Tudor and Jayne Clarke 
Raffle Winners – Caroline Greenen and Helen Gloucester 

  
 Close of Meeting 

The meeting was closed, and everyone thanked for their attendance. 
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Treasurer’s Report to 2021 AGM 
 

                                           
  
 
I firstly need to thank our branch employed staff and other officers for their support especially 
our auditor Shaheed Issak.  Branch Committee recommends that AGM elect to appoint 
Shaheed again.   
 
The overall financial position continues to be sound, we hold an appropriate level of cash 
reserves and sufficient revenue budget to continue the branch’s normal activities.  Please note 
that the amounts listed as funds on the balance sheet do not necessarily represent cash at the 
bank.  Cash appears under the headings bank deposit and current account under current 
assets.   
 
I would remind all branch members firstly that our accounts are fully open and all transactions 
on our books are open to scrutiny by any member at any time.  It would be good to have some 
back up in the role, particularly from a younger member who would be able to take things 
forward in the future and/or someone who has experience in payroll.     
 
Core Officers and Branch Committee have continued to prioritise retaining existing members 
and recruiting new ones so as to improve our ability to get the best deal for all of us in our 
workplaces.  We may see reserves reducing towards the minimum necessary as for instance 
this aim is prioritised above that of purchasing our own premises and maintaining a dedicated 
fund for that purpose.   
 
A list of affiliations and donations is included with the AGM papers.   
 
Expenses have all been paid in accordance with national recommendations.   
 
An honorarium payment of £500 is proposed for our auditor mentioned above.    
 
The Branch has been pleased to support the successful LGBT+ groups’ campaign to include 
the + in our national policies by holding funds donated to the campaign by other branches.  As 
of 10 December 2019 we continue to hold £498 for the campaign.     
 
John Pye 
Branch Treasurer 



General Fund Income and Expenditure Account
for Bolton Metro

For the year ended 31 December 2020
All Items 2020 (£) 2020 (£) 2019 (£) 2019 (£)

Income
Branch Funding 188,930.76 181,269.31
Branch Levy 0.00 0.00
Investment Income Received 0.00 0.00
Tax deducted or paid on
Investment Income

0.00 0.00

Retired Members Subscriptions 330.00 150.00
Other Income 35,459.68 31,912.98
Regional Pool Income 0.00 0.00
Transfer from Industrial Action
Fund

0.00 0.00

Transfer from Dedicated Action
Fund

0.00 0.00

Locally collected subscriptions 0.00 0.00
Income total 224,720.44 213,332.29

Expenditure
Fighting Fund 0.00 0.00
Staff Salaries 116,122.24 101,271.19
Rent 20,337.86 16,031.61
Rates 0.00 0.00
Utilities 0.00 0.00
Other administration 30,223.82 30,632.44
Honoraria 500.00 0.00
Conferences and group meetings 4,893.04 11,015.50
Branch Committee 367.07 1,172.65
Other Meetings 6,946.46 9,757.91
Publicity 25,426.52 23,443.08
Education 1,296.22 3,864.75
Donations 2,065.00 1,846.00
Affiliations 1,078.75 710.00
Local Activities 703.41 1,811.90
Transfer to Industrial Action Fund 0.00 0.00
Transfer to Dedicated Fund(s) 0.00 0.00
Other Expenditure 784.28 15,314.43
Hardship Payments 150.00 0.00
Other Branch Funding Deductions 0.00 0.00
Tax 0.00 0.00
Expenditure total 210,894.67 216,871.46

Surplus for the year 13,825.77 -3,539.17

Item 4.2 Item 4.2
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Consolidated Balance Sheet
for Bolton Metro

For the year ended 31 December 2020
All Items 2020 (£) 2020 (£) 2019 (£) 2019 (£)

Fixed Assets
Freehold Properties 0.00 0.00
Leasehold Properties 0.00 0.00
Equipment, Fixtures & Fittings 15,799.56 14,772.46
Investments (Quoted &
Unquoted)

0.00 0.00

Total Fixed Assets 15,799.56 14,772.46

Current Assets
Branch Funding 15.39 374.20
Third Party Debtors 0.00 979.00
Loans 0.00 0.00
Building Society 0.00 0.00
Bank Deposit 168,588.23 168,588.23
Current Account 69,387.97 45,640.98
Prepaid Card 321.77 321.77
Cash 109.51 191.62
Total Current Assets 238,422.87 216,095.80

Current Liabilities
Branch Funding 0.00 0.00
Third Party Creditors 9,359.28 1,401.34
HO Loans 0.00 0.00
Locally Collected Subscriptions 0.00 -451.65
Credit Card 1,258.81 140.00
Total Current Liabilities 10,618.09 1,089.69

Net Current Assets 227,804.78 215,006.11

Total Assets 243,604.34 229,778.57

Accumulated Funds
Accumulated General Fund at
year beginning

56,926.70 60,465.87

Brought Forward Balance
Adjustment

0.00 0.00

Surplus/Deficit 13,825.77 -3,539.17
Accumulated General Fund at
year end

70,752.47 56,926.70

Accumulated Industrial Action
Fund

57,721.25 57,721.25

Surplus/Deficit 0.00 0.00
Accumulated Industrial
Action Fund at year end

57,721.25 57,721.25

Accumulated Dedicated Fund 115,130.62 115,130.62
Surplus/Deficit 0.00 0.00
Accumulated Dedicated Fund
at year end

115,130.62 115,130.62

Total Funds at End of the
Year

243,604.34 229,778.57

Item 4.2 Item 4.2
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Branch Donations & Affiliations 2020 

 

AFFILIATIONS 
 

Bolton Trades Council - Affiliation Fees 2020  £250 
Affiliation 2020 Greater Manchester Hazards Centre Ltd £50 
Affiliation 2020 Justice for Colombia £90 
Affiliation 2020-21 Manchester TUC £12.65 
Working Class Movement Library - Affiliation 2020  £25 
Labour Research Department - Affiliation Package 2020-21  £331.1 
Citizens UK - Affiliation 2020  £250 
Institute of Employment Rights Affiliation - 2020-21  £70 
TOTAL £1078.75 

 

 

DONATIONS 

 

There For You - Unison Welfare Organisation £110 
The Sunnyside Club - Bolton Asian Migration book project  £100 
The Destitution Project - annual donation (£20 monthly)  £240 
Bolton NICE - Running costs of vans during COVID-19 crisis  £500 
GM Hazards Centre Ltd - Sponsor 2020 Hazards Conference  £50 
Burma Campaign UK £50 
Medical Aid for Palestinians £50 
Donation NW Labour History £15 
The Big Ride for Palestine £50 
Tower Hamlets UNISON Strike Fund  £100 
Wigan UNISON Addaction Strike Fund £200 
The World Transformed - 2020 events £100 
Bolton Trades Council - Set up No COVID Evictions Campaign £100 
Health Campaigns Together £50 
Christmas Appeal Fawcett Society £200 
TOTAL £1915 

 

TOTAL DONATIONS & AFFILIATIONS £2993.75 
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Election of Branch Officers, Stewards and Subcommittees 

Nominations Received 

Branch Officers 
Position Names 

Assistant Secretary Jayne Clarke 
Chairperson Graham Walmsley 

Communications Officer Martin Challender 
Education Officer Janet Bryan 

Equalities Coordinators Johanna English 
Health & Safety Officer Andrew Hurst 

International Officer Anne Webster 
Life-Long Learning Officer Janet Bryan 

Membership Facilities Officer Jayne Clarke 
Secretary Andrea Egan 

Sports & Social Officer Andrea Egan 
Treasurer John Pye 

Vice Chairperson  
Welfare Officer Julie Tudor 
Womens Officer Christine Collins 

Young Members Officer  
 

Branch Sub-Committees 
Staffing Committee 

Jayne Clarke 
Andrea Egan 

Christine Collins 
 

Branch Representative Committee 
Christine Collins 

 

Convenors, Senior Stewards & Stewards 
BMBC Adult Services  

Leanne Greenwood Convenor 
Martin Challender Deputy Convenor 
David Worswick Deputy Convenor 

Phil Chanin Senior Steward 
Sue Hatter Senior Steward 

Christine Collins Steward 
Anne Lee Steward 

Liam McLoughlin Steward 
Elaine Neary Steward 
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Anne Walmsley Steward 
Heidi Woolley Steward 

David Worswick Steward 
 

BMBC Chief Execs  
Linda Tong Convenor 
Tracy Lord Senior Steward 

Shelley Duncan Steward 
Natalie Kirkman Steward 

Jackie Peploe Steward 
John Pye Steward 

 

BMBC Children’s Services 
Lauren Alergant Convenor 

Alex Helsby Deputy Convenor 
Andrew Thomas Deputy Convenor 
Steve Fletcher Senior Steward 
Jane Howarth Senior Steward 
Jayne Clarke Steward 
Eleanor Hill Steward 

Ann Marie Holt Steward 
Dawn Hulme Steward 

Gary Scott Steward 
 

BMBC Children’s Services - Schools 
Eric Ashworth Steward 

Phillippa Atherton Steward 
Paul Atherton Steward 

Amanda Cunningham Steward 
Alex Helsby Steward 

Shelly Matthews Steward 
Koteche McIntosh Steward 
Katrina Newcombe Steward 

Anne Nuttall Steward 
Alicia Piri-Sadigh Steward 

Joanne Raby Steward 
Richard Ratcliffe Steward 
Diane Rowson Steward 

Sharon Westaway Steward 
 

BMBC Department of Place 
Andy Hurst Convenor 

Neil Anthony Cowell Steward 
Alan Norris Steward 

Michael Rawlinson Steward 
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Bolton at Home 

Janet Bryan Convenor 
Jeanette Armstrong Senior Steward 
Johanna M. English Senior Steward 

Paul Johnson Senior Steward 
Steve Rigby Senior Steward 

Sanzida Alom Steward 
Jeanette Armstrong Steward 

David Bowyer Steward 
Gaynor Cox Steward 

Andrew Gilfillan Steward 
Dawn Hulme Steward 
Paul Johnson Steward 
Kevin Lewis Steward 

Annabel McHugh Steward 
Steve Rigby Steward 
Sara Wilce Steward 

Cat Woodall-Crook Steward 
 

Bolton Cares 
Julie Tudor Convenor 

Sue McGlory Deputy Convenor 
Chris Lightbown Senior Steward 
Christine Collins Steward 

 

Bolton College/University 
Graham Walmsley Convenor 

Nicki Ainsworth Steward 
Rebecca Davison  Steward 

Rachel Webb Steward 
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MOTION 1 
 

                                                   Bolton Branch 
  
To be submitted to the  AGM Committee 

   

on 17th March 2021 (date) 
  
MOTION AS FOLLOWS: 

Motion to Defend Jobs and Services 

In BOLTON the Tories and other minor parties form a majority. Last year they inherited the last 
year of a Labour cuts budget. Now, we see what a Tory Lead leadership will mean for the people 
of Bolton. Up to £39 million of cuts over 1 YEAR!!!! 20% of its budget. This is unprecedented.  

Over the last 10 years, through the Tory Governments ideology of Austerity, a political choice to 
make working class people pay for the Banking crisis of 2008. we have experienced Bolton 
Council cuts that have seen every department within the council affected by the deepest cuts, 
ever experienced in the public sector, and sadly these have been implemented by a Labour 
Council.   

Cuts impacting on service delivery; and the welfare of the staff left, who are expected to continue 
to provide services with a reduced workforce. Our members are left to pick up the pieces but are 
often left to deal with the frustration of customers and service users. This has resulted in a spike 
of abuse and frustration from the public. Service users not having access to support networks, 
members of the public not having their bins emptied due to cuts to the servicing of wagons, the list 
is endless. Staff feeling exhausted and frustrated at the end of a long working day. The impacts 
have been multi-dimensional.  

To add to this our members have worked tirelessly through Covid-19 the biggest global health 
crisis in over a century, many continuing to provide ‘front line services’, putting themselves at 
arms left to the virus, and concerned not only about the threat to themselves but the threat of 
taking the virus home. 

The budget cuts announced, incorporate financial pressures placed on Bolton Council due to the 
Pandemic, a burden the Tory Government said would not happen. 

Our members have paid over the last ten years, as a branch we must ensure of members do not 
pay with their jobs, terms and conditions because of the COVID-19 crisis! 

It is right and proper to put pressure on Bolton Council to resist the cuts and defend workers terms 
and conditions.  

When the pandemic starts to decline, our community in Bolton with need public services more not 
less. Our Council needs to do more, the cuts have already bitten deeply and the cost to our 
members, the services they deliver, and the community of Bolton simply cannot take this level of 
cuts without changing the face of Bolton Council forever. 
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Bolton Branch agrees to seek:-   

1. To continue to strengthen the public campaign against the cuts including: Printing of material to 
dispel the economic myths; joining and building alliances with other community campaigns 
against the cuts; raising awareness of the impact on members and the local community of these 
cuts   

2. To continue to strengthen political campaigning including: Working through Labour Link at local, 
regional and national levels; promoting political lobbying of local councillors and MP’s by 
members and the public       

3. To continue to build industrially to fight the cuts by: Strengthening the union density; 
encouraging more members to be union stewards; building alliances with other trades unions and 
organisations through the Trades Council; improving communication and engagement with 
members    

4. To re-confirm our resistance to any compulsory redundancies or imposed changes to 
terms and conditions by all lawful means up to and including industrial action in line with 
UNISON rules.  

 

 
Proposed by: Andy Hurst (print name) Andy Hurst (signature) 
 
Seconded by: Jayne Clarke (print name) J.Clarke (signature) 
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Proposed Rule Amendments for 2021 AGM 

 

Rule 
Amendment 

Existing Rule Proposed change Reason 

 
1 

6.  BRANCH OFFICERS / CONVENORS 
C. Election of Branch Officers:   

iv. If there is more than one candidate for any 
post candidates will be given the opportunity 
to address the AGM for 5 minutes and 
answer questions for 5 minutes.  

v. The vote will be conducted by secret ballot at 
the AGM.  

vi. Where no valid nomination has been 
received by the deadline, nominations can be 
called for and candidate elected at the AGM 
or endorsed at the next general meeting.  

 

6.  BRANCH OFFICERS /STEWARDS/ CONVENORS  
c. Election of Branch Officers:   
iv.           If there is more than one candidate for 
any of the Branch Officer then a postal ballot of all 
eligible members will be conducted in advance of 
the AGM. 
v.           In the event of contested elections, the 
branch can nominate a senior branch officer or 
seek support from the regional team who will 
oversee the whole process including agreement of 
the detailed timetable with the Branch, writing to 
candidates, receipt of election addresses, the 
distribution and return of ballot papers (based on 
Membership Records), arrangements for 
additional or replacement ballot papers, counting 
of returns, declaration of results and production of 
a report to the AGM. 
vi.    The timetable for receipt of nominations will 
be sent out in the letter to members inviting 
nominations, sent with the initial AGM 
notification. 
viii.  Where no valid nomination has been received 
by the deadline, nominations can be called for and 
candidate elected at the AGM or endorsed at the 
next Branch Committee meeting.  

 

Update to reflect, North 
West Regions ANNUAL 
GENERAL MEETING 

PROTOCOL 

2021 
& Code of Good Branch 

Practice 
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Who would have guessed as we met at last year’s AGM, the year that lay in front of 
us? 

A Global Health Crisis. Covid -19. A crisis that will be an historic point in our history. 
As we look back what will you take from what has happened? 

Many of you, particularly low paid workers, suddenly were recognised for the 
essential work that you do. You became local heroes overnight and recognised in 
name as Key Workers. Usually, the public see Council and Public Sector workers as 
gold-plated pension, pen pushers. 

Many of you have risen to the challenge but will not be rewarded for the contribution 
you made, but your union recognises you, with gratitude, respect and thanks.  

The pandemic has exposed the cracks in funding, service provision and pay. It has 
also highlighted the value of Public (accountable) Services. This is our opportunity to 
push our agenda on Pay, Terms and Conditions. I have said many times before, you 
have paid for the Tory’s Austerity Programme, the government will be looking to you 
to pay for the COVID-19 crisis. They have spent money, billions, on failed track and 
trace, inadequate contracts for PPE, they have exposed what the private sector is 
about. Profit before People. You and the branch will push for People before Profit.  

For school members, you have seen your budgets cut, and a gradual fragmentation 
of ‘The Bolton Family of Schools’, however during the pandemic you have stuck 
together to ensure that your workplaces, have been safe for you through your Union 
activity. Schools have not ‘closed’ during COVID-19, you have kept their doors open 
to ‘Key Worker and Vulnerable Children’ but have been vigilant in ensuring risk 
assessments have met Unisons key tests, all in the face of a failing government who 
have been hell bent on keeping schools fully opened at any cost.  

Care Workers, whose work is aimed predominately at the most vulnerable in our 
society, have experienced arguably the greatest challenges from the lack of PPE, 
risk assessments and protection of pay for those of you in the private and community 
sector. You have made sure again through your union activity to push back and 
demand risk assessments and you have participated in a number of online rallies 
and campaigns. 

You have faced so many challenges over the last decade, and there are many more 
to come. The Council 2021-2023 Cuts over 1 year will be a massive battle, but you 
have faced cuts and won battles where you have taken action.  

Whilst some of you needed to work from home, this was also an opportunity to 
support and organise each other. You have attended Branch webinars and Zoom 
member meetings. Our membership remains consistent, and during the pandemic 
we have recruited new health and safety rep and workplace reps. 

Branch Secretary’s AGM Report 2021 
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Being part of a union at a time like this means you have to work together and stick 
together. There remain many challenges ahead. To meet them you need to continue 
to work at improving organisation in your workplaces. UNISON is you; the members 
and it is on us all to ensure we remain an organising active branch. 

I would like to take the opportunity to thank our Branch employed Administration 
Team. They ensured during our darkest hours that members would have access to 
representatives. They have remained operational throughout the pandemic, using a 
blended approach to home and office working ensuring no paperwork or phone call 
was left unattended. I would like to pay a special ‘thank you’ to Sarah Trendall, who 
during the pandemic became the branches Office Manager. Thank you and well 
wishes as you start a new direction in your lives to John Vickers and Sheila Walker, 
who both took retirement last year. 

So alongside ensuring our service to members remained intact, Sarah has recruited 
2 new administrative workers, she has undertaken induction training and helped set 
up our new office structures. I would like to introduce and welcome our two new 
office staff Ian Murdoch and Tony Davies.  

I would also like to take the opportunity to thank the army of Stewards and Officers 
who undertake their roles within our branch’s structures. I know many of you have 
struggled with undertaking your Job Roles alongside your elected responsibilities as 
stewards and officers. Whilst you all have access to facility time for case work and 
reviews, many put in additional voluntary hours to ensure this remains an active and 
organising branch. 

As we move forward in 2021 there is a glimmer of hope. The Vaccination programme 
is being rolled out at a pace. Many of you are essential workers and have been 
offered and taken up the opportunity to have the vaccine with many more taking up 
Lateral Flow Testing. 

Finally, my key message to you is this. 

You have spent the last 10 years paying for a Tory Governments agenda of 
Austerity, from a Global financial crash not of your making. You didn’t gamble on bad 
debt and investment. COVID-19 has been another global crisis, whilst a health one it 
will have a financial crisis attached. You have to ensure that you do not pay for the 
financial crisis, with your Job, Pay, or Terms and Conditions. You must organise and 
you must resist firmly. 

Being in UNISON, you can do this together, Organise, Resist and Fight Back.  

Andrea Egan, Branch Secretary 
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BOLTON UNISON BRANCH CHAIRPERSON REPORT 2021 
 

It is a great privilege to be Bolton UNISON Branch Chairperson, however I have 
decided this year to stand down from the role.  It seems such a long time since I 
chaired a meeting in person, since the COVID-19 invasion all meetings have been 
held via Zoom or Teams, this is a fantastic way to continue Branch business and 
stay in touch with UNISON colleagues, it also shows how quickly the Branch can 
successfully adapt to unprecedented challenges.   

My last AGM was in 2019 held in the Town Hall where Bernadette Gallagher the 
then current Branch Secretary retired, that meeting seems such a very long time ago 
in “normal” times where COVID-19 was knocking at the door. 

We still have a fantastic and dedicated team of stewards, convenors, branch officers, 
all lead by our new and immensely capable Branch Secretary - Andrea Egan, I can’t 
find words adequate to describe her unfailing dedication and passion in the role and 
in her defence of our members terms and conditions.   

Although I am stepping away from the Branch Chair role I will remain an active 
UNISON Steward and will continue to help the Branch fight against the Tory Cuts 
which have and continue to decimate our services and terms and conditions.  The 
current budget cuts proposals are staggering! All of us need to come together to fight 
against these cuts Branch Stewards, Officers and members.  YOU the Members are 
the union! 

I would like to take this opportunity thank the Branch and also stewards from Bolton 
at Home and Bolton Cares for all support given to me whilst I have been Branch 
Chairperson, including and most importantly the Branch Employed Staff they are the 
glue that keeps the Branch together and functioning effectively – thank you Sarah 
and the team. 

I wish my successor very best wishes. 

 

Kind Regards 

Jackie Peploe 
Bolton UNISON Branch Chairperson 
Senior Steward – PLACE Department. 
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Community, Voluntary & Private Sector Report AGM 2021 
 
 
Case work has been varied throughout the past 12 months, largely because the focus 
shifted slightly within most workplaces away from a normal routine service to a service that 
is focused almost solely on sustaining lives and keeping vulnerable residents/service user 
safe. 
 
Policy and guidance around COVID within the care sector changed frequently during the 
earlier months of the pandemic, however, this has seemed to settle now as public officials 
understand more clearly how to manage the spread of the virus etc. At the beginning it was 
difficult for me to keep up with the updates sometimes let alone our members, so I 
monitored the updates closely and when necessary produced email updates to our 
members to make sure they were well equipped with the most up to date guidance. 
 
As to be expected, around the beginning of the year, issues largely revolved around COVID. 
Members experienced lack of adequate PPE in particular, which derived from a mix of both 
poor procurement by local and national governments as well as individual employers being 
slow to ensure adequate stockpiling of PPE was available. This eased over time due in part 
to branch lobbying of the local authority and now as a whole, the situation is much better 
within social care with very few issues now being about PPE. 
 
I have had some updates throughout the past year from Serco/Bolton Community Leisure 
management regarding changes they are implementing to both keep staff safe as well as 
any changes they needed to make to their business model to ensure the sustainability of it. I 
have kept members up to date on this and have held meetings with our members there.  
 
I have also produced bulletins over the past year to help members understand the issues 
faced by our members at work and promote solidarity between workers in different 
workplaces. The care worker focused Battling For Bolton produced and distributed by the 
branch is a prime example of this and really did help shine a light on the struggles that our 
members have faced as well as what we do and have done to support them through the 
difficult times. 
 
In the beginning, representations moved to online only to avoid spreading the virus. Some 
employers have maintained this approach whereas others have started to become a bit more 
relaxed and understanding of the difficulties and limitations when holding disciplinary and 
grievance hearings online.  
 
With regards to organising, it has been a bit more challenging and we have had to change 
the way we organise workers. For instance, holding Zoom meetings as opposed to holding 
them in person, organising through Whatsapp groups etc as opposed to relying on handing 
round literature in the workplace etc. Although it has been a challenge, I think that there is 
some good to have come out of having to change our approach and in general people now 
seem more receptive to the distanced approach of using technology etc which gives people 
more flexibility. So, I think now and, in the future, this could help with our organising strategies 
within workplaces as the presence of a Trade Union actively organising can be more easily 
hidden from management who would more often than not, stand in our way whenever they 
had the opportunity. 
 
Its clear that the public conscience has been pricked with regards to the issues many key 
workers face in their day-to-day role. Issues such as endemic low pay, zero hours contracts, 
poor workplace health and safety have been highlighted by the pandemic and so in the year  
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ahead it is on us to ensure that key workers aren’t simply forgotten about as the pandemic 
winds down.  
 
I have plans to build on this shift in the public conscience to organise workers within the CVS 
through campaigns that highlight the issues they face and the recognition that they rightly 
deserve going forward.  
 
Ryan Quick 
Branch CVS Organiser and Case Worker. 
 
 
 
-------------------------------------------------------------------------------------------------------------------------- 
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Communications Officer Report 
 
Over the past year the COVID crisis has turned everyone’s lives upside down. Our members 
have faced huge changes as well as shielding, self-isolating, home schooling and working 
from home. Many of our colleagues have seen partners or close family members losing jobs 
and being furloughed. Many of our colleagues have seen close hand the impact of COVID on 
those around them.  
 
Communication with our members has never been more important. With this in mind we have 
produced extra editions of our branch UNISON magazine, Battling for Bolton, to help keep 
members informed. Last year we produced a special issue for Care Workers who have been 
on the front line of the battle against COVID. Our magazines are professionally produced and 
well received. I would like to thank Steve Kingston and Steve Speed from the Salford Star, 
the branch employed staff and everyone who has contributed in anyway. We are always 
looking out for new ideas for interviews and articles, so if you have any ideas, please don’t 
hesitate to get in touch. 
 
Take care and stay safe! 
 
Martin Challender 
Communications Officer 
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Care Workers who have been on the front line of the battle against COVID. Our 
magazines are professionally produced and well received. I would like to thank Steve 
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UNISON Conferences 2020 report for AGM 
 

Like everything else, UNISONs decision making conferences were curtailed by Covid in 
2020 and now in 2021. Each year UNISON hold 14 conferences, which are open to all 
members. Out of those 14 conferences we, as a branch, are eligible to attend 10. 

Higher Education: This is a one-day conference in January and last year was held at 
Milton Keynes. Although we didn’t have any delegates from Higher Education who wanted 
to attend, Graham Walmsley, our convenor for HE/FE, attended as an observer. 

Black Members: A three-day conference, held in Bournemouth at the end of January, 
beginning of February. We had two delegates attend, Ibrahim Kala and Maureen Nevers. 

Women’s: Another three-day conference held at Bournemouth in mid-February. We had 
three delegates attend, Christine Collins, Lauren Alergant and Becky Davison.  

Community: The conference for the private, voluntary and community sector was held in 
Cardiff over three days, we had two delegates attend, Sara Wilce and Paul Johnson. 

Unfortunately, before the next conference on the timeline could take place, Covid-19 had 
reared its ugly head and the remaining conferences were cancelled. This includes the 
following:  

Young Members: Although not a conference as such, the young members weekend is 
held in May, the venue hadn’t been confirmed. We didn’t have any delegates come forward 
for this. 

Local Government: A two-day conference, held in June, was due to be held at Brighton, 
we usually have a good attendance for this conference. 

National Delegates: This is the main conference of the year, it takes place over four day 
and was due to be held in Brighton, following straight on from Local Government 
conference, again this is well attended by branch delegates. It is made up of all the different 
sectors of UNISON.  As well as the ones we can attend it includes members from Health, 
Water/environment/transport, Energy and Police & Justice 

Retired Members: Usually takes place in October, we usually have two delegates from our 
active retired members group. It is held over two days and should have been held in 
Bournemouth. 

Disabled members: Due to be held in Bournemouth in October, we don’t usually have any 
delegates for this conference, but would love to make contact with any members who would 
be interested in going. 

LGBT+:  Due to be held in November over three days at Liverpool. Although as a branch 
we don’t always send delegates but we usually have two branch members who go as 
regional representatives  

If any of these conferences are of interest to you or you would like more information, please 
contact me at jayne.clarke@UNISONbolton.org 

mailto:jayne.clarke@unisonbolton.org
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The Black members, women members, disabled members and LGBT+ also have Self 
Organised Groups as part of the UNISON structure, at branch, regional and national level, 
these are something our branch would like to build on as a branch. As a result of attending 
the Black Members conference Ibrahim and Maureen have started up a Black Members 
SOG and hold regular meetings. Although not classed as a SOG we would like to start up 
women’s and young members groups 

If any of these are of interest to you or you would like more information, please let us know 
and we can direct you to the relevant person.  

 

Jayne Clarke – Conference Lead 
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Education Co-ordinator’s AGM Report  
 

In a challenging year we continued to offer training to Reps and Members through 
UNISON and the TUC training Centres, carried out virtually.  This has taken quite 
some getting used to but has meant that we have been able to offer a wider range of 
centres with distance not being an issue. 

 

Face to face training suffered locally as funding cuts by the College resulted in the 
loss of Blackburn’s TUC education unit and the loss of Tutor’s jobs. 

 

Life-Long Learning  

 

At a time of mass redundancies when people’s need for free, accessible training is 
only going to increase the Government still intends to withdraw Union Learn funding 
from the end of March 2021. 

Unison and the TUC are committed to maintaining access to Life Long Learning, with 
partner organisations.  Though this too may need to be delivered virtually. 

If you would like to be a part of that effort as a Learning Rep or Student please 
contact the Branch Office. 

 

Janet Bryan 

Education Co-ordinator 

Bolton LG 
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Equalities AGM Report 
Bolton Unison     - Hanna English -         Equalities Co-Coordinator 

UNISON members who share common concerns come together in self-organised groups to discuss, 
campaign and organise events around the specific issues that affect them. UNISON’s self-organised 
groups are for black members, women, young members, retired members, disabled members and 
LGBT members. 

As Bolton Unisons Co-Coordinator of Equalities, I have heard and listen to the members individual 
views on is it Science Fiction or Science Communication? 

Science Fiction: - is based on an imagined future science 
or technology advances to make major changes in social 
and environmental interaction. As well as frequently 
portraying space or time travel and life on other planets;  

 Science Communication: - is a practise of sharing 
Science related topics to none-experts; 
 

 

Science Communication 

We know from the Scientists the Covid19 virus is transmissible through air droplets and aerosols therefore, 
UNISON’s self-organised group conferences were cancelled, this was sad and disappointing but necessary. 
Conferences have always been a great place for members, stewards and delegates to discuss their individual 
concerns and workplace challenges. In return, good practises are shared at a local level, branch level and 
regional level. Luckily these positive experiences have not ended because every member can attend virtual 
conferences or webinars by signing up to the email invites. So if you fancied attending before but didn’t want 
to travel, it’s time to put yourself out there and watch, listen or take part in the virtual meetings from the 
comfort of your own home.  

Being part of a successful branch, we have overcome many challenges in our various workplaces over the 
last 12 months. Some of these have been getting furlough for those whose work could not be completed 
during lockdown, or flexible working for those who have had increased caring responsibilities and individual 
support for those who recognise themselves as having a disability. We’ve been successful in getting an 
amnesty on sickness triggers and sanctions. We’ve made negotiations on reduced output and the removal 
of KPI’s* in Role Assessments, Risk Assessments and Method Statements. This has only been possible 
because of the Trade Union Recognition agreement, which we have because of our membership density. 
We have always been proud of our organising* in the North West, Bolton Branch. Our stand together and 
collective voice as won many workplace agreements and individual member’s cases.  
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Science Fiction  

Providing change to our environment and social attitude is something we all want but there is always that first 
activist or inventor that says “What If”? Take a look the “Cochlear implant” this is a solution to help people 
born without or little hearing, the ability to understand sounds and speech. But it’s not just the implant that’s 
successful it’s the building of the individual’s confidence, their ability to communicate and connect with 
friends, family and colleagues which promotes and encourages independence.  

Let’s use this same positivity to tackle and eliminate discrimination. We can demonstrate a stronger and more 
supportive Self-Organised Group regardless of our age, sexuality, culture, gender, race or religion. By letting 
our friends, family and colleagues know we are here to support your self-recognised groups. All they need to 
do is join Unison and sign up to their individual SOG’s. Our 2020 success story is our Black Members SOG 
they have had several meetings since setting up in March. We have a unique opportunity to support and 
encourage other equality groups, please contact our admin team on 01204338091.                                               
*organising recruiting membership       *key performance indicator’s 
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Health and Safety Report for AGM 2021 
 

Hope you are well after what has been an unprecedented time and one that has 
seen Health and Safety of workers constantly in the headlines. We have seen the 
work environment change at a pace and a shift towards home working for many of 
our members. We have also seen an amazingly brave and pragmatic approach by 
our operational members who have continued to support vulnerable service users 
and the Bolton Community at large whilst embracing new health and safety driven 
work practices. 

2020 seems to have been the year of the Risk Assessment! Health and safety 
stewards, convenors and branch officers have been consulted on hundreds of risk 
assessments across the branch around making work places as COVID secure as 
possible. These have included risk assessments for buildings, individual jobs, use of 
vehicles and personal risk assessments around an individuals risk from the virus. 

 

Health and Safety Rep 
Make your workplace safer! Did you know that at workplaces with trade union health 
and safety committees there are half as many injuries than at workplaces that 
manage safety without unions or joint arrangements? 
 
If you’d like your workplace to be one of the safer ones, the key UNISON role of 
health and safety rep could be the one for you. Health and safety representatives 
care about workers’ safety and campaign for better working conditions and play a 
vital role in keeping our members healthy and safe at work.  
 
To do this you’ll receive expert training and access to help and advice. UNISON 
provide various online options including a short introductory course, or a course of 
six 90-minute classes, once a week. There’ll be a chance to chat with other new 
safety reps and get more one to one time with the tutor if you need it. There are also 
other specialist courses, including one on COVID-19. If you are interested in 
becoming a work place health and safety rep please contact me to discuss. 
 

Andy Hurst 

Branch Health and Safety Officer 

andy.hurst@bolton.gov.uk 
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1 
 

LABOUR LINK AGM REPORT 
 

UNISON MEMBERS: YOU HAVE BEEN KEY WORKERS DURING THE 
COVID CRISIS 

 
After ten years of budget cuts, the pandemic has laid bare the crucial 

importance of the services you provide. 
 

Amidst the chaos, confusion and contradiction of Government, You have 
delivered in the most difficult circumstances.  

 
Yet the public appreciation has not been matched by a political commitment to 

our future. 
 

There can be no return to business as before, we need a new normal. 
 

We need people representing us who really understand public services, who 
understand how hard it is for our families and who are committed to decent  

jobs. 
 

IMPORTANT ELECTIONS ON THURSDAY 6TH MAY 2021. 
 

Vital elections across the North West are coming up in 2021. 
 

• Mayoral elections in the Greater Manchester. 
• Local elections in Bolton 

This is the first true test of public opinion since the General Election in 2019. 
 

DON’T LOSE YOUR VOTE 
VOTE SAFELY 

SIGN UP FOR A POSTAL VOTE 
 

Life is busy and uncertain. Things can go wrong on the day and 
sometimes we miss the chance to have our say. 

 
This is even more likely as the pandemic persists. You may be ill or have to 
self-isolate on polling day. You may be worried about going to a busy polling 
booth due to the virus.  
 
Don’t take the risk of losing your voice! Sign up for a postal vote and vote at 
your leisure from home. 
 

SIGN UP FOR A POSTAL VOTE 
DON’T LOSE YOUR SAY - VOTE SAFELY – VOTE FROM HOME 

 
Find out how on the Government website: 
https://www.gov.uk/voting-in-the-uk/postal-voting  
 
OR CONTACT YOUR LOCAL COUNCIL. DETAILS FOUND ON:  
https://www.electoralcommission.org.uk/i-am-a/voter/your-election-information  
 
Andrea Egan, Bolton Branch Labour Link Officer  

https://www.gov.uk/voting-in-the-uk/postal-voting
https://www.electoralcommission.org.uk/i-am-a/voter/your-election-information
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AGM Membership Report 2021 

 

The last twelve months has shown how important it is to be a member of a union. This has been 
demonstrated in the massive influx of new members. It has been a bit of a roller coaster, as members 
join and members leave for a variety reasons, usually retirement, become unemployed or move jobs.  

January 2021 alone has seen over a hundred new members, mainly from schools and we are busy 
ringing new members to welcome them to the branch. 

                                                 
We have 6193 members in our branch, 5319 full members, 861 retired members, 4 honorary 
members and 9 unemployed members. 

We have members in 498 workplace and 260 employers. 

Not being paid?. 

Did you know that when you see a reduction in your pay, whether that’s because you’re off on long 
term sick, maternity leave or even a sabbatical, you may be entitled in a reduction of your 
subscriptions and when you are on nil pay you can be exempted and payment will commence when 
you return to work and start to get paid again, however you need to tell us. 

If you pay through your salary when your pay stops, your membership could be lapsed as we won’t 
receive your subscriptions so please, please tell us, it’s just a simple call to the office.  

Update your details 

Although we say this over and over, you would be surprised how many of you have incorrect details 
or no details.  

So, if you change your name, move house, change your phone number or email address let us know. 
If you change jobs or change employer, let us know. Email changemydetails@unisonbolton.org  

It is your responsibility to check that you are paying the correct amount, if you are paying too much, 
you can claim it back, if you’re not paying enough, your membership could be invalid, if you’re not 
sure please ring the branch office on 01204 338901, we’re there to help 

Member benefits 

Being part of UNISON is about standing together, solidarity and strength in numbers, that’s how we 
get things changed, but there are also other benefits which can be found at www.UNISON.org.uk 
these include information about Travel, Family, Motoring, Well-being, money, learning & 
development, Legal and There for You (UNISONs welfare charity) 

 

Jayne Clarke 

Membership Officer 

mailto:changemydetails@unisonbolton.org
http://www.unison.org.uk/
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WELFARE OFFICER AGM REPORT 

 

It’s been a very busy year for There For You, during this pandemic there has been a 
sharp rise in members needing support, food bank referrals have risen sharply, so 
too has the number of members needing financial support. 

There was a large uptake on the Winter Fuel grants and also the School Uniform 
grants, but the largest problems I have found have been financial, due to loss of 
earnings during COVID, people are losing money and entering financial hardship 
and debt. 

We are here to help all our members, with a range of services available, please refer 
to our There For You section on the UNISON website. If it is just an enquiry or 
something they are unsure about and just want information or advice, all members 
can contact me (Julie Tudor) just by ringing the branch. 

Times are tough and we want you to know you are not alone, contact us and if it’s 
something we cannot sort out for you, we will signpost you to people who can. 

 

Julie Tudor 

Branch Welfare Officer  
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Forename Surname Department Mar-20 Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21
Actual 

Attendance 

Possible 

Attendance

Percentage 

Attendance

Martin Challender Adults/PEOPLE x x x x x x x x 8 12 66.67

Leanne Greenwood Adults/PEOPLE x x x x x x x x 8 12 66.67

David Worswick Adults/PEOPLE x 1 12 8.33

Phil Chanin Adults/PEOPLE x x x x x x 6 12 50.00

Debbie Calland Adults/PEOPLE x x 2 12 16.67

Sue Hatter Adults/PEOPLE x 1 12 8.33

Tracy Igbinehi Adults/PEOPLE 1 12 8.33

Anne Lee Adults/PEOPLE x x x x x 5 12 41.67

Liam McLoughlin Adults/PEOPLE x 1 12 8.33

Kate Savidge Adults/PEOPLE 0 12 0.00

Anne Walmsley Adults/PEOPLE 0 12 0.00

Sharon Worthington Adults/PEOPLE x x 2 12 16.67

Janet Bryan Bolton at Home x x x x x x x 7 12 58.33

Hanna English Bolton at Home x x x x x x 6 12 50.00

Jeanette Armstrong Bolton at Home x x x x 4 12 33.33

Ken Coward Bolton at Home 0 12 0.00

Sanzida Alom Bolton at Home x x x x x x x x x x 10 12 83.33

Gaynor Cox (P/T) Bolton at Home x x x x x x x 7 12 58.33

Andrew Gilfillan Bolton at Home x x 2 12 16.67

Dawn Hulme Bolton at Home x 1 12 8.33

Paul Johnson Bolton at Home x x x x x 5 12 41.67

Kevin Lewis Bolton at Home x 1 12 8.33

Annabel McHugh Bolton at Home x x x 3 12 25.00

Steve Rigby Bolton at Home x x x x 4 12 33.33

Sara Wilce Bolton at Home x x 2 12 16.67

Cat Woodall-Crook Bolton at Home x x x x 4 12 33.33

Christine Collins Bolton Cares x x x x x x 6 12 50.00

Chris Lightbown Bolton Cares 0 12 0.00

Sue McGlory Bolton Cares 0 12 0.00

Julie Tudor Bolton Cares x x 2 12 16.67

Nicki Ainsworth Bolton College x 1 12 8.33

Rebecca Davison Bolton College x x x 3 12 25.00

Rachel Webb Bolton College 1 12 8.33

Graham Walmsley Bolton College x x x x x x x x x 9 12 75.00

Linda Tong Chief Execs x x x x x x x x x x 10 12 83.33

Tracy Lord Chief Execs x x x x 4 12 33.33

Heather Ashton Chief Execs 0 12 0.00

Steve Bailey Chief Execs 0 12 0.00

Natalie Kirkman Chief Execs x x x x x x x x 8 12 66.67

Jayne Clarke Child/PEOPLE x x x x x x x x x x 10 12 83.33

MATERNITY LEAVE

MATERNITY LEAVE



Forename Surname Department Mar-20 Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20 Nov-20 Dec-20 Jan-21 Feb-21
Actual 

Attendance 

Possible 

Attendance

Percentage 

Attendance

Lauren Alergant Child/PEOPLE x x x x x x x x x 9 12 75.00

Ann Marie Holt Child/PEOPLE x x x x x x 6 12 50.00

Jane Howarth Child/PEOPLE x x x x x x x x 8 12 66.67

Alison Heap Child/PEOPLE x x 2 12 16.67

Andrew Thomas Child/PEOPLE x x x x x x 6 12 50.00

Steven Fletcher Child/PEOPLE  x x x x x 5 12 41.67

Andrea Egan Child/PEOPLE  x x x x x x x x x x 10 12 83.33

Eleanor Hill Child/PEOPLE  x x x x x x x x 8 12 66.67

Gary Scott Child/PEOPLE  x x 2 12 16.67

Eric Ashworth Child/SCHOOL 0 12 0.00

Paul Atherton Child/SCHOOL 0 12 0.00

Phillipa Atherton Child/SCHOOL 0 12 0.00

Amanda Cunningham Child/SCHOOL 0 12 0.00

Joanne Gregory Child/SCHOOL 0 12 0.00

Alex Helsby Child/SCHOOL x x x x x 5 12 41.67

Joanna Lowe Child/SCHOOL 0 12 0.00

Shelley Matthews Child/SCHOOL 0 12 0.00

Koteche McIntosh Child/SCHOOL x x x 3 12 25.00

Katrina Newcombe Child/SCHOOL x x x x 4 12 33.33

Anne Nuttall Child/SCHOOL x x x 3 12 25.00

Alicia Piri-Sadigh Child/SCHOOL x x 2 12 16.67

Diane Rowson Child/SCHOOL 0 12 0.00

Shirley Steele Child/SCHOOL 0 12 0.00

Julie Travis Child/SCHOOL 0 12 0.00

Sharon Westaway Child/SCHOOL x x x 3 12 25.00

Georgia Carr CVS 0 12 0.00

Sean Hurst CVS 0 12 0.00

Margaret Kelly CVS 0 12 0.00

Ryan Quick CVS x x x x x x 6 12 50.00

Jackie Peploe Place x x x x x x x x x x x 11 12 91.67

Andrew Hurst Place x x x x x x x 7 12 58.33

Tony Cowell Place x x 2 12 16.67

Julia Evans Place 0 12 0.00

Gail Harrison Place x x 2 12 16.67

Ben Holmes Place x x 2 12 16.67

Alan Norris Place x x x 3 12 25.00

Mike Rawlinson Place x 1 12 8.33

John Pye Place x x x x x x x x x x x 11 12 91.67

42.31 20.51 32.05 30.77 32.05 21.79 44.87 30.77 0.00 34.62 24.36 26.92

* no attendance recorded for November, admin on A/L
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