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contact details
Moved House?
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Retiring or leaving
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Bolton UNISON
needs to keep your
membership details
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not sure whether
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us, then don’t worry,
we don’t mind if you
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Follow Bolton
UNISON online…
To keep right up to date with all
the union news and views follow
Bolton UNISON on the web…
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www.unisonbolton.org

Facebook:

www.facebook.com/bolton.
unison

Twitter:

@UNISON_Bolton
Mixam
team@mixam.co.uk / 01923 594 040
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n 2019 a group of likeminded Council
officers got together and wanted to meet as
a collective to launch a self-organised group
on Stephen Lawrence Day. National Stephen
Lawrence Day is on 22 April and it gave us
an opportunity to reflect on the part we play in
creating a fairer society, one that everyone can
excel in. This was the start of a resurrected
Black Workers Group.
The global pandemic halted some of our
own plans but the global Black Lives Matter
movement galvanized the group to push further
with some of our aims. Stephen’s murder and
the term ‘Institutional racism’ is still etched in my
mind despite the sad events being nearly three
decades ago. It was on 22nd April 1993 that
Stephen was killed by a gang of white men in a
racist attack, while he was waiting for a bus with
a friend.
As a young person at the time, and growing up
as a youngster with the backdrop of skinheads,
racist football hooligans, racial attacks and
abuse in school, my first role was to combat
racism at the Bolton Racial Equality Council.
Groups like the NF had free rein to meet
wherever and whenever in Bolton.
Ever since then anything that was about
challenging prejudices, myths, stereotypes,
particularly around race, became my forte. Fast
forward a few decades and the main thrust of
hate and discrimination was directed towards
faith groups like Muslims, who became public
enemy number one. Tommy Robinson’s biggest
EDL demo in the UK was in my hometown,
Bolton, in 2010. That left a bad taste in
people’s mouths for years and was not good for
community cohesion in the slightest.
With the growth of social media, the racists who
manifested themselves under pseudonyms
were on the rise, with followers/supporters
on pages like Britain First, openly yet covertly
expressing their racist views. Most of us felt
like we were swimming against the tide, and it

was important for the majority of the honest and
decent folk of Bolton not to sit on the fence and
to break their silence – by opposing racism in all
and any of its forms.
Ironically, as we supported a group of young
people who wanted to organise a BLM solidarity
protest in Bolton Town Centre 2020, volunteers
and I were confronted by the so called ‘statue
protectors’, a collective of ex-hooligans, racist
thugs and criminals. They have not gone away
and are still a very real threat to cohesion in
Bolton.
I would like to thank the Bolton UNISON
Branch for taking the initiative to publish this
special edition Black History Month magazine,
probably one of the first its kind regionally or
nationally. I hope that other Black employees
are encouraged to join the Union and partake
in activities which promote the rich history of
the diverse Black groups that live in the town
in 2021. New members can help us with these
activities and events in the future
.
Moving forward. a motion was passed by
the Bolton Branch, which looks to address
racial mobility of Black staff with public sector
employers which, in essence, is about taking a
zero-tolerance approach to racism and taking
some positive action to redress any imbalances
in all of our workforces.
Ibrahim Kala
Chair
Bolton UNISON Black Workers

If you would like to receive direct emails from the NW Black Members Committee please email
A.Blundell@unison.co.uk or to join our WhatsApp group send us your name and mobile number.

From Black
Lives Matter
To UNISON Reps
Here, Ameen Hadi, North West Chair of UNISON’s Black
Members Groups, Salford UNISON rep and Black Lives
Matter and Stand Up To Racism activist, outlines the
issues he believes are urgent...

B

lack Lives Matter has been the biggest
anti-racism movement we’ve probably
ever experienced. There was a huge
campaign after Stephen Lawrence and that’s
probably the only one in my living memory
that involved a huge amount of people,
but Black Lives Matter has similarities with
the impact of the Civil Rights Movement in
America in the late 1960s.
I read that in America alone 26million people
had been involved in protests last year. I
think that there are parts of the UK that have
probably never had a protest about anything
before that have got involved with this. So
I think the scale of the movement is huge,
the repercussions are still being felt and it’s
how we generate that mood from people who
want real change to make it happen. That’s
the task.
In many ways people can see that it’s almost
outdated to carry prejudice in the way society

has done. The problem is that the people
at the top of society have a vested interest
in maintaining those divide and rule tactics,
so if it’s not bad mouthing refugees, it’s
blaming the travellers; it’s all that culture
unfortunately permeated from the Tory
Government and people in power and is still
a strong influence. And many people who
feel disadvantaged through what’s happened
around Brexit and everything else feel that
somehow the problems of society are to do
with other people rather than those in power.
Our rulers use that – scapegoating refugees
on one hand, and welcoming Afghan
refugees on the other. They can’t have it
both ways. The reality is that anyone from
Afghanistan has struggled to get refugee
status in this country for the last twenty years
because the Government told them it was
safe for them to go back, and they have been
treated terribly. So, the Islamophobia, the
racism, are messages from the Government.

In UNISON, ‘Black’
– with a capital
B – is used to
indicate people with
a shared history.
‘Black’ is used in a
broad political and
inclusive sense to
describe people
in the UK who
have suffered from
colonialism and
enslavement in the
past and continue to
experience racism
and diminished
opportunities in
today’s society...
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Potentially there is a force of people who
want to see real change but there are strong
forces from Government, from the Tory Party
and from the media that want to maintain
those divisions.
There are a huge amount of people out
there who support the movement, with the
clapping of footballers taking the knee - but
who opposed them? Boris Johnson and Priti
Patel! And who is bringing in the Police Bill
proposing a ten year offence if you topple
a statue? Yet most racists don’t even get
caught let alone convicted in this country.
So Patel tries to scapegoat or blame
black communities, to say it’s somehow
inappropriate or disgusting to protest for
Black Lives Matter, yet her record and the
one of this Government is extremely racist –
Windrush, all those things are still ongoing.
And they wonder why people think they are a
nasty little racist party that doesn’t care about
ordinary people. Meanwhile, Keir Starmer
is playing to the idea that northern people
are somehow racist and you have to appeal
to them. No they’re not! People didn’t vote
Labour because they reneged on their Brexit
promise to abide by the result.
At work, the statistics speak for themselves.
Start with COVID – the reason people of
colour are dying disproportionately compared
with white people is nothing to do with some
inherent characteristic, and everything to do
with racism. Shockingly, they are more likely
to be disciplined, more likely to be involved

in a grievance, less likely to be supported for
promotion...and all these things made it less
likely for people to even object to not being
given proper PPE or to ask for a proper risk
assessment. They died disproportionately
because they live in a world where they were
too nervous or too afraid, or were ignored,
when they raised their own health and
safety at work. And that’s a shocking thing,
that we’ve created that environment in the
workplace.
If you look at any public sector organisation
and you look at the community that it serves
you will not see the same proportion of black
and brown faces employed. And where they
are employed, they are often employed on
the lowest grades with the worst terms and
conditions, particularly in the care industry.
That is a matter for the whole trade union
movement not just for Black workers.
Where are the real equality policies for local
authorities? For years they have talked
about having a workforce that reflects the
community it serves. Well they are nowhere
near it, because they don’t even try. They
need to turn those words and policies into
action, and as a trade union movement we
need to make them accountable for making
that happen.
There should be an internal reporting system
at work. I have members who have reported
to me having the ‘n’ word used against them
by clients and fellow workers, and have been
disparaged in so many different ways. That

fight for equal rights.

employer has a duty of
care to them, but what
are they doing? Where
is the system? Why are
they not encouraging
people? What support
is that worker getting?
It’s the responsibility of
the union branch and
the union as a whole.
It should be everyone’s
job within the union to

I think the self organised groups are a
useful vehicle, as it’s a safe way for Black
trade unionists to feel like they have a safe
environment, to share what’s happening
with them and to feel supported when often
they don’t. But the object is to get Black
members to play an active role in the trade
union movement as a whole. Although the
trade union movement needs to look at itself
too – why are there so few Black people in
leadership positions or as shop stewards?
They are more likely to vote or to be a
member of a trade union than White people
but you’re less likely to be represented by
someone who is Black or Asian, and it needs
to be addressed.
Nothing has changed in thirty years. But in
terms of an opportunity after Black Lives
Matter there’s a lot of potential but I think
we have to turn more people into actively
opposing racism. The trade union movement
should be opposed to the Nationality and
Borders Bill, a horrible nasty piece of
legislation that the Tories are trying to get
through at the moment.
The Bill will basically mean that anyone
who tries to come to this country to seek
asylum will be viewed as illegal just because
they’ve come to this country. Anyone who
gets here now and then seeks asylum will
be disavowed of a claim without anyone
knowing what persecution they have suffered
or what made them flee. There are no
legal routes into this country except for the

Resettlement Scheme which covers less
than one per cent of people seeking asylum.
So they are literally trying to shut down
anyone’s legal right to enter the country and
claim asylum. And if they do, they are going
to offshore them to some boat or island like
Australia do, rather than judging their claim
fairly and quickly.
They are blaming the refugees for being
refugees, and it’s even more sickening
because we are responsible for many of the
wars across the world – more refugees have
been created by war, famine, poverty and
climate change...like, we’re burning fossil
fuels and it’s impossible for people to live
in other parts of the world. We should be
welcoming them and that’s a big thing that
trade unions should be involved with.
We should also be protesting at the Tory
Party Conference on 3rd October in
Manchester and when Priti Patel is speaking.
She’ll be talking about the Police, Crime and
Sentencing Bill, which tries to make it illegal
to have protests, and bringing forward the
Nationality Bill which will make it illegal for
people to seek asylum in this country. We’ve
arranged for people to take the knee in St
Peter’s Square at the same time that she
speaks.
We should also be promoting Black History
Month and the need to become reps and
stewards in our unions. The culture needs
to change and we need to make sure that
our Black members know that our union
will oppose racism and wants them to be
involved in the movement...
I would encourage you to get involved with
your local Black Members Group as well
as the regional group. Your union wants to
challenge discrimination in your workplace
and your community. If footballers can take
the knee to oppose racism it shows that all
of us can make a difference. So it’s time to
get involved and make our collective voice
heard!
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Racially Abused at Work and
the Management Did Nothing...
Racially abused and attacked at work, Harriet took
on institutional racism within her Council and now
says that people need to stop saying ‘We don’t see
colour!’

A

nyone who thinks that racism isn’t
alive needs to talk or listen to Harriet
who suffered vile racism at work - physical
abuse, verbal assault and emotional
trauma, with management seemingly
doing nothing to support her.
Harriet is a social worker who currently
works as a key worker with Wigan
Council’s ‘Looked After Children’...“I was
racially attacked at work and it was very
shocking to me” she recalls “I was told
I cannot work here because I’m Black.
And being attacked because of the colour
of your skin was very scary for me. I
expected management to act but I was
wrong...

‘On one occasion, I was even
hit with a metal object at the
back of my head...and I ended
up at Leigh Infirmary’
“...I endured endless emotional abuse,
verbal assault and physical attacks whilst
on shifts, and them calling me the ‘n’
word” she adds “There were days when
they even spat at me, hit me with eggs,
splashed me with water and other liquids,
pushed me from behind and threw objects
at me. I reported these to management

but no action was taken.
“There were cases which I recorded in
daily reports and on incident report forms
but these were not followed through by
the deputy managers or manager” Harriet
explains “I don’t know what discussions
take place between management and
other staff when these things happen.
But there have been situations where
some colleagues who witnessed these
racial attacks completely failed to submit
incident reports or record these in the
daily reports as though it never happened.
“...Many of these racial incidents were
never challenged, even though I was on
duty with other members of staff or other
professionals” she insists “They just stand
aloof and pretend they don’t know how
to intervene...I just don’t know how to
describe their response, it was horrible...
On one occasion, I was even hit with a
metal object on the back of my head that
hurt my skull and I ended up at Leigh
Infirmary.”
Indeed, says Harriet, “My disgust was
more with how management handled the
incidents. When it happened I expected
management to act swiftly and approach it
with all seriousness and in a professional

way but no, it was not their cup of tea...
The horror, the pain, the lack of support
from management and the fear of coming
into work was traumatising...”
Harriet ended up taking two
months off sick, which she
had never done before in
her entire working life, and it
wasn’t until she had her return
to work interview with HR and
Management that, she says,
“I got a chance to explain
how angry and disappointed
I was about the way they had
handled it and the appalling
nature of the systemic and
structural dynamics of racism
within the Council, for which my
manager apologised.

“I was expecting action and for people to
take responsibility but they didn’t seem to
care” Harriet explains “Nothing changed.
I could have walked away but I asked
myself ‘Who will do it?’ When I went back

“I had fear in my heart and
endured constant panic attacks
but I had a UNISON rep at this
meeting to support me and that
meant a lot to me” she adds
“Imagine if there was a Black or
Asian child on placement in the
hub and they got attacked and
treated as I was. How would
they stand up for themselves?
Even for me as an adult, it
was terrifying and I lost my self
confidence and strength. At that
meeting I said ‘I don’t want this
to happen to another member
of staff or any child who looks
like me’. But it happened as
nothing was put in place.
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to work they had employed a Caribbean
lady in a different hub and after a few
months she told me that she was leaving,
as she had been racially attacked on a
shift. I was so angry and upset.

UNISON branches are to tackle racism
then we don’t need tokenism but it is vital
that everyone involved must be deliberate
and willing to deal with the ugly and
uncomfortable issues.”

“There is so much racism and
backwardness at work and within the
community” she reflects “I wanted to rewrite the narrative and make a difference
in Wigan. These incidents made me
want to change the way things are in the
Council as I didn’t believe this is how
things should be. We needed to change
the status quo and get people to embrace
diversity...”

Over the last few years, Harriet has
attended the UNISON International
Seminar, participated in the Race Equality
Change Agent Programme and attended
the National Black Members Conference
where she met other Black Members from
Bolton and they have formed a Wigan –
Bolton alliance. For Harriet, the aim now
is “to recruit white allies and get everyone
involved”, just as the Black Lives Matter
protests drew support from like minded
people...

Harriet contacted the UNISON branch
office and asked if she could join the
Black Members Group but was told that
none existed, which was like a double
whammy...

‘My disgust was more with
how management handled the
incidents...’
“I asked ‘Are you trying to tell me there
are no Black people working in the whole
of the Council...Are there no registered
members in Wigan UNISON who self
identify as Black?’” she says “That was
when I set up the Black Members Self
Organised Group in Wigan. We launched it
in December 2019 with the support of the
Chair of the North West Black Members
and the Branch Secretary.”
Harriet reports that she got more involved
and brought difficult conversations to the
table. When first taking concerns to the
Wigan UNISON branch at the AGM, “there
was real surprise and amazement at my
concerns and some of the experiences of
Black members. That actually quite upset
me as there was such lack of awareness
of the issues that affect union members.
“‘Who have you been representing all
along as a branch committee and what
issues have you been discussing at the
table?’” she asked “‘Why are you not
aware of what people’s struggles are if
you claim to represent their voices?’ If

“We can’t do this alone. We are tired.
We are horrified. The trauma is just
too much...” she explains, urging white
members in UNISON and Whites
everywhere to take up the struggle too
and take action on the concerns of Black
people...
“Everyone must be treated with dignity and
respect” Harriet insists “We need inclusion
and representation in our workplaces and
in all spaces. White people must stop
saying they don’t see colour. They must
see colour, and they have to acknowledge
their white privilege and question the
status quo. Whites are guilty if they keep
their mouth shut and turn a blind eye.

‘I had fear in my heart and
endured constant panic
attacks...’
“When they say they don’t see colour, it
perpetuates racism” Harriet concludes
“They must see colour, and challenge the
inequality and discrimination that exist. We
are demanding, not begging...”
Harriet’s managers have now asked her
to develop racism training for her team
and to organise a seminar on Equality,
Diversity and Inclusion... “This is
something I didn’t think would happen
in my workplace” she says.

Islamophobia Is Racist...
Firdous Patel recalls growing up in Bolton
and how things have transpired...

I

’m a 90s child and so growing up in Bolton
I only ever saw Asians or English folk;
that was normality. All my family lived in the
Deane area, that was my entire world. Yes,
it was an Asian dominated area, but I knew
no different. That was the Bolton I knew,
communities dominated by either South
Asians or White people and lines weren’t
often crossed.
As a teenager, I was often called a ‘Paki’.
It was a word used predominantly by White
teenage boys or men who spat at you when
you walked past. Like many others, I grew a
thick skin but became increasingly unsure of
the basis of my identity.
As a 30 something year old now, I see how
cultures and communities within Bolton
have shifted massively. I have seen a rise
in immigrants and those claiming asylum
and refuge from countries such as Iraq,
Afghanistan, Syria, Somalia and Sudan,
amongst others.
I personally applaud how well they have built
their lives around existing dominating cultures
and established their communities amongst
others. Feeling a sense of belonging is a
human need, it is a desire to feel a sense of
acceptance and a sense of identity. Although
many of us celebrate this, many more are
fearful because of the association of these
migrants with Islam. I have read many a
comment about the Muslims taking over and
that the country is going to be lost to Islam.
Women are often targeted first as men often
use women as the collective markers of
ethnic identity.
The women living in our communities wear
clothing that appears ‘foreign’ and paired with
the headscarf or the burqa, creates a feeling
of fear and hate. Muslim women’s dress
has become one of the most contentious
issues of conflict to emerge between Muslims
and non-Muslims and amongst Muslims
themselves. The attacks on Muslim women

often involve attacking
her and her headscarf
because ‘that’s a
dangerous piece of
clothing she’s wearing’
(I roll my eyes whilst
writing this); but what
they fail to realise is
that Islamophobia is
rooted in racism and
is a type of racism that
targets expressions
of Muslimness
or perceived
Muslimness.
What is even more disappointing is that
those in positions of authority often feel that
statements can be made about Islam or
women’s dress and that is merely freedom
of speech or based on ‘knowledge and
research’. It has become so normalised
in our society and by those in positions of
leadership that everyone feels that they have
a right to comment on what Muslims should
and shouldn’t do.
We see Islamophobia everywhere; it has
become a part of our lives. It is the fact that
we fear being associated with terrorism or
oppression. It is that we have to justify our
actions or the actions of others to prove we
are liberal and deserve a place in society. It
is that we have to be ashamed of the colour
of our skin, the food we eat, the clothes we
wear, for fear of appearing too much of a
certain religion or culture. It is being blamed
for everything that is wrong in the world.
The woman in her shalwar kameez, with her
dupatta wrapped loosely over her head; the
woman with her hijab tied tightly, paired with
her long-sleeved shirt and her printed maxi
skirt; the woman wearing a petrol blue Burqa
with her baby on her back; the cool, trendy
millennial with her turban on, have all assured
me of my identity; I am Muslim, I am Female,
I am Human, I am British...
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Stop and Search Horror!
Latest official statistics from
Greater Manchester Police show
huge discrepancies between
the way police treat different
communities, with Black
people more likely to be Stop
and Searched, have force used
against them and arrested....

I

n June this year, Greater Manchester Police
was obliged to publish a report titled Achieving
Race Equality which laid bare the statistics on
diversity and policing in the region during the
period April 2020 to March 2021.

“Applied lawfully
and appropriately
the use of these
powers is welcomed
and supported by
communities. When
used inappropriately,
the powers
become ineffective
and undermine
relationships
between the police
and communities,
eroding trust and
confidence...”
Achieving Race
Equality Report,
Greater Manchester
Police

The Report examines the
use of police powers in
connection with the ethnicity
of the person they were
used against, and are
expressed as a rate per
1,000 of the relevant ethnic
population. The rates were
then compared to the rate for
White people...

“This comparison is a ratio
which says how many times
more or less each ethnic
group was subject to police
powers than the White
group” the Report explains,
with the ratio for White
people set at 1.0...“If the
ratio for a particular ethnic
group is higher than 1.0 it tells us, in proportion
to the relevant population, how many more
times the power was used” it adds. The results
are pretty horrendous...

In Bolton, Black people were 4.2 times more
likely to have force used against them by the
police than White people, with other ethnic
groups 2.9 times more likely, although Asian
people were less likely to have force used
against them (0.7).
In Bolton, Black people were 4.1 times more
likely to have a taser used against them than
White people, with other ethnic groups 3.4
times more likely. Asian people were as likely
to be tasered as White people.
In Bolton, Black people were 3.3 times more
likely to be arrested than White people, with
other ethnic groups 5.6 times more likely.
Asian people were less likely to be arrested
than White people (0.7).

The Report states that...
People who are Black, African, Caribbean or
Black British in Greater Manchester are:
· 5.3 times more likely to have been stop and
searched.
· 4 times more likely to have had force used
against them.
· 5.7 times more likely to have had tasers used
against them.
· 2.8 times more likely to have been arrested.
·

In Bolton, Black people were 3.5 times more
likely to be stop and searched than White
people, Asians 1.3 times more likely, and
those from other ethnic backgrounds 2.1 times
more likely.

These groups are also under represented in the GMP workforce, with an
increase of just 18 staff from such backgrounds over the last seven years.

People who are South Asian (Indian,
Pakistani, Bangladeshi, includes mixed
Asian) in Greater Manchester are:
· 2.3 times more likely to have been stop and
searched.
· Less likely to have force used against them
(0.9).

· No more likely to have had a taser used
against them and no more likely to have been
subject of an arrest.
·

These groups are also under represented in the GMP workforce, although
numbers have increased from 259 staff
in 2014 to 592 in 2021.

People who are recorded in the other and
unknown ethnicity group (includes Chinese,
Japanese or other South East Asian, North
African or Arab or any other ethnic group) in
Greater Manchester are:
· 2.2 times more likely to have been stop and
searched.
· 4 times more likely to have had force used
against them.
· 7.7 times more likely to have had tasers used
against them.
· 5.1 times more likely to have been arrested.
* These groups are also under represented
in the GMP workforce, although the number
of staff has increased from 160 in 2014 to 207
currently. Only seven new Chinese staff have

The Report concludes: “In respect of the use
of force, use of Taser and use of powers of
arrest, the data shows significant disparity
compared to officers’ interaction with
White communities...”
been employed over the last seven years.
Commenting on the use of tasers, the Report
adds that “Asian people seem to resist arrest
less than White and Black people, and
consequently less force is used on them”, and
that “It seems likely to be significant that police
officers are more likely to refer to the physique
of Black people when recording the use of force
impact
factors - in
relation to
which a key
question
may well
be whether
there may
be biases
in relation
to officers’
decision
making”.
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Demonstrate
Against The
Tories!
T

he Tories are back in Manchester in
early October for their annual conference
and the People’s Assembly plan to strongly
oppose them throughout. It has organised
a national demonstration for Sunday 3rd
October, assembling at 12noon on Oxford
Road, next to Whitworth Park, M14 4PW.

There are also a series of events
from 2nd to 6th October to coincide
with the Conference, with lots of
great speakers in both the big
marquee in Piccadilly Gardens or
in other parts of the city centre.
These include Jeremy Corbyn in
conversation with Rob Delaney, plus
an event with his Peace and Justice
Campaign that will include Maxine
Peake, and he’ll lead a candlelight
vigil for all the people who have
lost their lives due to the Tories and
their austerity, profit before health
response to the pandemic and
everything else. On Tuesday 5th
October at 5pm there is also a Take
the Knee event in St Peters Square
outside the Tory Party Conference
after Priti Patel speaks.
The hash tag to watch on Twitter
14

is #UnitedAgainstTheTories and all the
events will be posted on the Peoples
Assembly Facebook events page www.
facebook.com/events/377976420148046.
People can also sign up for updates in
newsletters, on both the Facebook pages
for The People’s Assembly or Manchester
People’s Assembly.

Bolton Activists
and Abolitionists
Bolton has a history of profiting from the
slave trade – but its workers also have
a history of opposing the evil trade, as
former slave and outspoken critic James
Watkins settled in the town...

A

lmost on the roof of the
Provenance Food Hall and
Restaurant in Westhoughton are
four plaster casts looking down,
said to be images of former
slave and abolitionist, James
Watkins, who lived in Bolton
in the mid nineteenth century,
having escaped from Maryland
in the USA using the infamous
Underground Railroad of safe
houses and helpful Quakers.
Watkins was originally on the
run as an escaped slave, and
his Bolton landlord, a publisher,
agreed to print his harrowing
autobiography detailing the
horrendous conditions that slaves
were subject to, the splitting up
of their families for profit, and
being hunted like “a wild beast”
after escaping the clutches of his
‘owner’.
Once in England, Watkins was
a prolific speaker, attending
abolition meetings in churches
and community halls urging the
end of the cruel ‘slave trade’...“I
would not forget the thousands
and tens of thousands of the

poorer classes, or, as they
are called, the ‘lower orders’,
who have received me with
unexampled kindness, and have
so nobly rallied round the cause
which I advocated” he wrote.
Indeed, while Bolton was
inextricably linked to the slave
trade, mainly through two wealthy
families, the McConnels and
the Kennedys, local workers
undoubtedly supported the antislavery cause, with a petition in
1820 calling for the total abolition
of slavery in the British colonies.
By 1860, Watkins’ autobiography
had been re-printed nine times,
while in 1862, a meeting at
Manchester’s Free Trade Hall
passed a motion in support of
Abraham Lincoln’s stance against
slavery...”I cannot but regard
your decisive utterances on
the question as an instance of
sublime Christian heroism which
has not been surpassed in any
age or in any country”, Lincoln
wrote, words that are engraved
on his statue in Lincoln Square,
Manchester.
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Don’t let racism divide us...

UNISON
Stands
Together
Against
Racism

45 Years of
Rock Against
Racism
It’s 45 years since the
incredibly influential Rock
Against Racism was formed,
with weekly gigs in Bolton and
loads more besides...

R

ed Saunders founded Rock Against Racism
(RAR) 45 years ago, in the summer of 1976,
following an Eric Clapton concert in Birmingham
when the drunken singer gave a rambling
incoherent speech in support of Enoch Powell...
“Rock was and still can be a real progressive
culture, not a package mail-order stick-on
nightmare of mediocre garbage” Saunders wrote
in a letter that was published by leading music
papers NME and Melody Maker “...PS: Who
Shot the Sheriff, Eric? It sure as hell wasn’t you!”
Over the next six years, RAR organised around
five hundred gigs and 13 carnivals, touring over
two thousand miles and bringing hundreds
of thousands of people onto the streets with
some of the sharpest acts of the day including
the Clash, Elvis Costello, X-Ray Spex, Sham
69, The Tom Robinson Band, Steel Pulse and
Aswad.

20

‘During that time
Bolton was one of
the few places that
had its own weekly
Rock Against
Racism event...’

During that time Bolton was one of the few places
that had its own weekly Rock Against Racism
event, a Tuesday night disco at The Busin
Social Club, Back Cheapside (now a car park
overlooked by the Bolton UNISON office).
The influence of RAR cannot be underestimated...
“Myself and Roger Huddle recently did a book
called Reminiscences of RAR” Red recalled
a few years ago “I think it has 68 people’s
reminiscences, and every time I read them I’m
stunned – an enormous amount of them go ‘I was
14 or 15 and Rock Against Racism changed my
life’ and I go ‘What? We didn’t set out to change
people’s lives, we had no idea’. So it was quite
a shock but then when you look retrospectively
with a teaspoon of sociology, you say ‘Wow,
multiculturalism and anti-racism was trumpeted
by us!’ Thatcher had been ‘swamped by the alien
culture’, the NF was rampant so we were really
carrying the torch for a multicultural Britain”...
...While at the same time RAR was changing
graphics, photography, fashion and
more...“Because we were in conjunction with
punk and reggae so those two things” he agreed
“In a weird way it was an incredibly simple idea –
put black and white musicians on stage together,
mix music with political ideas to challenge racism.

‘We want now
music, crisis
music, music
that breaks down
people’s fear of
one another...’

“David Widgeries’ wonderful
manifesto quote in the first
Temporary Hoarding [RAR
magazine] which was something
like ‘We want now music, crisis
music, music that breaks down
people’s fear of one another’ and
that was it. You add to that David
King, who was a brilliant designer
– I got him to do the RAR star, and
a year later he did the Anti Nazi
League arrow. So you had these
amazing flags and symbols that are
so important in struggle...So those
things with the writing and bringing
together reggae and punk bands
was unique.”
There was also a massive Do It Yourself
element...“Back in the day we’d get a letter
from a kid in Aberystwyth and she’d say ‘My
history teacher is a nazi, what can I do? I
read your letter in Melody Maker’, and I’d
write back and go ‘Great you are now Rock
Against Racism Aberystwyth’...”
While Red can look back at this amazing
cultural, political, musical and lifestyle
movement, he believed that something new
had to happen in these times, while keeping
the original spirit...
“It’s got to come from somewhere” he
insisted “Is it a kid in Bangladesh? Is it
someone in Capetown, Buenos Aires?
The world is global music and culture
and there is incredible stuff going on.
Who knows what is going to happen but
something has to happen – there’s enough
anger about what is going on around the
world and about the depravity of capitalist
exploitation...”
Red was talking before the Black Lives
Matter Movement took hold...
24

The Day
The Nazis
Came To
Bolton...
A huge demonstration against the
Nazi National Front happened
in 1978 right in front of Bolton
Town Hall, which made the front
page of national newspapers. It
was the beginning of the end of
the NF in England...

O

n Friday 10th February 1978 Bolton Town Hall
was under siege as the Nazi National Front
tried to hold a meeting. Over one thousand police
were brought in to try to keep order as thousands of
demonstrators chanted ‘Nazi scum’, and breached
police lines at one point.
Controversial Greater Manchester Police Chief
Constable, James Anderton, ordered twenty police
on horseback to attack the demonstration, while
snatch squads ‘waded into the crowd’, the Daily
Mirror reported the following day.
The paper described the scenes as a ‘riot’, as
‘smoke bombs and fireworks were hurled’, while
‘The Front jeeringly gave Nazi salutes back to
the angry mob’. 19 arrests were made that night,
with two people ending up in hospital. But it was a
massive show of opposition to the National Front,

in scenes that were to be repeated all over the
country, eventually driving the NF off the streets.
In a leaflet promoting the huge demonstration,
Bolton Trades Council wrote...“The National Front is
anti-working class. At a time of economic crisis and
falling living standards they play on the fears and
prejudices of working people in order to destroy the
unity and solidarity of the labour and trade union
movement.
“The time has come to stand up and be counted” it
added “Fascism and racism will not disappear if we
simply ignore them. They will get worse, as they did
in Germany. The time to oppose them is now...”
As the old saying goes, ‘plus ca change plus ca
meme chose’...the more things change the more
they stay the same...

26																														

27

Bolton Asian
Migration
Project
The Bolton Asian Migration Project has been
collecting photos and memories from the 1960s to the
1980s, and is looking for more content for Volume 3
of its iconic books...

F

or the last half dozen years or
so, Taherah Gora and her fellow
volunteers have been collecting photos
and memories from the 1960s until
the 1980s, the period when the Asian
community began to settle in Bolton.
“We started talking about life, how our
parents first came and settled here and
all that, and we thought ‘Wouldn’t it be
nice if we put it down in writing, in a book,
for other people to share as well’” recalls
Taherah, whose father was constantly
taking photos of the family.
“Trying to get information out of other
people was the hardest part” she laughs “I
was literally stopping people on the street
and it got to the stage where they started
avoiding me! People had lots of photos
but it was always, ‘Oh they’re in the attic’,
and it was getting them all out, going
through them.”
However, endurance prevailed and there
have been two Heritage Lottery Fundbacked, well acclaimed books published
already full of photos of old Bolton, with
the team currently working on the third

volume, based around pastimes and
hobbies; everything from days out to
Blackpool to a trip to the movies...
“I’m sure people have got plenty more to
show us of how Bolton was like then, how
it’s changed, how fashion has changed
and how their lives have changed” says
Taherah “For this volume, we would
also like more people’s memories of,
say, where a picture was taken, what
happened, what were they doing at the
time. It would be nice if people could
tell us about their lives and how things
went...”
To find out more about Bolton Asian
Migration see the Facebook group
Bolton Asian Migration; Twitter @
BoltonAsianMigr; Instagram Bolton.
Asian.Migration; flickr Bolton Asian
Migration
To send photos (scanned at high res)
and memories, or to contact the group
email sunnysideclubbolton@yahoo.
com or phone 07872 608463/07817
914769/07525 048346
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The Day Ghandi Came To
Bolton – 90 Years Ago...
On September 25th 1931 the legendary Indian leader,
Mahatma Gandhi, came to Bolton, kind of...

I

n September, it was ninety years since
independence campaigner and legendary
Indian leader, Mahatma Gandhi, kind
of, came to Bolton. Actually he was en
route to Blackburn and Darwen to discuss
accusations that his country’s boycott of
British cloth was closing mills and putting
thousands of people out of work.

excitement mounted when he turned down
the window. This, of course, was the moment
that was to be vital in my career - whatever it
was in his.

In a great story recounted by Bolton Evening
News journalist Frank Singleton, he was
sent by his editor to interview Gandhi as
the great leader’s train pulled into Bolton’s
Trinity Street station. After ‘bribing’ the station
porter with a cigarette to get the exact time
the train would be arriving, Singleton sensed
the moment, and years later recalled the
encounter...

As the train slowly pulled away, with
Singleton in pursuit, Gandhi leaned out of the
window, smiled, blinked again and replied:
“No.”

“’Sir’, I said resolutely, notebook at the ready,
pencil poised, heart beating...’Have you any
message for the people of Bolton?”’

At the time, Gandhi, as India’s leader, had
come to London to discuss independence
from Britain, and the secret visit to Blackburn
and Darwen and the village of Edgworth
arranged by the Society of
Friends, or Quakers, was aimed
at placating mill workers and
owners.
However, the meetings were
reported to be ‘unproductive but
pleasant’ as Gandhi told mill
owners that while he sympathised
with families who had lost their
jobs, their suffering did not
compare to that in India, and that
the home spinning movement
in his country was for “the
betterment of peasant life”.

“Gandhi, from his corner window seat,
blinked at me through his iron-rimmed
spectacles and smiled” he wrote “My

He added that the Lancashire
people he’d met had “warmth
and affection” and that “I shall treasure the
memory of those days to the end of my
earthly existence...” But still no message for
the people of Bolton!

The First Black
Bolton Mayor...
C

ampbell Jocelyn Hargreaves Benjamin
became the first Black Mayor of Bolton
during the years 1993 to 1994. Campbell
was born in Antigua in 1914, where his father
was Deputy Leader of the Legislative Council
and a member of the Executive Council of
the Leeward Islands Colony.
He came to Britain in 1942 to help the War
effort and worked in a munitions factory in
Liverpool, before settling in Bolton in 1945,
working at Dobson & Barlow on aircraft
manufacture. He later worked at Montague
Burton (Tailors) in Worsley and became a
shop steward there in the National Union of
Tailors & Garment Workers.
Campbell represented the Breightmet Ward
as a Labour Party councillor for over thirty
years, between 1964-98, was awarded the
OBE in 1996, became an Honorary Alderman
in 1998 and was a founder of the Bolton
Community Relations Council.
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The Pioneer of Race
Relations in Bolton
Originally from Jamaica, Vincent Simpson became Bolton’s
first black magistrate and a founder of the Bolton Council for
Community Relations. Here, his daughter Sylvia Swain (nee
Simpson) recounts his life...

M

y father came to England in 1944 and
served with the RAF until the end of the war.
He subsequently, met and married my mother
Phyllis and had five children. Settling in Bolton he
worked as an electrical engineer for forty years;
although it didn’t take him long to become an
establishment figure - in a good way.
He fell in love with Bolton and stayed here all
his adult life. He wanted to make a difference,
especially in the area of Community Relations,
and worked tirelessly to that end during his
working years and in his retirement. He was a
founder member of the Community Relations
Council (CRC), first set up in 1965, eventually
becoming Chairman in 1976. He travelled the
country speaking about the work of the CRC
in Bolton. He could make people, listen, laugh
and understand. Some of his speeches are
legendary. He always spoke in an inclusive way,
and understood the importance of listening to all
communities and all their concerns.

“There was ignorance but we hope
we have educated the indigenous
whites and the ethnic minority into
civilised behaviour to each other...”
His appetite for learning and sharing knowledge
all his life was amazing. He was never still,
attending events, reading, writing speeches,
meeting people; he even managed to study for
a degree in humanities. Super human…my dad!
Always supported by my dear mum.
Dad was also a trustee on the Board of Portico

Housing Association for many years, offering his
expertise and commitment to equal opportunities
and strategic direction. He also enjoyed his
work as a governor on two school boards in
Bolton, often speaking to children and staff about
Community Relations.
A great achievement was when Dad became
the first black JP to be appointed in Bolton in
1979, saying he was very proud to serve the
community. He remained a JP until his 70th
birthday in 1994.

“People could maintain their different cultures but come
closer together to understand what makes society tick...”
Vincent Simpson 1924 to 2006

Dad’s dedication and commitment to community
relations influenced me throughout my working
life. My career with Bolton at Home Housing
Association enabled me to put those influences
into action. I always tried to change hearts and
minds when dealing with victims and perpetrators
of crime, anti-social behaviour and hate crimes. It
didn’t always work, but when it did it was heartfelt
and satisfying. Whenever I spoke to communities,
at events or conferences often I would speak my
Dad’s words of wisdom.
Dad was a great ambassador for good
community relations, but more than that he
cared about the people of Bolton, influenced
his children, and was never afraid to speak
his mind or shy away from difficult situations.
His contribution to Bolton was immense and
he even joined the Queen and Prince Phillip
at one of their prestigious Garden Parties. He
was posthumously honoured with a Lifetime
Achievement Award for his outstanding
contribution to Community Relations. His whole
family are extremely proud of his achievements.
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Bolton
Equality
Quiz

Helping Bolton’s Asylum
Seekers and Refugees
T

“At DP we help support persons who
have come to Bolton from a wide range
of countries and lived experiences”
states Shaheda Mangerah of the

Project “Our service users have come
from a wide range of African, Middle
Eastern, Asian and Pacific, Eastern
European as well as Latin American
and Caribbean countries. We serve
people from over forty countries each
year and we are honoured to be of
service.”
For further details see www.
boltondp.org/

H

If you are a victim of hate crime,
witnessed a hate crime or would like to
report on behalf of someone else, you
can
• Visit your local police station

A. 1911 B. 1921 C.1931 D.1941

2. How many years did she serve on the
council?
A. 1 year B. 3 years C. 6 years D. 9 years

3. Mrs Agnew was a representative of the
Conservative Party?
A. True B. False

Sorting Out Hate Crime
ate crime is defined as ‘any criminal
offences perceived, by the victim or
any other person, to be motivated by
hostility, prejudice, towards someone
based on a personal characteristic’.
In Greater Manchester hate crime is
monitored across six strands: race,
religion, sexual orientation, trans
identity, disability and alternative
subcultures. In 2019, there were 8,900
hate crimes reported across Greater
Manchester.

1. Mrs Bertha L. Agnew became the first
Female councillor in?

• Call your local police on 101
• In an emergency call 999
• Report it online at www.report-it.org.uk
Alternatively, you can visit your local
third party reporting centre for which
information can be found at www.
gmvictims.org.uk/find-information/
ive-been-affected-by/hatecrime#how-to-report-it
For further information about how
hate crime is tackled across Greater
Manchester, the Hate Crime Plan can
be found at www.greatermanchesterca.gov.uk/what-we-do/police-andfire/hate-crime-plan/

4. The youngest member elected as a
member was?
A. Male B. Female

5. How old was the member when they
were elected in 1971?
A. 21 B. 23 C. 25 D.27

6. Why did the elected member resign after three days?
A. They had other commitments B. They became ill C.
They were too young when nominated for the election
D. They moved to Australia

7. Henry C D Cross was the first Black
Minority Ethnic Councillor to be
elected. What year was it?
A. 1901 B. 1921 C. 1941 D. 1961

8. What was Henry Cross’ occupation?
A. Lecturer B. Pig Farmer C. Physician & Surgeon D.
Philanthropist

9. Which area did Cross serve?
A. North Bolton B. South Bolton C. East Bolton D.
West Bolton

10. Who was the first woman to sit on
Westhoughton Urban District Council?
A. Lillian Hamer B. Winifred Kettle C. Susan Sutherland Isaacs D. Elizabeth Ashmore

11. What Honour did she receive in 1974?
A. Dame B. OBE C. CBE D. MBE

12. Campbell Benjamin was the first and
so far only black and ethnic minority
mayor 1993-1994. Where was he born?
A. Antigua B. Dominican Republic C. Haiti D. Jamaica

13. Why did Campbell move to England?
A. To study at university B. He married an English
woman C. To voluntarily join the war effort D. To train
as a teacher

14. The first and only woman Mayor of
Farnworth was…
A. Josephine Reed B. Beryl Jones C. Alice Smith D.
Elizabeth Brown

15. When was she in post?
A. 1962 – 1963
1992 – 1993

B. 1972 – 1973 C. 1982 -1983 D.

16. Helen Wright became the first woman
Mayor of Bolton in…
A. 1930 B. 1950 C. 1970 D. 1990

17. At what age did Helen become the National Organiser for the Independent
Labour Party?
A. 23 B. 43 C. 63 D. 83

Answers:
1-B 2-C 3-B 4-A 5-A 6-C 7-B 8-C 9-C 10-B 11-B 12-A 13-C 14-D 15-B 16-B 17-A

he Destitution Project (DP) is
a Bolton-based charity that
provides a place where asylum
seekers and refugees can find
friendship, food, and practical
help. Its open drop-in sessions closed
during COVID but have now re-started
every Wednesday at the Victoria Hall
10am-3pm, until further notice. While
the drop-in sessions are open, face to
face casework support is only done via
appointments.
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Black History Month...
B

lack History Month (BHM) is an annual
observance, with recognition from the
UK Government, and it is observed in
October. In Bolton we want it to mark the
contributions of Black people throughout
history and recognise the contributions of
African, Asian and Caribbean people to
the economic, cultural and political life of
the town.
Throughout the month, statutory agencies
will be supporting BHM so keep a
lookout on their websites and also local
active groups will be holding events and
activities which promote and celebrate the

month. The local Bolton
Community and Voluntary
Services (CVS) will also
be aware of events and
activities organised by
other smaller groups.
For full details of
all events see www.
blackhistorymonth.org.
uk/
For Bolton events see www.
boltonlams.co.uk/ and www.boltoncvs.
org.uk/

Black History Month
Events and Activities Highlights...
27th September 6pm
Open Meeting to Oppose the Nationality and
Borders Bill
Organised by NW TUC and Greater Manchester
Immigration Aid Unit to bring together trade
union, voluntary and community organisations
in the North West. To register for the event see
https://us02web.zoom.us/meeting/register/
tZAtduCvpzIjGNJVSbEOeIjLkBwPahXOXCcM
Wednesday 29th September 6:45pm
The Fabric of Bolton
The Light Cinema Screen 2
Half hour film featuring the untold stories of
Bolton’s Black and
South Asian textile workers in their own words.
From 9th October it’s also being shown online for
48 hours. It’s being shown as part of the Bolton
Film Festival (see also Bolton Octagon listing).
For details see
https://delegates.boltonfilmfestival.com/
programmes/made-in-bolton/
Thursday 30th September 3:30pm
Manchester Indian Film Festival
Bolton Museum and Library
Five short films showing diverse issues from
racism to LGBT relationships, as part of the
Bolton Film Festival. Physical showing on 30th
September and online from Saturday 9th October
36

for 48hours. All
screenings are
free.
See https://
delegates.
boltonfilmfestival.
com/programmes/
manchesterindian-filmfestival/
Thursday 30th
September
6:30pm-9pm
Black History
Month Greater
Manchester
Launch Event
Manchester
Cathedral
With stalls, poetry, food, presentations and more,
supporting Black community wealth building with
the Caribbean African Health Network. Booking
essential https://portal.cahn.org.uk/civicrm/
event/BHM2021
Saturday 2nd October 1pm
Defend Roma Rights – march and rally outside
Tory Party Conference, Manchester Central
Exhibition Centre

Sunday 3rd October 1pm
Protest the Tory Party Conference,
Manchester
Peoples Assembly Demonstration.
Assemble before 1pm Whitworth Park to
march past Manchester Central the where
Tory Party Conference is being held.
Sunday 3rd October
Killy
Manchester Academy
Huge in his native Canada, Khalil Tatem,
better known by his stage name Killy,
is a rapper from Toronto known for his
break-out single, Killamonjaro which went
platinum. Tickets £15.06 from https://
theatresonline.seetickets.com

The Fabric of Bolton
From the Sunnyside Club archive: in the mill 1970s

Tuesday 5th October 5pm
Take the Knee
St Peters Square outside Tory Party
Conference after Priti Patel speaks.
Wednesday 6th October – Sunday 17th
October
The Fabric of Bolton
Online oral history interviews and archive
photography linked to the Fabric of Bolton
film being shown as part of the Bolton Film
Festival (see listing), and presented by
the Bolton Octagon in partnership with
Bolton Solidarity Community Association
and Bolton Film Festival. Free on the
Octagon website. For details see
https://octagonbolton.co.uk/whats-on/
special-event/the-fabric-of-bolton/
Tuesday 12th October
KSI
Manchester Academy
Olajide JJ Olatunji, better known
as huge YouTube name KSI, is an
English video game commentator,
comedian and rapper, here presenting
his live show. Tickets £15 from www.
manchesteracademy.net
Wednesday 13th October 7pm
IAMDDB
Manchester Academy
Diana De Brito, known by her stage
name IAMDDB, is an up and coming
British rapper and singer based in
Manchester. Tickets £17 www.
manchesteracademy.net
Wednesday 13th October 7pm
Beyond Uncle Tom’s Cabin
Online talk via Elizabeth Gaskell’s
House
Bonnets at Dawn discuss American

The Fabric of Bolton
Woman at St Helena Mill 1979

Abolitionist writer Harriet Beecher Stowe, author of Uncle
Tom’s Cabin, and her relationship with African American
authors Frances E.W. Harper and Harriet Jacobs. Tickets
£4 from www.ticketsource.co.uk/elizabeth-gaskellhouse/t-ronkzg
Thursday 14th October
Small Cinema: Hidden Figures
Oldham Library and Lifelong Learning Centre, Greaves
Street, OL1 1AL
Ace film about three Black NASA mathematicians who
played a vital part in getting man to the moon. Tickets £3
from www.eventbrite.co.uk/e/small-cinema-hidden-figurestickets-167073969741?aff=ebdssbdestsearch
18th (8pm) and 19th October (6pm and 8pm)
Forgotten Voices
Hope Mill Theatre, Manchester £14/£11
A one woman show inspired by the life of Eva Moorhead
Kadalie, who was from South Africa fighting for freedom a
long time before Nelson Mandela. A world premiere, written
by her grandson, David Moorhead. For more details see
www.hopemilltheatre.co.uk

politics in a northern English town.
Free. For details see https://www.
wcml.org.uk/whats-on/events/

21st October 5pm
NW Black Members Committee AGM.
Details will be available on the branch website.

North West UNISON Black History
Month Event
With Kehinde Andrews, author of the
New Age of Empire and the first UK
professor of Black studies, on how
racism and colonialism still rule the
world. Date to be confirmed – check
branch website

Sunday 24th October 7pm
COBO : Comedy Shutdown Black History Month
Special
Frog and Bucket Comedy Club, Manchester
With Kane Brown, Aurie Styla, Kat B and Annette Fagon
Tickets £15-£17.50 from www.fatsoma.com/cobocomedy-of-black-origin-events/7ys2i7cc/cobo-comedyshutdown-black-history-month-special-manchester
Wednesday 27th October 2pm-3pm
Multiculturalism in northern England: history, issues
and debates’
Working Class Movement Library, Salford
Discussion on aspects of race relations along ‘the M62
corridor’ and in East Lancashire, with author Shamim Miah,
who has books published on Muslim schooling, and Mike
Makin-Waite, author of On Burnley Road: class, race and

Stills from the film Summer of Soul being
screened by The Bolton Black History Group

The Bolton Black History Group
also has events running, including a
screening of the ace film Summer of
Soul, from 1969 featuring the black festival that
wasn’t on the mainstream radar. For more details
check the Facebook group Bolton Black History
Group
Home in Manchester has a full programme of
events including films, (including The Story of
Lovers Rock), comedy, discussion panels, music
and exhibitions. For further details see https://
homemcr.org/event/black-history-month-2021-athome/
A major date for the diary is also:
Friday 21st January - Sunday 23rd
January 2022
UNISON National Black Members’
Conference
Liverpool BT Centre.
UNISON National Black Members
Conference is a national gathering of Black
union members from across the UK. It is
a great opportunity to learn more about
UNISON, our campaigning work and
represent your union branch. Please contact the
branch office to find out how to become a delegate.

Still from
the film The
Story of
Lovers Rock
showing at
Home in
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