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offer workers far more
flexibility in relation to
home working.
Bolton Council has
given a commitment
to work with us as we
move into the next
phase. However, this
is a complex and
changing picture. As
a public service union
representing public
service workers, we are
acutely aware of public
expectations that all
services will resume and
be accessible.

Intro
Welcome to your Autumn issue of Battling for Bolton.
I hope that you are staying well, in body and in mind…

I

must start by paying respect to
Councillor David Greenhalgh,
Bolton Council Leader (from 2019)
who sadly passed away suddenly on
29th July. Whilst leader of the town’s
Conservative group, he was well
respected amongst the trade union
movement. Meetings were always
cordial and respectful. He not only
listened to our concerns, but he also
showed a genuine desire to seek
resolutions to problems.
The cuts announced by Bolton Council
have been the biggest our town
has ever seen, imposed due to the
Government austerity agenda that we
have experienced over the past twelve
years. On several occasions Councillor
Greenhalgh expressed his opposition to
the actions of his own party nationally,
and as a result he earned widespread
respect as a politician who not only
listened but who also tried hard to
champion the interests of Bolton and its
people.

The reality is that councils are being
starved of money they need to run
essential services, and I have covered
this issue several times in previous
editions. Every council faces similar
problems and our position as a trade
union has always been to try and
defend services and jobs whilst fighting
nationally for increased funding. The
next Council leader will face many
challenges, and we can only hope that
they come to the table with the same
mindset as Councillor Greenhalgh.
The country is beginning the process
of re-opening. We must remember
that over seventy five per cent of our
members have remained in workplaces.
Our next challenge is to support those
who have worked from home, safely
back to the workplace. This needs to
be done gradually and sensitively. The
key will be risk assessments. What
we have learned over the past year
and a half, is that some services can

As a trade union we
know that much of
our organising is in
workplaces. Some
workers will feel that
they have worked
successfully from home
and want to continue
doing so, others may
be much keener to get
back into the workplace.
As a trade union we
need to consider issues
collectively as they affect
everyone. One size
glove doesn’t fit all, and
what one worker wants might have an
impact on another. Importantly we must
consider the specific needs of workers
with a disability as highlighted by The
Equality Act.
There are numerous articles in this
magazine, including mandatory
vaccinations, the NJC (council/schools)
2021 pay campaign and much more
which I hope you will enjoy reading.

On behalf of Martin Challender, our
Communications Officer, I would ask
you to get in touch with the branch if
there is anything that you would like us
to cover in future magazines. Maybe
that could include shining a light on
the work of you and your colleagues?
All you need to so is ring or email the
branch admin staff, and hopefully you
will see yourself in the next edition!
Andrea Egan
Branch Secretary

All Change For UNISON As Bolton Branch
Secretary Elected National Vice President
Branch Secretary, Andrea
Egan, has been elected as
Vice President of UNISON
nationally, as the changes
in direction for the union
begin to take place...

W

hen Bolton Branch Secretary,
Andrea Egan, stood for election
to UNISON’s National Executive
Committee, or NEC, it was with others
under the banner of Time For Real
Change. Once voted onto the NEC, she
was also elected by fellow members
to be one of two Vice Presidents of the
union for the next twelve months, and
now begins the task of showing that Real
Change is coming...

‘My desire is to ensure
that we have a member led
union and that members are
listened to...’
“I’ve not agreed to become a Vice
President for my own needs or my own
desire” Andrea explains “My desire is
to ensure that we have a member led
union and that members are listened
to. Sometimes criticisms are levelled
that you have your own agenda...well,
I’m very clear what my agenda and the
presidential team’s agenda is; we want
to build a lay union that gives strong
leadership but wants to consult with
members about what they want from the
union movement. And then we put that

into action.”
After decades of UNISON floating
members’ services on an individual

basis, the new team’s task is to steer the
union ship into collective waters while
keeping the previous enticements intact.
While things like the welfare services,

legal advice, holiday and insurance offers
will remain, the union will move more
towards the original idea of unions, which
was to protect its members and to fight

and then give in. But we may have to
strike to give this Government a strong
message, and I often think that a solid
strike is a shorter strike. These are the
kind of narratives we have to give to our
members.

social injustice.
“The manifesto I stood on was about
having a trade union that will fight this
Government and build our collective
strength” says Andrea “We are one of
the biggest unions in the UK and we
have to use that collective strength. I
feel that the messaging has sometimes
been there about fighting on behalf
of members but what we actually do
then doesn’t always quite play out. So
we’ve got to make sure that not only the
messaging becomes stronger but that
our actions demonstrate that.”

‘We are one of the biggest
unions in the UK and we
have to use that collective
strength’
And the big battle ahead looks like being
one where the Government tries to make
workers pay for the COVID-19 crisis...
“While members of the Government
walk away with dividends and shares,
and having friends and family members
on boards who will have benefitted, our
members and working class people will
be expected to pay; we are seeing this
with the ‘Fire and Re-hire’ tactics” Andrea
argues “We want to ensure that our
union is up for that fight, in opposition

to the Government. And that our
members don’t pay through their terms
and conditions for the financial crisis
COVID is bringing, as they did back
in 2010 when they convinced working
class people that they had to pay for the
Government’s austerity programme. It
was always a political choice.”
For Andrea, it’s about having union that
breeds confidence in its members to be
able to stand up to the slings and arrows
of the Tories’ outrageous fortunes...
“We’re seeing some of that now with
NHS” she says “First they offered 1%
and said ‘That’s all we can afford’ and
then realised there was a backlash. The
unions have to be in front of that fight for
NHS workers for a decent pay rise. Our
campaign was for a £2,000 pay rise and
the offer falls well short.”
In recent years, she adds, the union has
almost given out negative messages
when it has come to action, telling
members that offers of pay or conditions
were the best they could negotiate...
“We have to give confidence to our
members and say ‘You can win this if
you fight...We’re your union and all we
need you to do is reject this pay offer’’”
she says “Members often feel that we
take them out on strike for a day or two

“There is hope” Andrea insists “We
have also elected a new General
Secretary, Christina McAnea, who in
her own elections fought on a ticket of
change, and we look forward to working
alongside her.”

‘There is hope...’
To help such messages along, the
union’s new teams will be looking to
increase strike pay and amending the
rule book on industrial action, while
altering the internal culture of UNISON
to facilitate such changes. One small
but significant step in this direction has
been the equalling out of the presidential
team, whereby Andrea has done away
with her title of ‘Senior Vice President’
and her colleague Kath Owen’s title of
‘Junior Vice President’...
“We wanted that change as we didn’t
want it to be a given that if I was elected
to Senior Vice President I would be
President next year, so we made the
conscious effort to revert back to the rule
book” she explains “We are both now
known as ‘vice presidents’, and we felt
that was important because it’s about
building on democracy within the union
and not seeing things as a right. So I am
now one of two ‘vice presidents’, and
our role is to work with the chairs and
vice chairs of the committees to start
bringing about the ideas and wishes of
our members.”
This spirit also extends outside UNISON
to the Labour Party, of which Andrea is a
‘disappointed’ member...“With my roots

in the working class I feel that, in or out
of a workplace, you’re looking towards
the Labour Party to fight for working
class people, but I feel there’s a clear
void there at the moment” she argues
“When you become an opposition party
you should behave as though you’re in
opposition, and I feel that’s lacking at the
moment under Keir Starmer’s leadership.
Certainly following Brexit and COVID
people need more than ever a political
party that will fight their corner.”
Fighting at a national level on the union’s
committees and within its structures
can only benefit Bolton UNISON locally,
Andrea believes, as the union will be
more responsive to members’ needs.
There is also cover for the time she
takes away from the Branch on national
issues...
“We have a strong layer of activists
in Bolton and I’ve always said that
this branch isn’t about one person”
she explains “I understand my
responsibilities about being the leader
and having a vision for the branch but
behind me is a very strong team who will
work on the shared vision, and that won’t
change.”
Meanwhile, the challenge to alter the
course of UNISON begins...
“We were elected in the middle of a
national crisis so there’s a lot of pressure
on us” Andrea concludes “I think
members who voted for us will expect to
see that immediate change and there’s
a lot of things that we have to do. We’ll
certainly throw everything into it....”
The UNISON Presidential Team:
President: Paul Holmes
Vice Presidents: Andrea Egan and
Kath Owen

As Membership Rockets, UNISON
Must Change, Says NW Convenor
While membership of UNISON rose phenomenally during
the pandemic, North West Convenor, Glen Williams, says
that the union must change from being an ‘individualistic
monster’...

B

ack in the winter of the pandemic,
UNISON saw one of its biggest ever
rises in membership, drawn almost
exclusively from the social care and school
sectors...“On one day I think we recruited
almost seven thousand members nationally”
recalls Glen Williams, UNISON’s North West
Convenor, who saw some people join the
union after decades of resistance.
“It was people making sure they had
quality advice around health and safety...
things like what PPE to wear” he explains
“Understandably people were panicking but
we were able to provide the advice which at
the time was crucial. Schools never closed,
while care workers, residential and home
workers became very anxious around what
the employers should provide, bearing in
mind that 95% of home care is privatised.

‘When you’re joining a
union, it’s like joining a gym;
you don’t just sit on your
backside and expect to get
fit’
“These are not employers who are quick to
offer supportive measures to employees,
so it was in their interests to join the union
so we could collectively negotiate on their
behalf and that is what happened” he adds
“Some rogue employers tried to avoid
providing PPE or make workers pay for their
own PPE. And if there was a breakout there

was unclear guidance as to what constituted
that, so some employers simply didn’t
announce it.
“We were able to respond to that because
once the guidance came out it was crystal
clear that some employers weren’t even
abiding by the guidance, let alone the
interpretation that UNISON put on it”
Glen explains “By and large the original
membership spike was around social care
and schools, and the immediate threat and
immediate advice we were able to give.
That, I suspect, is why they joined the
union.”
Now that the membership has increased,
Glen believes that UNISON has to change
to become an organising, campaigning,
fighting union that isn’t just there for when
people have a crisis...
“It will be there for those occasions but we
need numbers to show strength” he explains
“We built a union based on insurance
policy and individualisation, probably over
25 years, and that is not going to change
overnight but it needs to. We’ve got a new
General Secretary, we’ve got a new NEC,
we’ve got a new presidential team, including
Andrea from Bolton, and new leaders on
the committees for the first time ever so it’s
a good start. But you’re trying to change a
culture where people are offered holidays
in Croyde Bay, or general insurance, dental
health treatment...all very individualistic
services from a union that should be broader

than that, and should be more collective.
“There’s a number of things we can and
should be doing, which is re-emphasising
that when you’re joining a union, it’s like
joining a gym; you don’t just sit on your
backside and expect to get fit, you’ve
got to join in and get active, and that’s
what we’ve got to try and do” he urges
“We’ve created an individualistic monster
for ourselves which has to change if we’re
going to be a strong collective force.”
Glen points to the low turnout in union
elections, the isolation of branches that are
in dispute, the lack of a significant public
profile nationally and some of the union’s
policies...
“There’s NHS and local government pay
issues, but it’s very difficult to coordinate
pay campaigns because of all the different
timetables, and that has to change too” he
insists “In terms of how we fight, if we do
the same we’ll end up in the same position,
which is getting hammered. There has to
be a sustained and high profile campaign,
about pay and also about how local
government is funded because the danger
is that the Tories will make local government
services pay for austerity, despite these
services getting us through the pandemic.”
One thing in the union’s favour that has
come out of the pandemic is the use of
digital media to connect with members...“It’s
been revolutionary” says Glen “It’s made
us realise that we can organise digitally, so
we are able to meet with far more people
online than we would ever call to a meeting.
That has to be part of the solution, digital
engagement, despite digital ballots being
banned under the Trade Union Act.”

With the union’s new leadership in place,
Glen is optimistic about the future...“We’ve
never had such a left leaning UNISON
leadership, and so key decisions like the
relationship with the Labour Party are
changing; for instance, we would like to
see them come out clearly against fire
and re-hire, in favour of Palestine and
more. Some robust exchanges are likely to
happen and that can only be good in terms
of producing genuine opposition. The trade
union movement is much bigger than any
political party and it’s about time we got our
act together.”
This also includes a much broader
platform than work-related issues,
including campaigning for a zero carbon
future to halt climate breakdown, and
an end to competition amongst unions
for members. Glen also wants to see
UNISON representation on tv shows like
Question Time and Andrew Marr, adverts
on hoardings, in papers and on the back of
buses and taxis...
“From the top to the bottom we’ve got to
raise our profile, so people can see what
UNISON is, which is far more than just an
insurance policy” he says “It’s a complex
jigsaw and we are starting to put some of
those pieces in place...”

through the NJC, and the trade union
side is continuing to battle for a pay
rise for all local government workers.

Devastating Bolton
Council Cuts
Here, Bolton UNISON Local Government Lead, Andy
Hurst, lists some of the horrendous cuts in the offing and
has a message all members can send to the Council…

B

olton UNISON Local Government
has seen deep cuts over the last
ten years, but we have never seen
anything on the scale and the speed of
the approved cuts for 2021/22.
These cuts will not only have a
devastating impact on the staff at
Bolton Council but on the service users
who depend on the Council for their
services. It will have a wider impact on
all residents of the town.
As the town’s largest employer, the
maths is simple…less jobs mean
less spending power and therefore
a wider economical impact on other
businesses in the town - just what
those businesses and residents don’t
need after the previous 18 months
they’ve had with COVID.
At the beginning of the consultation

period the headline figures were
£39.5million overall cuts for 2021/23, or
£37.2million in 2021/22 and £2.3million
in 2022/23.
The consultation has since finished and
the proposal, passed at full Council,
changed to £37.2million overall
cuts for 2021-23, or £32.3million in
2021/22 and £4.9million in 2022/23
The result was basically a £2.3million
reduction in overall cuts and very slight
spreading of the pain into the second
year. Where’s the £2.3million come
from? Simple answer is yours and
other members’ pockets.
Chancellor Rishi Sunak announced
a public sector pay freeze in the
Government’s spending review
last November. This is not how pay
negotiation works. Pay is negotiated

Going forward what does this mean for
us? Reviews are coming thick and fast
and will continue to do so for the next
18 months and more. Over 285 FTE
posts are to be cut, which equates
to around 10% of staff in the
Council. We know that in reality many
more people’s job will be affected.
These are FTE, many workers are part
time so the number of people effected
could grow.
Impact on individual teams will
be devastating. The review of
Marketing and Events team could
see a 75% reduction of staffing! In
Childrens Commissioning and
Support services, over fifty jobs to
be cut! There’s also a target to save
£3.6million on care packages and
placement demand for the elderly,
impacting on the needy and vulnerable
of the town. Our families, our friends,
our neighbours.
The cuts continue...The
Neighbourhood, Waste, Fleet
and Community services senior
management structure review has now
been completed, resulting in the loss of
1 FTE post…
…The Libraries and Museum
Services review is coming to an end,
with a proposed budget reduction of
£430,000. Staffing implications will
see a reduction of 10.46 FTE, and,
as many of our members are part
time workers many more staff will be
affected. There are also proposed
opening time changes to most libraries,
while lots of staff are having working
patterns changed under the proposals.
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Meanwhile, the Community Housing
Savings review has a target of
£290,000 and the trade union response
has been submitted. Overall there is
a reduction of 3.05FTE, although it is
anticipated that these cuts will be met
through deletion of vacant posts.
The Vehicle Fleet Maintenance
review has a target £240,000 and
includes the deletion of 1FTE vehicle
technician. The proposal also
includes the deletion of the night shift
and a move for all technicians to a
continental shift pattern. Staff were
opposed to the change and we have
negotiated that this part of the proposal
will be removed. The Targeted Youth
Support and Exit Team review is now
complete, with a target of £181,000
and unfortunately saw the deletion of 2
FTE manager posts.
There has been a development in
some of the recent reviews where
members who are unhappy with
proposals have voted with their feet.
The changes in the job market brought
on by COVID-19 and Brexit has meant
that members have chosen to leave
their post rather than work in services
post reviews.
Bolton UNISON branch continues to
fight the cuts on behalf of its members.
We ask all members to stand together
so we can make a difference for all.
We need to continue to send the
message to the employer that if you
come for one, you come for all. The
best way to help protect your job is to
stand together and send that message;
that message of strength.
Strength is Unity!
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from left to right - Grant McCauley, Mike Rawlinson,
Derek Bladen, Ged Hargreaves and Sam Aspinall

Bolton UNISON Says Reject Bolton Council
and School Workers NJC Pay Offer...
UNISON wants a 10% pay rise, the employers have
offered a pittance...

I

n the Summer edition of Battling for
Bolton (Issue 20) the branch gave an
update on the pay claim for Council and
School workers: ‘We all need a pay rise!’
This set out our joint union pay claim
which is for a 10% increase.
Since then, a final pay offer has been
received. UNISON’s National NJC
Committee met on 28th July to consider
the Employers’ offer which is as follows:
A 1.75% pay increase from 1st April
2021, with 2.75% for those on pay point
1. The union has agreed strongly to
recommend that members vote to reject

this pay offer.
The Offer
One year from 1 April 2021
Pay point 1: 2.75% - achieves bottom
rate of £9.50
Pay points 2 and above: 1.75%
Completion of term time review
Issues from our conditions claim (in
light of material we submitted):
1. Homeworking – discussions on
joint framework guidance, but
no homeworking allowance.
2. Mental health – discussions on

3.

joint guidance.
Family leave and pay – asked
for more detail; ‘wait and see’ on
most of it, as the Government is
going to bring forward reforms;
but will incorporate new statutory provisions for neo-natal leave
and pay into the Green Book

The consultation will run from Tues
24th August until Fri 24th September.
The branch will hold member
meetings in workplaces and via Zoom.
1st September 10 am, 1pm and 5pm
will be the first of many 45 minute
meetings.

Join Zoom Meeting
https://us02web.zoom.us/j/861664619
78?pwd=Nmx0NnJnbjhYaXpqY3B5VD
l3NHhCQT09
Meeting ID: 861 6646 1978
Passcode: 135562
We will send out the invite by email, if
you don’t receive it let us know. Do you
want a workplace or team briefing? Ring
the office and we will organise.
North-West Region position:
REJECT!!!
Bolton Branch Position: REJECT!!!

COVID-19 – Returning To The
Workplace for Bolton Council Staff
Here, Branch Secretary, Andrea Egan, gives her advice to
Council staff on returning to the workplace after working
from home.

T

he Government is no longer instructing
people to work from home if they can,
so employers can start to plan the gradual
return of staff to their workplaces. The trade
unions’ side and the Council have met to
discuss these issues, which have included
the timing and phasing of a return during
this period of high prevalence.
The discussions also included provision for
the continuation of some home working
patterns, but a key area for the unions is the
embedding of a new approach of flexibility
and balance, alongside the collective
planning for the whole team and the needs
of individual service requirements.
The Council must continue to follow
statutory health and safety requirements,
conduct a risk assessment, and take
reasonable steps to manage risks in
workplaces working alongside the trade
union representatives.
The key message is that we have
successfully worked together over the
last 18 months. 73% of the workforce has
remained working in workplaces; waste,
cleaners, school support staff, social
workers, care staff to name a few. The
Council worked alongside the trade unions
in undertaking risk assessment for the
different service areas.
Clinically Extremely Vulnerable (CEV)
While social distancing measures has
ended in the workplace and the Government
is no longer instructing people to work from
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home, CEV people are at higher risk of
severe illness from COVID-19, and should
be offered individual risk assessments.
Their requests to continue working from
home should also be considered, with a
written response if the manager feels there
are compelling reasons not to do so.
Only a few restrictions remain in place
including the need to self-isolate if someone
tests positive for coronavirus. The under18s and those who have received their
second vaccination at least ten days before
being in contact with someone who has
COVID no longer need to isolate. People
are expected (although this is voluntary)
to still cover their faces in crowded indoor
areas such as public transport and shops.
Wellbeing
Some people – particularly, but not solely
those who have been working from their
home – may be worried about returning to
the workplace. Managers should offer to
talk staff on an individual basis if they have
concerns.
Discussions between unions and the
employer are still ongoing and further
guidance will be sent to all staff by the
Council in due course.
If in doubt, or if you are approached
by your manager and are worried, get
in touch with your local steward or the
branch office on 338901 or 8902. Or
email admin@unisonbolton.org and
we will put you in touch with the right
steward.
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TUC Calls For More Flexible Working...
As the pandemic rages, four out of five workers want more
flexible working – but only half of workers have the right to
ask for it, according to new polling by the TUC...

E

ven before the coronavirus crisis, the
evidence pointed to flexible working
boosting productivity, with a report
by HSBC in 2018 finding that 89% of
tech sector workers were motivated by
flexibility to be more productive. 18%
said poor work-life balance was why they
left their last job.
Meanwhile, TUC polling published in
June showed that 82% workers said they
wanted to take up some form of flexible
working in the future – but only 54% said
they had the right in their current job to
request a change to their regular working
hours to fit around other commitments.
The TUC also found that people in

higher-paid occupations were much
more likely to have worked from home
during the pandemic (60%) than those in
working class jobs (23%). It’s definitely
a class divide as the TUC also found
that in pre-pandemic times one in three
requests for flexible working were turned
down, and nearly two-thirds of working
class jobs didn’t have flexi-time as an
option.
“It is critically human to be able to work
in a flexible way that fits your caring
responsibilities” says TUC General
Secretary, Frances O’Grady, who backs
the Flex For All alliance which includes
the Fawcett Society, Pregnant Then
Screwed and the Young Women’s Trust.
O’Grady espouses the idea of ‘positive
flexibility’, as opposed to zero hours
contracts and their ilk.
“Flexible working isn’t just about working
at home” she explains “It can mean
having predictable or fixed hours,
working as a job share, or working
flexitime, term-time only hours or
compressed hours. No one should miss
out on flexible working. Ministers must
bring in a new right to flexible working
for every worker, in every job. Otherwise
there will be a new class divide between
those who can work flexibly from home,
and those who can’t.”

She adds that the pandemic has
“exposed those class lines and
gender lines and, indeed as we know,
race lines as well, and with very real
health risk consequences”. Research
indicates that women have spent more
hours doing childcare and housework
than men, and also that mothers are
more likely to have been furloughed or
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lost their jobs...
To sign the Flex For All petition
to ‘make flexible working work
for everyone’ which has over
30,000 signatures see https://
you.38degrees.org.uk/petitions/alljobs-to-be-flexible-by-default
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New Vaccination Rules for All
Workers Entering Care Homes
There are new Government
vaccine regulations for all
workers who are required to
enter care homes...

T

he new rules make it clear that all
workers must be fully vaccinated
against coronavirus when the regulations
come into force on Thursday 11th
November this year. For anyone who
has not yet been vaccinated, it means
they must have had their first dose by
Thursday 16th September to allow the
eight-week gap between doses and
ensure they are fully vaccinated by 11th
November. The regulations will apply to
all paid staff (and volunteers) entering
any care home in England, registered
with the Care Quality Commission
(CQC).
The regulations cover all care home
staff, regardless of whether they work
directly with residents or not. The
regulations also cover any workers who
may be required to visit a care home,
for instance social workers, trades
people, hairdressers or CQC inspectors,
although the regulations do not apply
to any workers required to work solely
outside, like gardeners or window
cleaners, provided they don’t enter the
care home.
The regulations do not apply to care
home residents or to any friends and
family members who visit, nor to those
assisting with an emergency or urgent
maintenance work or anyone under
the age of 18, or to those with medical
exemptions. The new rules come under
the Health and Social Care Act 2008

(Regulated Activities) (Amendment)
(Coronavirus) Regulations 2021 and the
Department of Health and Social Care
has published guidance which can be
found at: Vaccination of people working
or deployed in care homes: operational
guidance - GOV.UK (www.gov.uk)
UNISON actively encourages members
and their families to get vaccinated to
reduce the spread of infection and save
lives. Across Bolton there has been a
fantastic response to the vaccine roll out,
with take up rates of between 90% and
100% in many social care workplaces.
The union has supported the principle
of voluntary vaccination backed up by
information and support. With shortages
of staff across social care and small
pockets of vaccine hesitancy, there
are fears that compulsory vaccination
may have negative consequences on
recruitment and staffing levels.
UNISON maintains that other issues
such as sick pay (for staff needing to
self-isolate), PPE and training are being
overlooked but are vital to keeping
everyone safe. UNISON will continue
to support members with any issues or
concerns. Any members needing union
advice and support regarding the new
vaccination should contact the union.

Ever Thought of Being a
Workplace Contact?
Want to be more involved in UNISON, then why not?
The role of a workplace contact is to be a link between your workplace and your branch,
and you can be involved as much as you want. You know what’s happening in your
workplace, you know the people you work with, and you know the issues.
You can help your union get messages to its members, your colleagues. It’s a good
learning opportunity and starting point to get more involved in the union.
You can do one or all of the following:
1. Share information with colleagues and other UNISON members
2. Keep notice boards up to date with UNISON information
3. Have regular conversations with members in the workplace
4. Support people looking to join UNISON
5. To be a point of contact between members and the branch
6. To recruit new members or introduce new employees to a branch officer
7. To give support to members at work by advising them where to seek assistance
8. To collate information about members and potential members
Workplace contacts can, and do, play an important role in helping groups of
members to organise effectively. If this is something you may be interested in,
please email Jayne.clarke@unisonbolton.org

Stand Up and Walk for Social Care!

T

welve North West
UNISON members
who all work in social care
are preparing to walk from
Burnley, through Bolton, to
Manchester over three days
to highlight the union’s Stand
Up For Social Care campaign. They
hope to meet with other care workers
along the way and to draw attention to
the issues of chronic underfunding and
low pay across social care services.
They will be publicising a list of demands
including increased investment in social
care but also a commitment for all care
workers to receive a starting salary of at
least £10 per hour with pay progression.
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This is on the basis that travel time,
holiday and sleep-in shifts should be also
be paid at the appropriate full hourly rate.
Bolton UNISON is backing the Stand
Up and Walk for Social Care event and
hopes to organise a welcome rally for
all the walkers so that people can come
along and show their support. The date
and further details of the walk are yet
to be announced. Please look out for
details.
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UNISON Helps Beat Pandemic Problems
gone up. It’s been really busy.”
The worst case Julie has seen during
the crisis was a woman who had a
five year old son with many medical
conditions who got the letter to isolate
and missed school. She had to stay at
home with him and couldn’t go to work
but her employer wouldn’t pay sick pay
as she technically wasn’t ill.

As members have struggled
through the coronavirus crisis
chaos, UNISON’s welfare arm,
There For You, has been helping
with financial and emotional
support...

U

NISON is the only trade union
that has an amazing support arm
for members, helping with everything
from school uniform grants, to debt
and emotional advice, and even to
holiday provision. It’s called There For
You, and the range of its services were
tested like never before during the
pandemic.
“At the beginning it was really bad;
people didn’t know what to do as they’d
never been through anything like this
before...employers didn’t know how to
deal with it, the Government wasn’t any

help, so it was pretty chaotic” recalls
Bolton UNISON Welfare Officer, Julie
Tudor, whose members are spread
out over around fifty workplaces, from
private care homes to Bolton Council,
to the University and College.
“It was having a knock on effect
because people were off sick and most
didn’t get proper sick pay, so we were
having to cover that as well” she adds
“It’s the private companies; and there’s
one in particular that just won’t pay
sick pay and expects people to live off
nothing, so food bank referrals have

“It was a case of ‘find someone else
to look after him while you come to
work’, but it was not as simple as that”
Julie explains “She was a single parent
and couldn’t go to work because if she
had caught COVID, went home and
gave it to him it would have been a
nightmare...
“It took around five weeks to sort it all
out with her employer and while she
was waiting was left with nothing” she
adds “There For You helped financially
and sorted it with her employer to
take paid leave. But it was also about
just having someone to talk to, and
knowing we were there helped with her
piece of mind. She’s ok now.”
All those who come to There For You
can have absolute confidence that
every detail of their predicament is kept
confidential, with Julie the only person
to have access to their case. With the
pandemic far from over, she reckons
that demand for such services are
going to increase... “Long COVID is
going to be a big one” she believes “A
lot of people are taking time to recover
and it’s a battle we’re going to be
fighting for a while.”
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Yet there are still many UNISON
members who don’t know the extent
of the support There For You can
supply; pandemic or no pandemic...
There’s a debt consolidation service, a
debt advisory service, grants for white
goods, beds and school uniforms,
winter fuel grants, general financial
assistance and food banks. There’s
even a hotel in Croyde Bay in Devon
owned by UNISON, and members can
go there for discounted breaks, or free
wellbeing breaks if a family hasn’t had
a holiday for four years because they
can’t afford one.
“It’s one of those things where if you
don’t need There For You, you don’t
know that it’s there” says Julie “At
Bolton we use it well but even when
people are aware of it they’re not
aware of how much it can do...”
And members raise money for this
amazing support service through
the Octopus Lottery, fun runs, the
Bucket and Spade Appeal and much
more. It really is a case of ‘From
each according to their ability, to
each according to their needs’, to
paraphrase the old socialist slogan...
Members can contact Julie Tudor,
Bolton UNISON Welfare Officer,
via the branch office, while further
details on There For You are
available on the UNISON website:
www.unison.org.uk/get-help/
services-support/there-for-you/
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Bolton UNISON Women’s
Group Launches...
C

hristine Collins knows first hand
about the problems women face in
the workplace, torn between employer
and family responsibilities. Now, she
believes, these issues have been
highlighted to the max during the
pandemic, and that a Self Organised
Women’s Group is needed within the
branch more than ever.
“Women have had to juggle child care
and home schooling as well as work,
and I think there’s a lot of women who
feel unsupported and undervalued” she
explains “I want the group to enable
women to feel a bit more confident, to
empower each other, build confidence
and to just realise that they are not on
their own; that there are a lot of women
who go through similar issues.”
Within the Self Organised Group
(SOG), women members will be able
to talk about what support works, while
comparing attitudes amongst different
employers. It’s not even particularly a
male problem, as Christine points out,
as some female managers and fellow
workers are not empathetic, either
because they have never had to juggle

home and work, or have in the past but
believe everyone should do their ‘fair
share’.
“I was a working mum when my children
were younger and I’ve struggled with
the emotional turmoil of responsibilities
to my employer and my children” she
recalls “I see it every day with women
members, and as a union that has a
majority of women members we need to
do more.”
The Bolton Branch Women’s Group is
new and has only met once, on Zoom, to
discuss issues ranging from menopause
training to domestic violence. In the near
future, meetings will take place both on
Zoom and in a physical space to ensure
as many women as possible can attend.
It’s all about promoting equality in the
workplace, and making new friends and
contacts during that process...
Anyone interested in joining the
Bolton UNISON Women’s Group can
contact Christine via the Branch
Office: 01204 338901 or email admin@
unisonbolton.org
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“If someone is
experiencing racism,
first of all it’s important to
report it, to let somebody
know, somebody that you
trust. Or if you need to, get
in touch with one of the
helplines. It’s important
to report what’s going on
and look for help. There
are people there to help,
and people who are
abusing people shouldn’t
be allowed to get away
with it.”
Gareth Southgate,
England Manager

Show Racism The Red Card!
As the new season kicks off, the campaign is on to rid the
game and society of evil racism...

A

s the trade union backed campaign Show
Racism The Red Card celebrated its 25th
anniversary this year, former Newcastle United
goalkeeper and one of the campaign’s original
backers, Shaka Hislop, was staggered that
even as England hit the final of the Euros, the
abuse was still apparent...
“Again we are talking about another Black man
being racially abused, this time within a football
stadium, at the end of a European final” he
wrote in the summer “This latest incident
further exemplifies the need for meaningful
and strong action in heeding the global call for
battling racism, that many of us contributed to,
and all of us witnessed over the last year.

“Without firm action our football grounds will
become safe havens and breeding grounds for
the worst aspects of our humanity” he added
“Football as a game, has to match the work
and example of players like Marcus Rashford
in shaping a better, more inclusive, more
equitable world, for the next generation of
players and fans...”
It was shortly after the Euro final that the
Marcus Rashford mural in Withington,
Manchester, was vandalised, followed by a
huge emotional show of support for both the
Manchester United forward and Jadon Sancho
and Bukayo Saka who also missed penalties in
the final shootout and were subjected to racist
abuse.

At the Rashford mural, joining in with hundreds
of well wishers, were three cyclists and
a runner, who had stopped off from their
sponsored journey from East London to Bolton
to raise money for the Qamar Trust in Bolton
which delivers donations to orphanages and
deprived areas in war torn countries.
“We thought we would take a detour to see the
mural of Marcus Rashford because we know of
the abuse he and the other two black players
received after the England game” said cyclist
Shakir Darbar “There were beautiful scenes of
people coming out and putting their flags on
the mural and lovely messages. We thought,
‘You know what, we need to do the same’
because what we represent, he represents.
Love always wins and we had to be part of
that.”

As the football season gets underway, players
taking the knee to show support for the antiracist movement and campaigns like Show
Racism The
Red Card
are crucial in
the fight for
social justice
and against
ignorance.
For more
details on
Show Racism
The Red Card see the website www.
theredcard.org
For more details on the Qamar Trust see
www.theqamartrust.org
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Climate Catastrophe
in Bolton...
Later this year, Glagow will host the COP26 conference
centred on climate change. Here Bolton Trades Council
Secretary, Secretary Kevin Allsop, presents the targets
and the reality...

C

OP26 is the 2021 United Nations
climate change conference, which
takes place in Glasgow in November. Many
believe it is the world’s last chance to get
runaway climate change under control.
For nearly three decades the UN has been
running global climate summits, known as
COPs or Conference of the Parties, and
in that time climate change has gone from
being a fringe issue to a global priority. I
think it would be useful to look at the four
stated objectives of the United Nations
climate change conference...
Objective One...Secure global net zero
by mid-century and keep 1.5 degrees
within reach.
To meet this, countries will have to
accelerate the phase-out of coal, curtail
deforestation, speed up the switch to
electric vehicles and encourage investment
in renewables. But right from the off we find
ourselves at odds with the objective, as the
participants seem to want to continue with
current activity and expect science to come
up with answers so as not to risk their high
profit margins.
As trade unionists we should argue for zero
carbon, not net zero; As one activist put
it, net zero is to carry on smoking and rely
on science or a lung donor, whereas, zero
carbon would achieve smoking cessation.

Objective Two...Adapt to protect
communities and natural habitats.
At COP26 we need to work together to
enable and encourage countries affected
by climate change to protect and restore
ecosystems, build defences, warning
systems and resilient infrastructure
and agriculture to avoid loss of homes,
livelihoods and even lives.
An admirable objective which we would all
support but when will it start? These works
can only be achieved by a state controlled
response, not a state tendering exercise.
We have the workforce, skills and ability to
achieve these objectives yet monetisation
will get in the way as creating profit for the
city will come first. We are willing to deploy
the armed forces to stack shelves and
transport food, then why not use them to
protect and restore eco systems and build
flood and erosion defences?
Objective Three...Mobilise finance.
To deliver on our first two goals, developed
countries must make good on their promise
to mobilise at least $100bn in climate
finance per year by 2020. Unfortunately,
a lot of states around the world have
invested their funds into National Oil
Companies (NOC), and are continuing to
do so. Rather than transitioning away from
deadly fossil fuels, we’re seeing a renewed
push for dangerous false solutions. The

latest nonsense is from the Swedish Stateowned Space Company that is involved in
the development of solar geoengineering
technology that would reduce the amount
of sunlight reaching the earth. Our
governments would rather fight the sun than
change our economic system!
Another idea doomed to fail is the use of
Carbon Markets which allow polluters to
continue emitting greenhouse gases, for a
price! But we have simply run out of time
to play around with trading and offsetting.
What’s more, carbon offsetting projects
have a track record of serious human rights
abuses, particularly to indigenous peoples.

the climate crisis by working together. At
COP26 we must finalise the Paris Rulebook
(the detailed rules that make the Paris
Agreement operational) and, accelerate
action to tackle the climate crisis through
collaboration
between
governments,
businesses
and civil
society.

Objective Four...Work together to deliver.

We have a
Government
that makes
bold claims,
that Britain
has a target
to reduce
emissions by
78% by 2035.
However, actions speak louder than words,
with, for instance, prospective oil projects in
the North Sea avoiding a new test designed
to assess their impact on the climate crisis,
and more.

We can only rise to the challenges of

The clock is ticking...

It’s not surprising that fossil fuel companies,
including Shell and BP, are amongst the
most ardent advocates of carbon markets.
We need to kick polluters out of the
UN climate talks, like the World Health
Organisation eventually kicked Big Tobacco
out of its processes.

28																				

29

Maxine Peake Supporting
Winter Hill Anniversary
Bolton actress, Maxine Peake, is supporting plans to
commemorate the 125th anniversary of Britain’s biggest
rights of way dispute in September this year...

P

lans are underway to celebrate what
is sometimes referred to as the Battle
of Winter Hill in 1896. In September
of that year, thousands of people from
Halliwell and surrounding areas of Bolton
took part in huge protests in defiance
of wealthy landowner, Colonel Richard
Ainsworth, after he blocked off public
access to the moors to host private
grouse shooting parties with his friends.
For many working class people in the
late 19th century, a Sunday morning
walk on the moors was their only respite
from the noise and pollution of the mills
and factories. There was widespread
anger when public access to the moors
was blocked. On Sunday 6th September
1896, thousands walked from the bottom
of Halliwell Road, up Smithills Dean
Roan and then via Coal Pit Road onto
the moors, defying Colonel Ainsworth,
demanding their right to access the
moors of Winter Hill.

Although the dispute was unsuccessful,
years later Bolton Council took
ownership of much of the land on Winter
Hill, helping to ensure public rights of
way. The events of 1896 had largely
been forgotten until the early 1980s
when Bolton historian and writer, Paul
Salveson, published his book, Will Yo’
Come O’ Sunday Mornin’ enabling
people to learn the story of 1896 and
some of the leading characters involved.

A commemorative Winter Hill walk is
planned from Halliwell in Bolton to Winter
Hill on Sunday 5th September this year,
and people are being encouraged to
take part. Organisers hope that after
the difficulties of the pandemic during
the past 18 months the walk will be an
opportunity for people to enjoy local
moorland and celebrate local history.
Other activities are being organised in
conjunction with The Woodland Trust,
Bolton Ramblers, Smithills Hall Museum
and others.
“I think it is really important that we
remember Bolton’s battle for Winter Hill
in 1896” says Maxine Peake “This was
an important fight by ordinary people to
access local moorland. I was only eight
when I went on my first commemorative
walk in 1982 with my late mum, Glenys,
and step-grandfather, Jim.
“There was a real sense of camaraderie”
she adds “People wanted to come
together and celebrate an important
chapter of working class history that
could so easily be forgotten. The fight for
the right to roam is as important today as
it was in 1896. We must keep on fighting
for better access to open spaces...”
To find out more about all the planned
activities see the Facebook page
Winter Hill 125.
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Book Review: On Fire by Naomi Klein
Bolton UNISON’s Martin Challender
recommends a read of Naomi Klein’s
book, On Fire for anyone wanting to know
what is really going on with the planet...

I

Maxine Encourages Women To Cycle...
Maxine Peake has been named in Cycling UK’s 100 Women
in Cycling for her work encouraging more women to take
up cycling.....

C

ycling UK has released figures
showing that more women have
taken up cycling during the pandemic.
A survey found that 31% of women
surveyed switched from a car to a cycle
for everyday journeys, and those who
cycled regularly reported improvements
to their wellbeing.

However, although the number of women
cycling increased during lockdown, men
are still cycling nearly twice as much
as women. Now, as part of this year’s
Women’s Festival of Cycling, Cycling UK
is trying to encourage more women to
take up the travel mode and has named
100 Women in Cycling, celebrating the
work these people have done to inspire
other women to cycle.

It includes BBC Radio 4 presenter,
Melanie Abbott, and gold medal winners
Katie Archibald and Elinor Barker, plus
Bolton’s own Maxine Peake, who has
been a keen cyclist since writing a play
about cycling legend Beryl Burton in
2012.
“Every woman on our list is a powerful
ambassador for women’s cycling, and
many have done outstanding work
supporting women to cycle during
lockdown” says Sarah Mitchell, Cycling
UK chief executive “But sadly, women
remain underrepresented when it comes
to everyday cycling. We’re asking every
woman who already cycles to find just
one more woman they can help and
inspire to get on their bike...”

n a series
of readable
essays, Klein
looks at many
of the issues
we often see
in the news.
Changing
weather
patterns,
deforestation,
melting
ice caps,
droughts,
floods and fire, as well as
pollution of land and sea.
She looks at how corporate
interests have led us to the
brink of climate disaster at
the expense of the planet and
people’s lives.
What I liked most about
Naomi Klein’s book is her
refusal to give in to defeat

and despair. She takes
real inspiration from
social movements
including, from school
climate strikes, Me Too
campaigns and Black
Lives Matter. Klein
argues that while the
climate emergency is
a real and immediate
crisis, it’s also an
opportunity for us to
create a very different
kind of society. She
makes the case for a
“green new deal” and
makes a powerful case
for a different, fairer and
more sustainable world
for everyone.
For more information
see https://naomiklein.
org/on-fire

What Naomi Writes on
Climate Change...
“Climate change is a battle
between capitalism and the
planet,”
“In a world where profit
is consistently put before
both people and the planet,
climate economics has
everything to do with ethics
and morality.”
“Climate change has never
received the crisis treatment
from our leaders, despite
the fact that it carries the
risk of destroying lives on a
greater scale than collapsed
banks or collapsed
buildings.”
“We are left with a stark
choice: allow climate
disruption to change
everything about our
world, or change pretty
much everything about our
economy to avoid that fate.”

Firefighters’ climate warning...

F

irefighters’ union the FBU has
issued a warning on climate change
following a recent report by the United
Nations. The report found that within the
next two decades temperatures are likely
to rise further, ushering in widespread
devastation and extreme weather.
Only “immediate, rapid and large-scale
reductions in emissions” can prevent
this, it said.

“Firefighters here and across the world
are on the front line of the climate crisis”
says FBU General Secretary Matt Wrack
“We see the effects of climate change
every time we fight wildfires and save
people from floods, and we will fight as
hard as we can for politicians to wake
up and take notice. As a humanitarian
service we cannot stand by and watch
this happen.”
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UNISON Secures
Flexible Retirement Deal
for Council Staff
Bolton UNISON recently negotiated an important new
Flexible Retirement Deal with Bolton Council...

T

he branch now has a Flexible
Retirement Deal with Bolton Council,
which gives people over 55 retirement
options of reduced hours or a change of
job to a lower graded role...
“I went on some really useful training
organised by UNISON North West which
really got me thinking” recalls Jayne
Clarke, Assistant Branch Secretary “I am
over sixty with several years service with
Bolton Council. Like others in a similar
position to me, I wanted to know more
about options for the future and life after
work but I was surprised that there wasn’t
already policy to cover flexible retirement.
“It’s something that other employers have
elsewhere” she explains “After talking to
union colleagues, it was agreed that we
put a case together and raise the issue
corporately. I am pleased that we received
such a positive response and were able
to successfully negotiate this Flexible
Retirement agreement. It is potentially a
win-win both for worker and the employer.
“There are lots people who perhaps want
to work less hours or have a bit less
responsibility but aren’t ready to retire
just yet” Jayne adds “Bolton Council has
an aging workforce. Lots of invaluable
knowledge and experience could
easily disappear from Bolton Council,
without serious efforts being made to
accommodate those workers.”

Flexible Retirement Explained...
What is flexible retirement?
There are two options if you wish to apply
for flexible retirement:
*a reduction in working hours in the
current role
*a change of job to a lower graded role.
However, you cannot make a retrospective
request for pension access following a
previous reduction in hours or grade.
What does a reduction in hours mean?
The minimum reduction you can take in
working hours for the purposes of flexible
retirement is 20% of normal working week,
or comparable period if the employee
works a shift pattern or annualised hours
etc.
What does change of job to lower
graded role mean?
You can apply for a lower graded post in
accordance with the Council’s Recruitment
and Selection Policy. To meet the 20%
reduction in salary this is likely to require
a two-grade drop and more for those on
higher grades. You should check this
with the HR team before applying for
vacancies. You must apply for flexible
retirement at the same time as applying
for the new role and the flexible retirement
approval will be subject to successful
appointment to the role.
How do I apply?
Before making an application, make sure

you are fully aware of the implications
if your application is approved. You can
get more information about your pension,
including flexible retirement, and indicative
pension entitlement from the Greater
Manchester Pension Fund (GMPF)
website. Information is also available from
the Council’s Pension Team for advice.
Employees also may wish to obtain their
own independent, professional pension or
financial advice and should ensure this is
from a reputable source.
Who do I tell?
If you wish to apply for flexible retirement
you need to inform your line manager
first. You will then need to complete a
Pensions Estimate Request Form with
your manager and send it to the Council’s
Pensions Team to request a pension
benefits statement. Once you receive this,
you then make a formal application for
flexible retirement. Once complete submit
the Flexible Retirement Application form to
your line manager.
Can I be refused flexible retirement?
Your line manager will make an initial
consideration of your request in
conjunction with the Head of Service
and HR Business Partner. You will
be advised on whether your request
has been accepted. If it has not been
supported a meeting will be organised so
you can be advised of the reasons. The
meeting also provides an opportunity to

consider alternative options or potential
modifications to the application if any exist.
What happens next?
If your application is approved, you
will be advised in writing, together with
the effective date of change. Your line
manager will also notify the Pensions
Team for the pension release to be
progressed. If an application for flexible
retirement is rejected, you will be notified
in writing with the clear business reasons
that prevented your application from being
approved. If circumstance around the
reason for refusal change, it may be worth
looking at again. The Director’s decision
is final.
Worth bearing in mind...
Your pension is usually paid on the last
day of the month, so it is worth bearing in
mind any financial implication from when
that is first paid to the date when your
salary decreases. This can be a difference
of two months or more, depending on
completion of paperwork. However,
any lump sum is paid quite quickly, so
can cover that shortfall. You will need
to consider payment of tax after your
personal allowance as this can come from
either your pension or salary, you will
receive a form from payroll to complete.
To see the full policy please contact the
branch office

Bolton UNISON Retired
Members’ Group
If you’re thinking of retiring you should also think about
the benefits of becoming a retired member and joining the
Retired Members Group...

B

eing a retired member gives you all
the benefits of being a full member,
except for representation at work...but
who needs that when you’re retired? You
retain access to all the UNISON member
benefits - discounts on insurance,
healthcare and holidays, access to free
legal advice or Personal Injury claims
via Thompsons Solicitors, and access
to UNISON Welfare if you experience
financial difficulties, and so much more.
The Bolton Branch also has an
active Retired Members Group which
convenes monthly and allows members
to meet socially and remain involved
in supporting Branch campaigns. New
faces are always welcome!
Bolton Branch has a busy sports and
social calendar - which will resume when
COVID allows - and enables members
to buy discounted tickets for local events
subsidised by the Branch (e.g. theatre
at the Octagon, Real Ale Trail, Blackpool
Lights trip, Albert Halls Panto etc) so
check the website www.unisonbolton.
org and Facebook Unison Bolton LG
for future events.
The national UNISON website also

offers lots of advice for retired members
including information on the state
pension, COVID advice, Retired
Members annual conference, health and
social care and equality.
If you are no longer in paid employment
and have been a UNISON member
continuously for at least two years
immediately before your retirement
date then you are eligible for retired
membership. Please note that if as a
retired member you then return to public
sector work and wish to be covered for
that role you will need to begin paying
monthly subscriptions again but can
resume your retired membership when
you retire permanently.
To become a Retired Member just fill
out the form available on the Bolton
Branch website or contact the Branch
Office on 01204 338901.

Bolton UNISON Pays
Respect To The Late
David Greenhalgh

Bolton UNISON
Disabled Group

The Branch’s Disabled Members Group is being
resurrected with lots of COVID-19 related learning
changing the picture...

I

n the past, when workers with
disabilities asked for more flexible
working arrangements the request was
often turned down. However, during the
coronavirus crisis, everyone who didn’t
have to be physically in a workplace was
asked to work from home, which showed
flexible working during normal times can
be achieved.
“There are elements of workers who
could still remain at home working,
and our focus has to be on disabled
workers’ needs” says Andrea Egan,
Branch Secretary and the lead on
building a Disabled Members Group
“We’re going to champion workers who
have a disability and believe that their
work life balance will be much better by
either home working or a flexible hybrid
approach.”
The Branch is also going to be taking up
the issue of ‘reasonable adjustments to
disability leave’, which should allow sick

leave directly as a result of a disability
to be treated separately from absence
through any other sickness.
“If you can give a member some leeway
for sickness leave because they’ve had
COVID-19, it’s clear to us that disabled
members should also be given some
additional reasonable leave” Andrea
explains “People with disabilities
shouldn’t be disadvantaged by law but
often they are when they have to take
sick leave directly as a result of their
disability.”
These issues and more have already
been raised with Bolton Council but
members with disabilities should get
active and get involved in the Group to
get their voices heard.
For more details on the Disabled
Members’ Group contact the Branch
Office: 01204 338901 or email
admin@unisonbolton.org

‘Shocked’ and ‘Saddened’ Bolton UNISON reps pay
tribute to Bolton Council Leader who passed away
suddenly in July...

I

n late July, David Greenhalgh,
passed away suddenly, aged 53,
after serving as a local councillor for
Bromley Cross for many years and
becoming Leader of Bolton Council
in 2019. Bolton trade unionists have
paid tribute to the Conservative
Party stalwart who they believe
fought for the best interests of the
town...
“I was deeply shocked to hear the
sad news of the death of Bolton’s
Council Leader, David Greenhalgh”
said Andrea Egan, UNISON
Senior Vice President and the
Bolton UNISON Branch Secretary
“Throughout the pandemic, UNISON
has worked closely with David
and the Bolton Council leadership,
particularly at key times. David
certainly shared our union commitment to
ensure that workplaces were properly risk
assessed in order to keep people safe.
“He also argued that Bolton needed to
receive increased resources in order to
maintain local services” she explained
“He was very much at odds with his own
Government’s position at times. The fact
that he was able to use his own judgment
on behalf of the people of Bolton is
something that should be acknowledged
and respected. Our thoughts are very
much with David’s family at this difficult

time.”
Bernadette Gallagher, former Bolton
UNISON Branch Secretary, added:
“I recall our first meeting when David
became Leader; he certainly turned on
the charm offensive. He was exceptionally
polite, providing tea and biscuits, honest
in the difficulties ahead but above all an
attentive listener with a willingness to build
good industrial relations. A position he
maintained. He genuinely had the interests
of Bolton and its residents as his priority.
This is a sad loss to the town.”
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Bolton UNISON Black
Members Group
After a pause for the pandemic, the branch’s Black
Members Group is looking for passionate people to take
up the issues...

O

ver a year ago, Bolton UNISON’s
Black Members Group was gearing
up for a launch but the coronavirus crisis
put that on hold, with just a small core
of activists meeting online during the
lockdowns and restrictions. Since then,
the Black Lives Matter movement has
also come to prominence, and now the
group is looking for new members to
make an impact locally.
“We knew there were other strands of
member groups like Women, LGBT,
Retired Members and more, and Bolton
didn’t have an active Black Members
Group so a few of us got together to
sort something out” recalls Group Chair,
Ibrahim Kala “Initially, we went to a Black
Members Conference and that gave us
impetus, ideas and confidence, together
with branch support.
“Sometimes people may not describe
themselves as Black or Asian on their
monitoring forms but may still identify
themselves as from a minority” he
explains “And after the whole Black Lives
Matter movement happened, that issue
of structural racism and institutional
racism in all organisations was at the
forefront of discussions, with the branch
taking a keen interest in the whole wider
agenda.”
The Group has been going for around 18

months and is encouraging more Black
and Asian people to become active, to
network and to get their voices heard.
“Our job is to ensure that once people
from these communities become
members of UNISON they take an
active interest in things like Black
History Month, Refugee Week, the
Windrush events and Stephen Lawrence
Day” adds Ibrahim “It’s also to make
organisations like the NHS and the
University a bit more accountable around
the under representation of the BME
community.
“I don’t think Bolton has a particular
problem, although we know anecdotally
that BME members are more likely
at risk to lose their jobs in light of the
cutbacks that are coming; that there is a
disproportionate impact in the workforce”
he adds “Can we do anything to mitigate
that? We just need some passionate
people to work together to discuss these
issues with key sector organisations...”
For further details of the Black
Members Self Organised Group
contact:
Ibrahim.kala@bolton.gov.uk
Maureen.nevers@bolton.gov.uk
Chantelle.walker@bolton.gov.uk
admin@unisonbolton.org
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Free Legal Support For
You and Your Family
Members of UNISON are entitled to free legal advice and
representation from Thompsons Solicitors, and if they have
been affected by coronavirus in the workplace...

L

ast year, Thompsons
secured more than
£7.3million in compensation
for just over 550 UNISON
North West members
who kept 100% of their
compensation. Free legal
service covers:
• Personal injury – at or
away from work, on holiday or on the
roads
• Serious injury – including brain
injuries and spinal cord injuries
• Industrial disease or illness such as
asbestos
• Special funding terms for medical
negligence claims
• Employment law (accessed via your
UNISON branch)
• Online basic wills services and
reduced rates for more complex wills,
conveyancing and powers of attorney
• Help defending work-related criminal
allegations
• Advice on settlement agreements.
Family members are also covered for
personal injury – away from work, on
holiday or on the roads, and get reduced
rates for wills, conveyancing and powers
of attorney.
To learn more about how to
make a claim, call 0808 252 2783
or start a claim online at www.
thompsonstradeunion.law/

Support for members and loved ones
affected by coronavirus...
Thompsons also offers free advice
and support for those who have
been exposed to coronavirus in the
workplace...“We want to hear from
members who have become ill but
also, so UNISON can work out where
exposure has occurred and how
employers responded, from colleagues
of those who fell ill too” states the
company “Everyone who has been
exposed to coronavirus at work at any
time can help. The more information we
gather, the better UNISON can campaign
about the issues raised and we can also
advise whether you have a personal
injury claim to make.
To complete the UNISON Workplace
COVID-19 Questionnaire see the
Branch website
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Billionaires Play Space Race
While Workers Pay Price
Three billionaires are vying for space supremacy,
while down on earth, workers pay the cost...

I

n July, Richard Branson aboard his
Virgin Galactic spaceplane, and Amazon
founder, Jeff Bezos, aboard his Blue
Origin company’s New Shepard, flew to
the edge of space in what critics called an
‘extravagant joyride’.
“Jeff Bezos was in space for five minutes or as it’s known at the Amazon warehouse,
‘Your allotted break time for a 16-hour
day’” joked comedian Trevor Noah on the
American Daily Show.
The billionaire pair, together with Tesla’s
Elon Musk and his aim to orbit earth in a
SpaceX craft, have been roundly criticised
for both the way they have built their wealth
on earth, the tax avoidance regimes and the
environmental impact of their voyages...
“Is anyone else alarmed that billionaires are
having their own private space race while
record-breaking heatwaves are sparking a
‘fire-breathing dragon of clouds’ and cooking
sea creatures to death in their shells?”
former US Labour Secretary Robert Reich
tweeted.
Financial Times journalist, Henry Mance,
also asked “Are we really promoting space
tourism while asking ordinary citizens to
restrain their diets, travel and consumption
to fight climate change? Will people be
persuaded to cycle to work while billionaires
are blasting into orbit?”
During a news conference after his space
flight, Bezos provoked more online fury...”I
also want to thank every Amazon employee
and every Amazon customer because you
guys paid for all of this”, he smirked.

“Yes Amazon
workers
did pay for
this - with
lower wages,
unionbusting, a
frenzied and
inhumane
workplace
and deliver
drivers not
having health
insurance
during a
pandemic”
retorted US
representative
Alexandria
OcasioCortez on
Twitter
“Amazon
customers
are paying
for it with
Amazon
abusing their
market power
to hurt small businesses.”
The Bezos trip was estimated to have cost
around $5.5billion, or enough to buy food to
stop 37.5million people from starving...
Meanwhile, Private Eye weighed in with a
photo of Branson in space and one of his
co-travellers saying “Richard, I know you’ll
travel a long way to avoid tax, but this is
ridiculous...”

Beauty and the
Beast Panto
T

his year we are pleased to announce a return to the Albert Halls for
Christmas, with the ace panto Beauty and the Beast, complete with village
girl Belle and a monster that is really an enchanted prince who has been
cursed.
Oh no it isn’t! Oh yes it is!
We have booked the whole Arena for the performance on Sunday 12th
December at 1:30pm.
Tickets are priced £7.50 – a 60% saving on the full adult price of £20, and
more than 50% saving on children’s tickets which cost £16 for any other
performance. They go on sale from 8.30am Wednesday 6th October at the
UNISON Office, The Hub, Bold Street, Bolton, BL1 1LS
You or a family member can collect tickets for yourself or fellow members as
long as you have their membership number.
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PUZZLE PAGE
OUR HISTORY
Can you name the year of these
20th Century Events in UK history?

UNISON is there to support you in lots of ways.
Can you find these examples in our Wordsearch?

a. British Coal Industry Nationalised
b. The Poll Tax Riots
c. World War 1 Ends
d. UNISON Founded
e. The Good Friday Peace Agreement
f. General Strike
g. NHS Founded
h. Equal Pay Act
i. National Minimum Wage Act
j. Some Women Get The Right to Vote

History Quiz answers: a. 1947, b. 1998, c. 1918, d. 1993,
e. 1998, f. 1926, g. 1948, h. 1970, i. 1998, j. 1918.

