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Intro
W

elcome to this special issue of
Battling For Bolton. I want to give
a sincere thank you for everything that
you have done and everything you
will be expected to do in the months
ahead. The last few months have seen
disruption to our workplaces, and in the
communities in which we live.
We have been told we are facing the
next wave of the coronavirus, and I
am sure many of us would question
whether we ever truly came out of the
first wave. One thing’s for sure, the
next phase seems likely to be the most
challenging as we enter the winter
months.
For many of our members, work will
continue as it has done since we were
hit by the pandemic back in March.
That is why for workers in every single
workplace, UNISON firmly believes
that your safety, and the safety of
everyone around you is of fundamental
importance. That’s why we argue
that the key is Risk Assessment, Risk

Assessment, Risk Assessment. We
need to ensure that employers are
aware of the risks and that employers
are taking action to address those risks.
These will be challenging times ahead,
and before we even recover from the
pandemic we will also be expected
to pay with our jobs and services as
Bolton Council attempts to implement a
£38 to £40million cuts agenda.
Being part of the union at a time like this
means working together and sticking
together. We must work to improve
union organisation in our workplaces,
though we know this will be more
difficult in some sections as many
workers continue to work from home.
Over the past decade, we have paid
for the banking crisis and the financial
crash of 2008, through government
‘austerity’. Working people have
consistently been told that there was no
money, yet billions were found to bail
out the bankers for a crisis that working

people did not create.
Now we have to be part of a movement
that resists and fights back against a
government expecting working people
to now pay for COVID-19 and another

crisis not of our making. There is lots
to do, please play your part within your
union.
In solidarity
Andrea Egan

Bolton Faces Threat
of £40 Million Cuts
Bolton Council is looking make £40million of cuts in the next
financial year, and we will be faced with the most devastating
job cuts this Council has ever had to face. Here Branch
Secretary Andrea Egan that this simply must be resisted...

Y

ou may have read in the Bolton
News that Bolton Council has
announced proposals to make up to
£40million in cuts to jobs and services.
£37.2m represents 15% of the councils’
total budget. Since 2010, we have
already seen £155million cut from Bolton
Council’s budget with 1,700 job losses.

the Council leader, Councillor David
Greenhalgh, and urged him to work with
other leaders in neighbouring authorities
and to raise with his Government the
demand for much better funding for
local councils. Local Authorities are
central and absolutely key to their local
communities.

Bolton UNISON’s position is clear: we
cannot simply ‘manage’ these cuts. We
are already seeing the challenges and
devastation of COVID, and the pain of
cuts on this scale will bring devastation
to our members and the town. We must
resist these cuts.

Council workers have already been
working though the most challenging of
times and will be expected to carry on
doing so in the months ahead. These
proposed cuts are an insult. When we
should see some light at the end of the
tunnel next year, we will instead be faced
with the most devastating job cuts this
Council has ever had to face!

We have already been working with
UNISON North West, and Bolton Trades
Union Council, to create a joined-up,
collective
resistance.
You are
the union:
ultimately the
union is its
membership,
it’s our union
– and we can
only resist
these cuts
together.
I have
written to

The message for every single member
of Bolton UNISON is this: organising will
be key over the coming weeks. COVID
has challenged our normal ways of
doing things and we will face up to the
challenge of finding new ways to meet
that as members. If these cuts go ahead,
many services face the risk being ended
or cut. This simply cannot happen!
We must come together collectively and
resist these cuts!
In solidarity
Andrea Egan
Branch Secretary
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Together We Can Say
‘No’ To The Cuts...
What can you do?
If you live in Bolton you can write to your MP and
local councillors.
If you are not sure who your elected representatives
are, or how to contact them, don’t worry it only takes
a few minutes online.
Find your MP: https://www.theyworkforyou.com/
Find your local councillor: https://www.gov.uk/
find-your-local-councillors

You should:
a. Use your personal email
account if possible.
b. Be polite and civil - avoid
offensive language.
c. Explain why you are
concerned about the
potential loss of £40million
to Bolton Council.
d. Explain why you are

concerned about the
potential loss of services
and jobs.
e. Highlight that job losses
will adversely affect the
towns economy and local
businesses.
f. Say that you hope
they will support calls for
additional council funding to

prevent the need for cuts.
g. Include your name and
address.
h. Say that you look
forward to their response.
Don’t forget that your
family, friends and work
colleagues can also
contact their MP and local
councillors.

If you don’t live in
Bolton you can still
contact Councillor David
Greenhalgh as Council
Leader.
Complete and return the
UNISON postcard
Inside your envelope is
a postcard addressed
to Bolton Council
Leader Councillor David
Greenhalgh. The postcards
inform the leader that as
people living and working
in Bolton,
a. We say no to the cuts
and
b. We expect Bolton
Council’s leadership to
make a stand on behalf of
our town.
Please complete your
postcard and return it to

the union office (you can
send it freepost).
Further copies are
available for your
colleagues, friends,
neighbours and family
members. Please ask the
union for further copies.

ideas, please let the
branch office know.

Support UNISON
campaign activities
Bolton UNISON will
be organising various
campaign activities over
the coming weeks and
months. Some activities
will be online. This may
include virtual meetings
and email petitions. Some
activities may in person but
socially distant to maintain
safety.
Please look out for details
of how to get involved.
If you have campaigning

Make sure that Bolton
UNISON has all your
correct details

Follow and support
Bolton UNISON on Social
Media
Look out for Bolton
UNISON on Facebook.

Has the union got an up
to date email address for
you?
Have you moved house,
changed name or changed
job?
You can email your
correct details to
changemydetails@
unisonbolton.org
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Andy Burnham vs Boris Johnson
Greater Manchester has been in the news a lot recently because
of the recent stand-off between Greater Manchester’s Mayor,
Andy Burnham, and the Prime Minister, Boris Johnson, over the
imposition of Tier 3 ‘very high alert’ restrictions and the need for
additional financial support for the region.

working class communities,
particularly in the North.
That spirit of defiance is
something that people can
really relate to.
Martin Challender

While the Government ultimately bowed to pressure and agreed to
pay the 80% furlough scheme until March next year as Lockdown
2 arrived, a few Bolton UNISON members gave their reactions to
Andy Burnham’s stance for the North...

I

I

fully support Andy Burnham and
the stance he’s taken in defending
the low paid workers in Greater
Manchester. It beats me how the
Johnson government can give
£12billion to a private company for
a track and trace system which has
never worked and £108 million to a
company to make PPE even though
they’ve never made it before, but
can’t give £65m for a fully costed
package requested by people on the
ground to support people who may
lose their jobs. Public health is much
more than just COVID-19 and Andy
understands that.
Anne Webster

M

embers wonder how people will
live on 67% of their pay and how
many local businesses will survive
the end of furlough. Members were
heartened to see Andy Burnham’s
principled stand for our region, and
angry that after working through the
pandemic their town faces being
choked of funds by Johnson.
Alex Helsby

admire Andy Burnham’s
stance. Andy is right
to fight for the people
of Greater Manchester.
The economic damage
of another lockdown
is immeasurable and
the businesses that
will go under, criminal.
Boris Johnson and
the Government are
heartless and have no
understanding of what
it is like to live on the
breadline. Yet they can
give £12 billion to Serco
to run the failing track and
trace. This is our money
and l am sure most
people would want to see
workers and businesses
properly compensated.
Well done Andy for
trying.
Joan Pritchard-Jones

A

ndy Burnham stuck up for the
people of Greater Manchester
in what he thought they should have
from the Government. He demanded
that businesses forced to close in the
Tier Three area again receive 80%
subsidy to pay staff (equivalent of the
original furlough scheme). He felt the
North was being singled out when
other areas had high COVID rates
and felt the North was being treated
unfairly. His key expression was that
we were being treated as “canaries
in the coalmine” for an experimental
regional lockdown.
Karen Farnworth

A

ll credit to Andy Burnham for
standing up for the people of
Greater Manchester. Everyone
can see that we desperately need
increased financial support for our
region. People may not have always
agreed with every stance that Andy
has taken in the past; however it
is fantastic to see him standing up
to Boris Johnson and the appalling
way this government has treated

I
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thank Andy Burnham
for standing up to Boris
Johnson. Everything that
he said about people
in the North being
“canaries in a coalmine”
is absolutely true.
Julie Tudor
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This Autumn, UNISON members will vote to elect a new
general secretary. This is your chance to choose the
person who will lead your union for the next five years.
The general secretary speaks on your behalf to
politicians, in national negotiations, in the media and on
the international stage.
That’s why it is so important that you
make your vote count.

Ballot opens 28 October 2020
Ballot closes 27 November 2020 at 5pm
The election opens on 28 October 2020*. If you have not received your
ballot paper by 10 November then please call the ballot helpline (calls are
free) on 0800 0 857 857. The helpline is open from 10–20 November.
Lines are open 6am-midnight Monday-Friday and 9am-4pm Saturday.
Textphone number for the helpline is 0800 0 967 968.
*All current members, including retired members, who were in membership on
28 July 2020, are entitled to vote in this election.

BE HEARD
USE YOUR VOTE
Published and printed by UNISON, UNISON Centre, 130 Euston Road, London NW1 2AY.
CU/October 2020/26213/Stock number 4201/PDF download only

Union Learning Under Attack
The Government is pulling the plug on UnionLearn which
has helped hundreds of thousands of workers, as Branch
Education Officer, Janet Bryan, reports...
Bizarrely as the Government announced,
in the most tone deaf way possible, that
they wanted people to acquire new skills,
it also announced that it would pull the
plug on UnionLearn by diverting funds to
its own training schemes.
UnionLearn is a free, open learning
process that over the last two decades
has helped hundreds of thousands of
working people gain access to training
and educational opportunities that they
wouldn’t otherwise be able to access. Just
last year, the TUC calculates that more
than 200,000 learners accessed union
learning, 62,000 of those gaining basic
maths, English and IT skills.
Our UNISON Branch will pay reasonable
out of pocket expenses, as do many
others. I don’t need to tell anyone how
critical this is for low paid workers. Even
where employers do operate training, it
is often restricted to the needs of the job
people are already in, keeping them firmly
in their box. UnionLearn provides a route
out of that and into further opportunities.

12													

Through UnionLearn the unions have
been able to build links with employers
and gain access where we would not
otherwise be accepted, while helping
people to improve their life chances. It
is both short-sighted and vindictive of
a Government that cannot see past its
hatred of trade unions to destroy that
access to opportunity at this time.
There are various ways that you can
help resist the attack on UnionLearn.
1. Sign the petition
Sign the petition on the Branch website
calling on the Government to reverse cuts
to union learning and ensure working
people can access education and skills
training.
https://www.megaphone.org.uk/petitions/
uk-gov-don-t-cut-union-learning
2. Tell your MP to save UnionLearn
The Branch will be circulating the TUC
template letter to send to your MP. Please
take a few minutes to return it.
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Councillors Back Care Workers
vs COVID Campaign
Most Bolton councillors have
backed a campaign to protect care
workers and the people they look
after...

O

n Wednesday 2nd September, a
majority of Bolton’s Councillors
voted to support the Care Workers
vs COVID-19 campaign. This is a
campaign launched by UNISON North
West which calls for urgent action from
local councils and others across social
care to protect care workers as well as
the elderly and disabled who are most
at risk from the coronavirus.

one is dismissed or laid-off for staying
at home to care for themselves or
their family. Absence due to COVID-19
should be excluded from absence
management triggers.

The campaign aims to:

Despite opposition from local
Conservatives who lead Bolton
Council, Bolton’s Labour group
managed to win enough support at
September’s full council meeting.
This came after members of Bolton
UNISON branch actively supported the
campaign on social media and Branch
activists held a socially distanced rally
urging the local authority to sign up.

1. Protect Health: Priority testing for
care workers to limit the spread of
disease to vulnerable patients and
service users. Guarantee all essential
training and personal protection
equipment (PPE) to all frontline
workers (e.g. goggles, masks, hand
sanitisers, thermometers) in line with
Public Health England guidance.
2. Protect Pay: Full normal pay for
all those required by Government
guidance to self-isolate or who become
ill because of COVID-19, in order
to prevent unnecessary spread of
infection. This includes all staff on zerohour contracts, bank/ relief contracts or
multiple contracts.
3. Protect Employment: Ensure no-

4. Protect Families: Carers leave
on full-pay for workers caring for a
dependent who has COVID-19 or for
whom childcare is unavailable.

“We have all seen the vital work of care
workers this year” says Andrea Egan,
Bolton UNISON Branch Secretary
“Care workers provide essential care
and support to the most vulnerable
people in our communities. We were
delighted to see the Care Workers
vs COVID-19 motion agreed at full
council. It was disappointing to see
the Conservatives failed to give this
their support. I want to place on record
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sincere thanks to Labour’s Elaine
Sherrington, Nick Peel, the Labour
group and all the other councillors
who gave this their full backing.”
Ryan Quick, Bolton UNISON
Organiser, explains “Several local
councils across the North West
including, Salford, Manchester,
Wigan, Oldham, Trafford, Tameside
and many others have already
signed up to the Care Workers vs
COVID-19, and it was great to see
Bolton councillors vote to support this
campaign. We now need to see this
put into practice.”
Labour Councillor Elaine Sherrington
adds: “The Tories argued that they
won’t sign up to the pledges because
the Council does not directly run
some care services, but this is
clearly missing the point. Obviously,
where we don’t run care services,
we should instead use our influence
to encourage those that do run the
services to back our care workers.
Rather than taking a common sense
position, the Tories instead hid behind
their party policy.”

Nick Peel, Leader of Bolton Council’s
Labour group says: “It won’t be
the first time that this minority
administration has gone against the
wishes of the majority of councillors,
but we urge them to accept the vote
and sign the pledge. We will not back
away from this; care workers are too
much of a valuable part of our society
for us to let this go. We will continue
to argue the point and will continue
with our campaign.”
To find out more about the Care
Workers vs Covid-19 campaign
see:
https://www.unisonnw.org/care_
workers_vs_covid_19
and www.boltonlabour.org.uk/
carevscovid19
North West Campaign
Please join the regional campaign
on Facebook
https://www.facebook.com/
groups/214013143031410/

							

16

New Branch Office Manager, Sarah,
Loves Working Towards A Common Goal
Sarah Trendall has been appointed as the new Branch
Office Manager, and says she loves working with like
minded people towards the common goal of rights at work
– but, away from the office it’s all about goals of a different
nature, courtesy of Leyton Orient...

T

hese are strange times for everyone
at Bolton Council and, as working
lives change, the Bolton UNISON Branch
office is at the epicentre trying to deal as
best it can with a myriad of COVID-19
linked enquiries. And, at the centre of
the epicentre is Sarah Trendall, who
has been appointed as the new Bolton
Branch Office Manger after almost ten
years of administrating for the union and
its officers...
“Every time there’s some new COVID
instructions it can affect people, so
we have new things to deal with” says

Sarah, who, after working from home
during the last lockdown, is now back
in the office on a part time basis on rota
with assistant John.
The office is currently not open to
members, except by prior arrangement,
but, as Sarah says, there’s still a big
workload...
“In March we were understandably
swamped with queries because it was
affecting everyone’s work situation”
she recalls “As the summer went on we
began to see the normal things coming
back in, like pay, leave and disciplinary
issues, but then when the schools went
back it created a whole new wave of
enquiries. I’d say that seventy per cent of
them had an element of COVID-19.
“The enquiries tend to be about shift
patterns and hours, and financial things
are now starting to bite with people
potentially facing redundancy” she
explains “The office is a lot quieter than
it would normally be, as members aren’t
coming in but neither are stewards. So it
feels very strange because the office is
usually always so busy.”
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“We’re here to help members and if any
of their details change they should get in
touch and let us know.”
As Office Manager, Sarah, is also
responsible for two new members of staff
and now gets more of a say over the
effective running of the office. Away from
the Bolton UNISON office, however, it’s
common goals of a different sort that she
craves...with Leyton Orient?
“I’m from East London and they’re my
local football team” she explains “It’s
geographically close to Tottenham,
Arsenal and West Ham but I never really
had any interest in those teams. When
I was 16, I went to my first Orient game
and that was it – 31 years of my life!
“I’m really passionate about lower league
football, and when we nearly went out
of business about four years ago with
a bad owner, we all pulled together
and that campaign against extinction
was like a union campaign with lots of
activist tactics used. In fact a couple
of the people involved were UNISON
members.”
The Bolton UNISON admin job that
Sarah has been doing for a decade
followed a long break in employment
while she brought up her son, Jake,
as a single parent. Prior to that she’d
studied at university and done various
jobs, from bar work to market research.
However, this union career that Sarah
has set herself on holds its own ethical
satisfaction
“You could be doing admin in all sorts of
different roles but I do think that with this
one you feel like you’re doing something
useful” she says “Since I’ve been
here I’ve got more engaged politically,

although I’ve always been anti-Tory and
a socialist. I’ve just got more passionate
about unionism and socialism.
“The best thing about it is that you come
into work every day and you’re in an
environment with like minded people
working towards a common goal” she
adds “Everything we do as admin is to
support Bolton UNISON and I can be
proud of that, even if photocopying flyers
for a campaign, or members’ issues. It’s
job satisfaction. No day is the same, it’s
constantly changing and evolving, and
I’ve got decent terms and conditions and
pay. I want to see everyone with decent

terms and conditions.”
The downside to the job is also the
upside, that it gets incredibly busy...“It’s
difficult to plan your workload hour to
hour, never mind day to day or week
by week” Sarah laughs “Sometimes
that can leave you a bit frazzled, and
because you’re dealing with people often
who are very upset, that can be a bit
tricky.”
One of the biggest frustrations is
chasing union members to keep their
details up to date...“It makes it so much
easier for us if we have the right details,
particularly email addresses” she says
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When not on the Orient express, Sarah
was going to lots of gigs with Jake,
who’s now 21 and lives in Manchester.
They have an eclectic taste that covers
everything from ‘tiny indie bands’ and
live jazz at Matt and Phred’s, to Bruce
Springsteen.
And, as Brucie sings, ‘You can’t start
a fire...You can’t start a fire without a
spark...’ And that union spark in Bolton is
being forever nurtured by Sarah and her
staff, together with the stewards, officers
and reps working as a team. But Leyton
Orient? Come on!
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How We Can Rebuild The Unions and Win!

Photo c/o AFL -CIO

Photo c/o CBS News

In a new book, author Jane McAlevey
makes a convincing case for developing
and rebuilding unions from her experiences
working alongside organisers in New York
hospitals

W

e can all see how workers in the
UK and around the world have
faced attacks on pay and pensions in
recent years. Workers have generally
seen increased pressures to work
more and more flexibly with a growing
emphasis on part time working
and zero hours contracts. Workers
everywhere are seeing less and less
job security.
Throughout the coronavirus
pandemic we have seen concerns
about workplace safety. More than
ever workers need effective union
organisation, but how can we work
together to rebuild our unions and
improve working lives for members?

Jane McAlevey
is a lifelong union
campaigner and
organiser in the
US. She has written
numerous articles
and books based on
her experiences of unions, the good,
bad and the ugly. Jane’s third book, A
Collective Bargain: Unions, Organising,
and the Fight for Democracy is
relatively short, but it packs a lot into
240 pages.
She makes a convincing case for
developing and rebuilding unions from
what she has learned from working
alongside experienced organisers
in New York hospitals, and argues

Photo c/o AFL - CIO

that union organisation is the best,
and maybe the only way, that people
across the US (and elsewhere) can
take back control of their country from
the wealthy and powerful.
Jane argues that through collective
organisation, workers can not only
make their lives better but also tackle
deep inequalities which lie at the
root of the most powerful nation on
earth. Crucially she also shows clear
examples of how it’s been done, time
and time again.
Jane McAlevey’s ideas are practical
steps that can be followed in
workplaces and within unions
everywhere. She is not a dry and dusty
academic or a stuffy political theorist.
She brings to life the stories and
struggles of US workers taking strike
action over the past two to three years
across the US, and highlights powerful
successes in schools, hospitals and
hotels right across America including,
Chicago, Los Angeles, West Virginia,

Philadelphia and the San Francisco
bay area.
Jane shows how people have
successfully pushed employers,
politicians and judges into making
improvements to benefit workers.
She demolishes anti-union myths
often perpetuated by the wealthy and
powerful to undermine trade union
organisation. Although there are clear
differences between the US and the
UK, I firmly believe that we can learn a
great deal from Jane McAlevey and her
strategies to help us rebuild the unions
and win improvements for workers this
side of the Atlantic.
A Collective Bargain:
Unions, Organising, and
the Fight for Democracy
by Jane McAlevey
For further details see
https://janemcalevey.
com/
Book review by John Pye
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Women workers were part of the Gardner action

Workers took over the factory - and the
machinery and valuable products

The Gardner’s Occupation:
A Jobs Fight That Was Won

Forty years ago a workers’ occupation of Gardner’s
factory in Eccles, Salford, showed how it’s possible to
fight job losses and win.

F

orty years ago at Gardner’s
engineering factory in Eccles,
Salford, hundreds of workers took
over their workplace when bosses
announced plans to make five hundred
workers redundant in 1980.
It was a time when unemployment
was soaring, and many workers
were desperate to see a fight against
Margaret Thatcher’s Government
elected the previous year. The
Gardner’s occupation quickly
became a beacon of resistance. Mick
Brightman a Senior Shop Steward

continues to argue that “Everyone has
the right to work and, therefore, the
right to fight for his or her job…Nobody
has the right to vote to send another
worker down the road.”
The occupation began the next day
after workers had collected their
wages. The management of Gardner’s
was told the workers were now ‘the
custodians of the factory’...“We believe
it is our factory anyway, and we have
elected to become custodians of it”
said one steward. Another worker
said “It’s our factory now, we’re in

control — we
decide what
happens.”
Sharing pie and chips
as occupying Gardner
workers sleep next to
their machines.

Every day as
many as ten
delegations,
mostly of
young workers, toured workplaces all
over Britain. Strikers were even invited
to other countries in Europe, while
speakers often got standing ovations
and raised £77,000 - more than
£300,000 in today’s money - in just six
weeks.
After five weeks the company entered
talks with union officials. Hawker
Siddeley withdrew the redundancy
notices and met other demands. It

was a real victory in a big company.
The lesson was not lost and many
employers began to think twice about
redundancies, while many workers
were inspired to resist elsewhere,
notably at Laurence Scott motors
factory in nearby Openshaw a few
months later. The Gardner dispute
showed the power of working people
acting for themselves.
An online Zoom event celebrating the
40th anniversary of the occupation is
being held on Saturday 28 Nov at 2pm.
Go to https://bit.ly/
Gardneroccupation40
With thanks to Geoff Brown.
Photos by John Sturrock
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Photo of Winter Hill Trespass
Anniversary walk in 1982
(courtesy of Paul Salveson).

Winter Hill Mass
Trespass 125 Years On
The biggest rights of way dispute in British history is
about to be commemorated...

I

n 1896 people from Halliwell,
Smithills, Astley Bridge and
surrounding areas were involved in a
historic battle with wealthy landowner
Colonel Richard Ainsworth. Many
thousands of local people were
involved in what was the biggest rights
of way dispute in British history when
Ainsworth closed the public means of
access to the moors so he could hold
private grouse shooting parties for his
friends.

song Will Yo’Come o’ Sunday Mornin’?
was written at the time to encourage
people to take part.

One Sunday morning, thousands
marched up Halliwell, Smithills Dean
and then along Coal Pit Road. They
were determined to defy Colonel
Ainsworth and his restrictions. A folk

A Facebook group has been set up
called Winter Hill 125 for anyone
who wants to find out more or get
involved.

Local historian, Paul Salveson, wrote a
pamphlet of the same name which led
to commemorative walks in 1982 and
1996. On Sunday 5th September 2021
(COVID permitting), a commemorative
walk is planned to mark the 125th
anniversary of the original ‘mass
trespass’, so look out for details.
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Council Pay...
Have Your Say!

Bolton Council Pay Structure
1 April 2020

Local Government Pay Claim 2021/22
1. Do you work for Bolton Council?
2. Have you worked hard through coronavirus?
3. Have you worked to keep our town and local
communities safe?
4. Do you deserve a pay rise?

Following the
2020 Local
Government
pay
settlement,
Bolton
Council has
updated its
pay structure.
All relevant
staff should
have seen
pay increases
implemented
and backdated
to 1st April
2020...

UNISON believes the answer to question 4 is a definite YES!

I

t’s time to let your union know how
much you value your role and tell us
what you think we should campaign for.
Bolton UNISON has begun consulting
members as part of the union’s
National consultation for a pay claim
for 2021/22. Please respond to the
quick survey from the link below and
let us know which option we, Bolton
Branch members should feed into the
NJC pay claim for 2021/22.
The UNISON North West position is
that any NJC pay claim for next year
should at least match the same claim
for 2020/21. This view is shared by
your stewards in here Bolton. Bolton
UNISON has been seeking members’
views through an email consultation via
Survey Monkey.
  
Please look out for the survey and
vote for your preferred option from
the list below. Your opinion counts!

OPTION A: 5% or a £10 an hour pay
rate, whichever is greater.
If NJC pay at the bottom is to reach
two-thirds median earnings by 2024, it
needs to rise by 3.25%. Option A takes
that figure and adds the current RPI
inflation rate of 1.6%. It is then rounded
up from 4.85% to 5%. This option
also demands a £10 an hour fallback
position for those on spinal column
points 1 and 2.
OPTION B: 8% or a £10 an hour pay
rate, whichever is greater.
For those on spinal column point 1, an
increase of around 8% is needed to
reach a £10 an hour pay rate. Option
B demands 8% for everyone, but again
with a fallback position of a £10 an
hour pay rate if that would be greater.
OPTION C: 10%.
Option C demands a 10% pay increase
for everyone, a repeat of the 2020
headline.
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Sick Pay For All Workers

Fair Pay for Holiday –
Lifeways Campaign
UNISON North West is working to
secure a much better deal for Lifeways
Workers on holiday pay. Presently
Lifeways only pays basic hours for
holiday pay across the North West
(which the union argues is unlawful).
UNISON has been organising around

a collective grievance, and Councillor
Nick Peel on behalf of Bolton’s Labour
group has pledged support.
https://www.unisonnw.org/lifeways_
fair_pay_for_holiday

Working From Home? Don’t Forget
To Claim Your Tax Back!
Members working from home can claim tax relief for fuel and heating...

S
COVID-19 has highlighted the need for proper sick pay
for low paid workers and now the unions are making
demands...

T

he coronavirus shows why decent
sick pay is vital for everyone. The
Government has temporarily removed
the three day wait for many, but unions
argue that this doesn’t go far enough.
At £95.85 a week, statutory sick pay
in the UK is not enough to live on and
two million people do not earn enough
to qualify.
In areas like Adult Social Care, many
workers are low paid and have part
time or zero hours contracts. They then
rely on extra hours to make up their
wages. Unions ask how people can be
encouraged to do the right thing and
self-isolate if necessary when they run
the risk that they will be plunged into
financial hardship?

Unions have been demanding
emergency legislation that:
1 Scraps the minimum earnings
threshold for statutory sick pay
2 Ensures that sick pay is paid to
workers needing to self-isolate.
3 Increases weekly sick pay to at least
real living wage levels - £320 per week
4 Provides funds to ensure employers
can afford to pay sick pay with
additional support for those who miss
out.
Sign and share the TUC petition at:
https://www.megaphone.org.uk/
petitions/sick-pay-for-every-workeron-day-one

ome members have been working
from home since the beginning of
the coronavirus pandemic in March,
and now that the weather is getting
much colder many people will have
already begin to see a sharp increase
in their fuel bills.
A lot of members have asked whether
employers will pay an allowance to
cover this. This is certainly an issue
that Bolton UNISON has raised in a
number of areas. A lot of members

have also been asking about tax relief
for home working. According to tax
rules set out by HMRC, people can
claim up to £6 per week in tax relief for
home working towards increased fuel
and utility costs. People can submit
a claim at any stage during the tax
year. Please be aware that it is the
responsibility of individuals to claim.
To find out more see https://www.
gov.uk/tax-relief-for-employees/
working-at-home

Have You Got The Right PPE?

A

s the coronavirus pandemic
continues, the need for Personal
Protective Equipment (PPE) is vital.
All workers need access to the right
PPE in order to do their job safely.
Having the right PPE, along with other
safety measures, reduces the spread
of infection and helps to save lives.

UNISON encourages members to wear
PPE and follow appropriate safety
guidance. If you are concerned about
access to PPE or you are concerned
about the risks you face at work, then
please do not hesitate to contact
UNISON for advice and support.
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Stand Up To Racism – Fringe Meeting

UNISON Black Members Conference 2020

Bolton branch members, Maureen and Ibrahim, attended
their first UNISON Black Members Conference in
Bournemouth, and were very impressed...

O

n behalf of the Bolton branch,
Maureen Nevers, as a delegate, and
Ibrahim Kala, as a visitor, attended the
UNISON Black Members Conference in
Bournemouth earlier this year before the
COVID outbreak.
It was their first ever UNISON
Conference and a real opportunity
to meet and share ideas with other
delegates from across the country, in
the spirit of unity, against a backdrop of
concern about discrimination. Members
will know that this is a theme that has
continued throughout the year with Black
Lives Matter protests alongside a great
deal of discussion about how we can
work collectively to tackle racism and
inequality.

“We learnt about UNISON structures
and how the union works politically,
but most of all the conference provided
a safe platform for black members to
share information and experiences”
says Ibrahim “We heard about disputes
relating to pay in local government and
about ten successful cases that were
challenged and won with union support.”
“We learnt about various campaigns
and international causes that UNISON
has been supporting” he adds “One
such campaign was the moving story
of Zane Gbangbola, a seven year old
boy who died while fast asleep after
flood water together with hydrogen
cyanide gas seeped into his family’s

home in Chertsey, Surrey. Zane’s
father’s campaign for truth and justice
is supported by local residents and the
Fire Brigades Union. Hearing about this
tragedy brought a tear to many eyes as
well as support for the family.”
Maureen was also impressed...“We
learnt about some of the advice and
support that is there for black members
from across Greater Manchester”
she says “We also heard about how
to become more active in the union.
This ranged from how to set up a selforganisation group of Black members
here in Bolton to about how to go on to
become stewards.
“During the three day conference we
met Dave Prentis, UNISON’s outgoing
General Secretary and attended several
fringe meetings including one organised
by Stand up To Racism” she adds “We

came away
motivated to not
only to tackle
racism but
also to try and
encourage more
black people to
get involved in
the union.”
Maureen and
Ibrahim have
been working
to establish
a Bolton
UNISON Black
Members’
section with the
Maureen and Ibrahim
support of the
with Dave Prentis.
branch. If you
would like to get
involved or want to find out more please
contact the branch office.
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Wigan Rehab Workers
Need Our Help!
What’s Belinda Carlisle got to do with a dispute in Wigan? Read on...
Wigan and Leigh rehab workers have
been involved in a long running dispute
with their employers, London based
charity, We Are With You. Between
them, support workers stand to lose
£230,000 in pay over the duration of the
organisation’s contract with the local
council.
Thirty UNISON members voted 100%
in favour of strike action over a failure
to ensure that former NHS staff receive
full NHS pay rates. Socially distanced
pickets have been boosted by support
from Labour’s Lisa Nandy MP. After
feeling ignored by their London bosses,

strikers have kept their spirits up through
an amended Belinda Carlisle song,
intended to remind those at the top, that
Wigan is a place on earth!
Bolton UNISON members are
being encouraged to support
and follow the dispute on social
media: #KeepYourPayPromise
#WeAreNOTWithYou @WeAreWithYou
@NorthWestUNISON.
Please sign and share the petition:
https://www.megaphone.org.uk/
petitions/we-are-with-you-don-t-breakyour-pay-promises

Someone Is Being Left Out - Is It You?

Join UNISON
The union for public service
workers everywhere
For further details see
https://join.unison.org.uk
Or contact the branch:
Bolton UNISON Branch
The Hub, Bold Street, Bolton. BL1 1LS
01204 338901 / 01204 338902
www.unisonbolton.org
Also follow us on Facebook: Bolton Unison

Want to ensure you get the latest union
information?
Want to ensure your voice is heard and
you can vote on key union issues?
Want support with work issues/reviews/
restructures?
We urgently need all members to update
membership information.
You may not realise if your personal
information is out of date, but let me give
you some facts and figures…
We have 1000 members missing out
on important emails – is that you?
We have 600 members with no
contact phone number – is that you?
We have over 200 with an invalid/
wrong phone number – is that you?
We have many who have moved

house, not getting important mail – is
that you?
We have over 100 members who
changed their job/workplace – is that
you?
It is very easy to make sure that the
union has your correct details. Send your
updated details to changemydetails@
unisonbolton.org or register with My
Unison at www.unison.org.uk. You will
need your membership number for this,
contact the email address above if you
don’t know what it is.
It’s always better for the union to use
your personal email address or mobile
number.
Jayne Clarke
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Could You Be A Union Rep?
Me?
Be a unison rep?
No, I can’t do that!
I’ve not got time!
I don’t know what to do!

A

sk yourself, are you that person in the
workplace who colleagues trust and ask
advice? Are you the person who organises
your social events? Are you the person who
gets a gut feeling that something doesn’t
sound right?
If it is, then you have the qualities it takes
to join our team of UNISON workplace
representatives or health and safety
UNISON representatives.
To answer the questions above, we have
reps from different workplaces and job roles.
There is accredited training for all reps,

and you will also get support and buddy
up with a more experienced rep. For those
whose workplace has an agreement with the
employer, called a recognition agreement,
you will be allowed time to do the training,
attend meetings and represent members.
It is always better when there is a review or
restructure in the workplace to have a rep
who works in that section.
Why not ring the branch and ask if you can
have some more information?
Someone will put you in touch with the
convenor for your section.
If you work in the Community and Voluntary
Sector (CVS) section and are interested,
speak to our branch organiser.
Jayne Clarke

Help Make UNISON Stronger!
Who Is UNISON?
You are the union, we all are. It’s not just
your workplace rep, convenor, or branch
officers. Through union members working
together and supporting each other, we can
collectively bring change.

Heard the saying strength in
numbers?
Sometimes that change means involving
other unions or the community you live
in. Remember the fantastic campaign to
keep Harvey nursey open? It was through
UNISON members, the parents and the
community working together - that is why the
nursery is still open today providing a vital
service to families in our town.

Being in UNISON is not just about having
somewhere to get advice, or having
someone there to support you when you
have problems in your workplace. It’s about
standing together as a group. How many
times have you seen films of ants working
together to move large objects? They work
together as a community, that’s what being
in a union is all about.
Together we can make change for the
better, so speak to your family members,
your friends, the people you work with, and
ask ‘Are they in UNISON?’. If they’re not
yet members, then ask them to join - their
membership will help to build the union’s
strength. Together we will work to make
our workplaces better places to be, we will
support each other and stand together to
work for change.
Jayne Clarke
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GREATER MANCHESTER
SPECIAL WORDSEARCH
Your chance to win a
mystery prize to the value
of £50!
Complete and return this
wordsearch with your
details and help update
our membership records!
Can you find all the words
in this GM puzzle?

Bolton UNISON contacts list 2020
Branch Officers

Branch Chairperson:
Branch Secretary: 		
Branch Treasurer: 		
Vice Chair: 		
Assistant Branch Secretary:
Equalities Co-ordinators:
			
Education Officer: 		
Welfare Officer: 		
Life Long Learning Officer:
Membership Officer: 		
Young Members Officer:
Communications Officer:
Labour Link Officer: 		
International Officer: 		
Health & Safety Officer:
Sports & Social Officer:

admin@unisonbolton.org
Jackie Peploe (01204 338901)
admin@unisonbolton.org
Andrea Egan (01204 338901)
treasurer@unisonbolton.org
John Pye (01204 338901)
Graham Walmsley (01204 338901)admin@unisonbolton.org
Jayne.clarke@unisonbolton.org,
Jayne Clarke (01204 338901)
admin@unisonbolton.org
Hanna English (01204 338901)
Christine Collins (01204 338901) admin@unisonbolton.org
janet.bryan@unisonbolton.org
Janet Bryan (01204 338901)
admin@unisonbolton.org
Julie Tudor (01204 338901)
janet.bryan@unisonbolton.org
Janet Bryan (01204 338901)
membership@unisonbolton.org
Jayne Clarke (01204 338901)
Vacant
Martin Challender (01204 338901) admin@unisonbolton.org
admin@unisonbolton.org
Andrea Egan (01204 338901)
admin@unisonbolton.org
Anne Webster (01204 338901)
andy.hurst@bolton.gov.uk
Andy Hurst (01024 336516)
admin@unisonbolton.org
Andrea Egan (01204 338901)

Convenors

Name
Address
Phone Number
Email (Personal if Possible)
Job Title
Workplace
Simply complete and post the word search with your updated membership
details (alternatively take a photo and email it to admin@unisonbolton.org)

uk
Leanne Greenwood(01204 337311)leanne.greenwood@bolton.gov.
Adult Services: 		
@bolton.gov.uk
linda.tong
331297)
(01204
Tong
Linda
		
s:
Chief Executive
janet.bryan@boltonathome.org.uk
Janet Bryan (01204 329850)
Bolton at Home: 		
boltoncares.convenor@
338901)
(01204
Tudor
Julie
Bolton Cares 		
unisonbolton.org
						
Lauren Alergant (01204 338907) childrens@unisonbolton.org
Children Services & Schools:
cvsunison@unisonbolton.org
Ryan Quick (01204 338916)
Community & Voluntary Sector
Organiser
Place (Joint): 		
			
Bolton Community College:
University of Bolton

john.pye@bolton.gov.uk
John Pye (01204 332903)
andy.hurst@bolton.gov.uk
Andy Hurst (01024 336516)
.uk
Graham Walmsley (01204 482138)graham.walmsley@boltoncc.ac
.uk
Graham Walmsley (01204 482138)graham.walmsley@boltoncc.ac

Bolton UNISON AGM
Annual General
Meeting
Wednesday
17th March 2021
12noon – 1:00 pm
Venue/Zoom details
To be confirmed
All Members Welcome
Please note that Bolton UNISON has recently
been running an online survey.
Have you received this? Please let us know if you haven’t!
Email: changemydetails@unisonbolton.org
The online survey will be recirculated to boost participation.

