
ANNUAL GENERAL 

MEETING 2022 
Wednesday 9th March 

12.30 - 1.30pm (Buffet from 12pm) 

Lancaster Suite, Bolton Town Hall 

Guest Speaker: Ameen Hadi (Salford UNISON) 

PLUS: Live Music from Johnny Campbell 

***PRIZE DRAW*** 

ALL MEMBERS IN ATTENDANCE WILL BE ENTERED INTO A FREE RAFFLE 

FIRST PRIZE: CHOOSE BETWEEN A SMART TV,  A YEAR’S  BOLTON  

LEISURE GYM MEMBERSHIP OR A UK WEEKEND AWAY (value £250 approx)

SECOND PRIZE: CHOOSE BETWEEN AN ANDROID TABLET,  A SPA DAY  OR 

A FAMILY MEAL AT A LOCAL RESTAURANT (value £100 approx)

PLUS: please bring AGM parking receipts with you to be reimbursed 

Branch Accounts are open to inspection by any Bolton UNISON member 

(please contact the Branch Office to make arrangements) 



 

 

Bolton Branch 06450 

Second Floor, The Hub, Bold Street, Bolton. BL1 1LS 

Tel: 01204 338901/2    Email: admin@unisonbolton.org     Website: www.unisonbolton.org 

 

 

 

Membership Total:  5712 
 

Full: 5021   Retired/Life: 666  Unemployed/Student/Other: 21 

 

Number of Stewards: 65 
 

 

Number of Employers: 260 
Including: Bolton Council, Bolton at Home, Bolton Cares, Bolton Community and Sixth Form 

Colleges, Bolton University, Bolton Community Leisure Trust (Serco), Birtenshaw, Lifeways, 

Creative Support, Academies and Multi- Academy Trusts 

 

 

Number of Workplaces: 486 

 

 

 

Branch Employed Staff:  Tony Davies (Admin Officer) 

Sam Davies (Admin Assistant) 

Ryan Quick (Branch Organiser) 

Sarah Trendall (Office Manager)  

  

 

Regional Organiser: John Lewis 

 

 

Political Affiliations: Labour Link 
 

The Branch is affiliated to: Bolton North East Labour Party 

    Bolton West Labour Party 

    Bolton South East Labour Party 

    Bolton Trades Council 

    Manchester Trades Council 
 

 

 

 

 

 

mailto:admin@unisonbolton.org
http://www.unisonbolton.org/


 

 

 

BOLTON UNISON 

AGM 2022 
Wednesday 9th March 2022 

 

 

AGENDA 

 
 

1. Welcome and Introduction by Chair and remembrance of deceased members 

2. Apologies  

3. Minutes of AGM 17th March 2021 

4. Financial Reports  

5. Motions and Branch Rule Amendments  

 5.1 Rule Amendment: Election of Branch Officers 

 5.2 Rule Amendment: Steward Participation in Branch Committee 

 5.3 Motion: Equality for Black members 

 5.4 Motion: Cost of Living Crisis 

6. Speaker – Ameen Hadi  

7. Confirmation / Election of Branch Officers, Stewards and Sub Committees 

8. Annual Reports 

 

Close of Meeting 
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Remembrance of Branch members who have died since AGM 2021 

 

NAME  EMPLOYER (if deceased in service) 

Binks, B Retired  

Bird, Florence Retired  

Bradley, Doreen Retired  

Butterworth, Hugh Retired  

Butterworth, Sheila Retired  

Chadwick, Allan Retired  

Coates, Peter Retired  

Crippen, C Retired  

Crompton, Margaret Employed Making Space 

Dibnah, R Retired  

Duggan, David Employed Bolton Council 

Entwistle, D Retired  

Farrell, Norman Retired  

Gavin, Marion Retired  

Harrison, Thomas Employed Bolton at Home 

Haslam, D Retired  

Hayes, Brian Employed Lifeways Community Care Ltd 

Houltram, David Employed Bolton Council 

Hughes, Raymond Employed Bolton Council 

Lyon, Norma Retired  

Morris, Janine Employed Bolton Council 

Rawlings, Eric Retired  

Rigby, I Retired  

Roberts, Margaret Retired  

Rose, Margaret Retired  

Sames, Janet Employed Bolton Council 

Schofield, Linda Employed Bolton Council 

Sims, Geoffrey Retired  

Small, M Retired  

Stewart, Elsie Retired  

Unsworth, H Retired  

Walmsley, Graham Employed Bolton College 

Waring, Jack Retired  

Wilson, Glynis Employed Bolton Council 

Wolstenholme, W Retired  

 

RIP 
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MINUTES OF THE ANNUAL GENERAL MEETING 

Held via Zoom at 12pm & 5pm ON 17th March 2021 
 
 Present: Jackie Peploe (Chair), Andrea Egan (Branch Secretary), Jayne Clarke (Assistant 

Branch Secretary), John Pye (Treasurer) John Lewis (Regional Organiser) Sarah Trendall 
(BES – minutes) and 83 Stewards and Members across two meetings 

  

1 Welcome and introductions by Chairperson 
The Chair introduced the virtual top table and advised the meeting that papers and agenda 
were available on the Branch website and a link to the papers had been sent out to all 
members via email along with the auditor’s statement.  
 
The Chair welcomed guest speaker, Paul Holmes (Branch Secretary of Kirklees UNISON), 
and also Bernie Gallagher (former Bolton Branch Secretary). 
 
The Chair handed over to Andrea Egan to present Bernie with Life Membership. Bernie 
retired in March 2020 and had been a union member for 48 years, first in NUPE, then 
NALGO, then UNISON. In the Branch she was a steward in Housing, then Convenor and 
then Branch Secretary. From 2011 to 2017 she was elected to stand on UNISON’s NEC. She 
has always been an activist and a fighter, passionate about worker’s rights especially 
women’s. She shaped and inspired Bolton Branch during her time as Secretary and leaves a 
legacy of continuing to be a strong, campaigning, activist Branch. She was presented with 
flowers (delivered to her) and her Honorary Membership certificate. Bernie thanked the 
Branch and spoke about remaining as an activist both within UNISON and Bolton. 
 
The Chair then read out the names of members who had died in the last 12 months and one 
minute’s silence was held in their memory. 

  

2 Apologies 

 No apologies were given to the meeting. 

  

3 Minutes of the AGM held 17th March 2020 and Matters Arising 

3.1 The minutes were accepted as a true and correct record 

 Matters Arising 

 Item 4.1 – Motion re Improved Annual Leave for Council staff – this had been received 
favourably by the Council but then COVID happened during which time they had proposed 3 
days less leave, to save money. This was clearly unacceptable and was dropped.   

  

4 Finance Report 

 Audited accounts were tabled and approved unanimously by the meeting. 
The chair advised that the branch books were open for inspection at any time during the year 

by any member, contact the branch if you wish to see these. 

  

5 Election of Branch Officers, Stewards and Sub Committees 

 All branch officers, sub-committees and delegates as appeared in the paperwork: 
Approved unanimously. 
 
Casual Vacancies:  
Vice Chair – Jackie Peploe was proposed (by Andrea Egan) and seconded (by Jayne Clarke) 
Young Members Officer – Jude Rowley was proposed (by Lauren Alergant) and seconded 
(by Andrea Egan)  
Approved unanimously. 

  

6 Guest Speaker – Paul Holmes 

 Paul talked about standing for UNISON General Secretary in the elections towards the end of 
2019. He achieved the highest percentage of votes ever for a lay member and won 34% of 
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the vote, standing on a platform of change towards a more member-led, activist union. He 
didn’t win but his election manifesto was based on issues directly affecting members that they 
could get behind. He talked about how many more battles the public sector is facing now: the 
financial crisis from 2008 that has been used ideologically (“austerity”) for the past decade to 
slash local authority funding and push towards greater outsourcing and privatisation of public 
services has been devastating and will now be made worse by “the COVID crisis”, which 
workers will now also be forced to pay for. Attacks on pay, and terms and conditions, will get 
worse in both the public and private sectors. Union strength, solidarity and resistance is more 
important than ever – we can achieve wins, especially locally, when workers say “enough is 
enough”, and we have to. 
 
Several members spoke in support of Paul’s speech and the Chair thanked him for attending.  

  

7 Motions 

7.1 Motion to Defend Jobs and Services 
 
In Bolton the Tories and other minor parties form a majority. Last year they inherited the last 
year of a Labour cuts budget. Now, we see what a Tory Lead leadership will mean for the 
people of Bolton. Up to £39 million of cuts over 1 YEAR!!!! 20% of its budget. This is 
unprecedented.  
 
Over the last 10 years, through the Tory Governments ideology of Austerity, a political choice 
to make working class people pay for the Banking crisis of 2008. we have experienced Bolton 
Council cuts that have seen every department within the council affected by the deepest cuts, 
ever experienced in the public sector, and sadly these have been implemented by a Labour 
Council.   
 
Cuts impacting on service delivery; and the welfare of the staff left, who are expected to 
continue to provide services with a reduced workforce. Our members are left to pick up the 
pieces but are often left to deal with the frustration of customers and service users. This has 
resulted in a spike of abuse and frustration from the public. Service users not having access 
to support networks, members of the public not having their bins emptied due to cuts to the 
servicing of wagons, the list is endless. Staff feeling exhausted and frustrated at the end of a 
long working day. The impacts have been multi-dimensional.  
 
To add to this our members have worked tirelessly through Covid-19 the biggest global health 
crisis in over a century, many continuing to provide ‘front line services’, putting themselves at 
arms left to the virus, and concerned not only about the threat to themselves but the threat of 
taking the virus home. 
 
The budget cuts announced, incorporate financial pressures placed on Bolton Council due to 
the Pandemic, a burden the Tory Government said would not happen. 
 
Our members have paid over the last ten years, as a branch we must ensure of members do 
not pay with their jobs, terms and conditions because of the COVID-19 crisis! 
It is right and proper to put pressure on Bolton Council to resist the cuts and defend workers 
terms and conditions.  
 
When the pandemic starts to decline, our community in Bolton with need public services more 
not less. Our Council needs to do more, the cuts have already bitten deeply and the cost to 
our members, the services they deliver, and the community of Bolton simply cannot take this 
level of cuts without changing the face of Bolton Council forever. 
 
Bolton Branch agrees to seek:-   
 
1. To continue to strengthen the public campaign against the cuts including: Printing of 
material to dispel the economic myths; joining and building alliances with other community 
campaigns against the cuts; raising awareness of the impact on members and the local 
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community of these cuts   
2. To continue to strengthen political campaigning including: Working through Labour Link at 
local, regional and national levels; promoting political lobbying of local councillors 
and MP’s by members and the public       
3. To continue to build industrially to fight the cuts by: Strengthening the union density; 
encouraging more members to be union stewards; building alliances with other trades unions 
and organisations through the Trades Council; improving communication and engagement 
with members    
4. To re-confirm our resistance to any compulsory redundancies or imposed changes to terms 
and conditions by all lawful means up to and including industrial action in line with UNISON 
rules.  
 
Proposed by: Andy Hurst 
Seconded by: Jayne Clarke 
 
AGREED 
(96% in favour, 4% abstained) 
  

7.2 Branch Rule Changes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Proposed by: Andrea Egan 
Seconded by: Jayne Clarke 
 
AGREED 
(98% agreed, 2% abstained) 
 

  

8 Annual Reports 

 Branch Secretary’s Report 
AE spoke to the report in the papers: 
She thanked all members for all their hard work during COVID. The government will try to 
use the COVID crisis as another way to justify pushing cuts on to the public sector, and on to 
the general population. This is ideological – the money is there, they wasted £37bn on a 
failed track and trace system. Workers need to resist any attempt to attack t&c’s. 
AE also thanked the Branch admin team, and all stewards, convenors and officers. 
 

The chair asked if there were any questions about the other reports. 
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Ibrahim Kala talked about the successful re-establishment of the Branch Black Members 
SOG, and how UNISON nationally needs to commit to the Black Lives Matter movement. 
 
Membership Report 
Communications Officer Report 
Sports and Social Officer Report 
Education Officer report 
Branch International Relations Report 
Community & Voluntary Sector Report 
Education Sector Report 
Branch Committee Attendance 2020/21 
 
All the submitted annual reports were unanimously accepted 
 

 

9 Any Other Business  

 None 

  

 Close of Meeting 
The meeting was closed, and everyone thanked for their attendance. 
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Treasurer’s Report to 2022 AGM 
 

                                           
  
 

I firstly need to thank our branch employed staff and other officers for their support especially 

our auditor Shaheed Issak and Sarah Trendall who has had to do a great deal of extra work on 

the year end without any support from me as Treasurer as I have been busy with a service 

review covering my job during the period where the year end accounts have been prepared.  

Branch Committee recommends that AGM elect Shaheed again.   

 

The overall financial position continues to be sound, we hold an appropriate level of cash 

reserves and sufficient revenue budget to continue the branch’s normal activities.  Please note 

that the amounts listed as funds on the balance sheet do not necessarily represent cash at the 

bank.  Cash appears under the headings bank deposit and current account under current 

assets.   

 

I would remind all branch members firstly that our accounts are fully open and all transactions 

on our books are open to scrutiny by any member at any time.  It would be good to have some 

back up in the role, particularly from a younger member who would be able to take things 

forward in the future and/or someone who has experience in payroll.     

 

Core Officers and Branch Committee have continued to prioritise retaining existing members 

and recruiting new ones so as to improve our ability to get the best deal for all of us in our 

workplaces.  We may see reserves reducing towards the minimum necessary as for instance 

this aim is prioritised above that of purchasing our own premises and maintaining a dedicated 

fund for that purpose.   

 

A list of affiliations and donations is included with the AGM papers.   

 

Expenses have all been paid in accordance with national recommendations.   

 

An honorarium payment of £500 is proposed for our auditor mentioned above.     

 

John Pye 

Branch Treasurer 



General Fund Income and Expenditure Account
for Bolton Metro

For the year ended 31 December 2021
All Items 2021 (£) 2021 (£) 2020 (£) 2020 (£)

Income
Branch Funding 176,144.43 188,930.76
Branch Levy 0.00 0.00
Investment Income Received 0.00 0.00
Tax deducted or paid on
Investment Income

0.00 0.00

Retired Members Subscriptions 240.00 330.00
Other Income 29,679.09 35,459.68
Regional Pool Income 0.00 0.00
Transfer from Industrial Action
Fund

0.00 0.00

Transfer from Dedicated Action
Fund

0.00 0.00

Locally collected subscriptions 0.00 0.00
Income total 206,063.52 224,720.44

Expenditure
Fighting Fund 0.00 0.00
Staff Salaries 103,998.18 116,122.24
Rent 20,175.00 20,337.86
Rates 0.00 0.00
Utilities 0.00 0.00
Other administration 25,011.78 30,223.82
Honoraria 500.00 500.00
Conferences and group meetings 1,154.33 4,893.04
Branch Committee 0.00 367.07
Other Meetings 2,038.20 6,946.46
Publicity 36,253.42 25,426.52
Education 2,449.80 1,296.22
Donations 2,253.14 2,065.00
Affiliations 738.20 1,078.75
Local Activities 4,825.55 703.41
Transfer to Industrial Action Fund 0.00 0.00
Transfer to Dedicated Fund(s) 0.00 0.00
Other Expenditure 1,154.29 784.28
Hardship Payments 0.00 150.00
Other Branch Funding Deductions 0.00 0.00
Tax 0.00 0.00
Expenditure total 200,551.89 210,894.67

Surplus for the year 5,511.63 13,825.77
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Consolidated Balance Sheet
for Bolton Metro

For the year ended 31 December 2021
All Items 2021 (£) 2021 (£) 2020 (£) 2020 (£)

Fixed Assets
Freehold Properties 0.00 0.00
Leasehold Properties 0.00 0.00
Equipment, Fixtures & Fittings 18,346.77 15,799.56
Investments (Quoted &
Unquoted)

0.00 0.00

Total Fixed Assets 18,346.77 15,799.56

Current Assets
Branch Funding 15.60 15.39
Third Party Debtors 1,317.69 0.00
Loans 0.00 0.00
Building Society 0.00 0.00
Bank Deposit 168,588.23 168,588.23
Current Account 61,896.53 69,387.97
Prepaid Card 321.77 321.77
Cash 119.37 109.51
Total Current Assets 232,259.19 238,422.87

Current Liabilities
Branch Funding 0.00 0.00
Third Party Creditors 0.00 9,359.28
HO Loans 0.00 0.00
Locally Collected Subscriptions 3.00 0.00
Credit Card 1,486.99 1,258.81
Total Current Liabilities 1,489.99 10,618.09

Net Current Assets 230,769.20 227,804.78

Total Assets 249,115.97 243,604.34

Accumulated Funds
Accumulated General Fund at
year beginning

70,752.47 56,926.70

Brought Forward Balance
Adjustment

0.00 0.00

Surplus/Deficit 5,511.63 13,825.77
Accumulated General Fund at
year end

76,264.10 70,752.47

Accumulated Industrial Action
Fund

57,721.25 57,721.25

Surplus/Deficit 0.00 0.00
Accumulated Industrial
Action Fund at year end

57,721.25 57,721.25

Accumulated Dedicated Fund 115,130.62 115,130.62
Surplus/Deficit 0.00 0.00
Accumulated Dedicated Fund
at year end

115,130.62 115,130.62

Total Funds at End of the
Year

249,115.97 243,604.34
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Authorisation Sheet

Branch Name Bolton Metro

Branch Region 6 Branch Number 6450

Key balances:

Locally collected subs owed to National Office AR1 £0.00
Tax deducted or paid on Investment Income (AR2 + AR3 + AR4) £0.00

BalBFwd Inc Exp Close Bal
General Fund AR2 £70,752.47 £206,063.52 £200,551.89 £76,264.10
Accumulated Industrial Action
Fund

AR3 £57,721.25 £0.00 £0.00 £57,721.25

Accumulated Dedicated Funds AR4 £115,130.62 £0.00 £0.00 £115,130.62
Total Funds £249,115.97

Branch Treasurer's Statement

I certify that for the year ended December 2021, the branch has kept proper accounting records and maintaining a satisfactory system of
control of acconting records, cash holdings and all the receipts and remittances as required by Section 28* of the Trade Union and Labour
Relations (Consolidation) Act 1992. I also certify that Forms AR2 to AR5 include all Branch Union funds and agree with the accounting
records.

Name: Signature: Date:

authsheet
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John Pye 4 March 2022



Branch Auditors' Statement

We certify that we have audited the branch accounts as set out on Forms AR2 to AR5. We have conducted our audit in accordance
with the "Guidance Notes for Branch Auditors" issued by UNISON National Office and we have received all the information and
explanations we required.

In our opinion the branch has kept proper accounting records and maintained a satisfactory system of control of the accounting
records, cash holdings and all the receipts and remittances as required by Section 28* of the Trade Union and Labour Relations
(Consolidation) Act 1992 and Forms AR2 to AR5 include all Branch Union funds and agree with the accounting records. In our opinion
this return gives a true and fair view of the state of affairs of the branch as at 31 December 2021 and of its transactions for the year
then ended.

Auditor 1 Auditor 2 Relation of the auditor:

Name: Name: Member  

Signature: Signature:

Date: Date:

The branch auditors should preferably be members of the branch, although some branches will use external accountants instead.
The branch auditors must not be members of the branch committee, as this would lead to a conflict of interest.

Date printed: 04/03/2022

authsheet

2 of 2

Shaheed Issak



  Item 4 

Branch Donations & Affiliations 2021 

 

AFFILIATIONS 

 

Bolton Trades Council £250 

The People's Assembly £25 

Manchester TUC £13.20 

Burma Campaign UK £50 

Labour Research Department £343 

Justice for Colombia £90 

Greater Manchester Hazards Centre Ltd £100 

Working Class Movement Library £25 

Care & Support Workers Organise £100 

North West Labour History £15 

Institute of Employment Rights £70 

TOTAL £1081.20 
 

DONATIONS 

 

The Destitution Project - annual donation (£20 monthly)  £240 

2 x monthly donation towards  Campaign Coordinator for Bolton TUC  £100 

Bolton NICE - Donation from Retired members £200 

Bolton Socialist Club - Donation to fundraising project £234.3 

Cat's Guidance Charity (donation from Retired Members in memory 
of Margaret Rose) 

£30 

Donation to Winter Hill 125 Commemorative Walk (printing flyers) £90 

Friends of Durham Miners Gala £50 

Donation towards Nablus to Bolton trip 2021 £100 

Donation to Sylvia Pankhurst memorial statue £50 

MACFEST Muslim Arts & Culture Festival 2021 £200 

Medical Aid for Palestinians - emergency fund £100 

Donation to PCS Samba Band £100 

Donation to Women for Afghan Women £105.06 

Palestine Solidarity Campaign £100 

UNISON Dundee University Branch - Strike Action Fund £100 

Donation to Wigan Diggers 2021 £60 

Working Class Movement Library £125 

Donation to Winter Hill 125 Commemorative Walk (event insurance) £268.78 

TOTAL £2013.14 

 

TOTAL DONATIONS & AFFILIATIONS £3094.34 

 



    Item 5.1 Proposed Rule Amendment 

 

Election of Branch Officers 

 

Rule 
Amendment 

Existing Rule Proposed change Reason 

 
1 

6.  BRANCH OFFICERS /STEWARDS/ CONVENORS  
C. Election of Branch Officers:   
iv.           If there is more than one candidate for any 
of the Branch Officer then a postal ballot of all 
eligible members will be conducted in advance of the 
AGM. 
v.           In the event of contested elections, the 
branch can nominate a senior branch officer or seek 
support from the regional team who will oversee the 
whole process including agreement of the detailed 
timetable with the Branch, writing to candidates, 
receipt of election addresses, the distribution and 
return of ballot papers (based on Membership 
Records), arrangements for additional or 
replacement ballot papers, counting of returns, 
declaration of results and production of a report to 
the AGM. 
vi.    The timetable for receipt of nominations will be 
sent out in the letter to members inviting 
nominations, sent with the initial AGM notification. 
vii.  Where no valid nomination has been received by 
the deadline, nominations can be called for and 
candidate elected at the AGM or endorsed at the 
next Branch Committee meeting.  

6.  BRANCH OFFICERS / CONVENORS 
C. Election of Branch Officers:   

iv. If there is more than one candidate for any 
post candidates will be given the 
opportunity to address the AGM for 5 
minutes and answer questions for 5 
minutes.  

v. The vote will be conducted 
by secret ballot at the AGM.  

vi. Where no valid nomination has been 
received by the deadline, nominations can 
be called for and candidate elected at the 
AGM or endorsed at the next general 
meeting.  

 

Bolton Branch has always held 
a quorate AGM, a postal ballot 
places both financial strain and 

time constraints on the 
branch. Time and money that 
can be better spent, the rule 

amendments giving the branch 
the same result, an election.  
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Proposed Rule Amendments – Steward Participation in Branch Committee  

 

Rule 
Amendment 

Existing Rule Proposed change Reason 
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Rule 7. Branch Committee 
Add point d) 

The branch will review Steward participation. If 
stewards do not attend 3 consecutive meetings 
without communications to the branch, their 
Stewardship will be converted to a contact status. 

The branch relies on stewards 
being active. This relies on 
those elected stewards to 

participate in branch meetings, 
especially branch committee. 

This are a vital part in 
communication about what is 

happening in the branch. 
Members place their trust in 
signing a steward’s form. The 

branch needs to ensure 
effective communication is 

working both ways – into the 
branch and out. 

We invest a lot of time, 
training and mentoring in 

stewards and we must uphold 
our standards 
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To be submitted to AGM 2022 

   
MOTION TITLE Fighting for equality for our Black members 
 
The coronavirus pandemic has continued to highlight the inequalities faced on a daily basis by 
Black people, in particular around low pay in frontline service roles and housing, and the 
disproportionate way that this has led to increased infection and death rates. 
The continued police brutality faced by Black people. The 2020 murder of George Floyd by the 
police in the US reignited the Black Lives Matter movement around the world, seeing huge 
protests despite the pandemic, and has highlighted once again how Black people are treated by 
the police. Racism and police brutality is not confined to the US, nor is it a matter just for people in 
the US. 
The Police, Crime, Sentencing and Courts Bill will increase racism and discrimination through the 
use of stop and search powers and the criminalisation of trespass laws, this latter particularly 
impacting on the Gypsy, Roma and Traveller communities 
The racist Nationality and Borders Bill currently sitting with the House of Lords, having passed 
through the House of Commons. The bill will scapegoat those fleeing war, famine, the climate 
emergency and poverty, and will make horrific tragedies where people die whilst seeking safe 
haven more likely to happen. 
The government will continue to try to make us pay for the pandemic and continue with austerity. 
This is demonstrated by their financial packages being aimed at businesses and the way 
contracts for PPE have been handed out to their families and friends, compared to the ending of 
furlough and the £20 a week reduction in Universal Credit. Which will have a disproportionate 
impact on Black people who will be more likely to be sacked, furloughed and face pay cuts or 
freezes. 
 
This Branch further believes: 
 
 • That we need a campaign that puts people before profit to respond to coronavirus – health and 
care workers, cleaners and transport workers should not die because friends of Boris Johnson 
want to get rich through PPE supply contracts. 
• That an ongoing response to racism and austerity is essential, and trade unions have an 
important role in that. We can campaign to end low pay and organise huge numbers of members 
to challenge racism. 
• That UNISON’s continued support of Stand Up To Racism, Unite Against Fascism, Show 
Racism The Red Card and other organisations makes a real difference to making sure racism on 
the streets and in institutions is always opposed. 
  
 
Bolton Branch resolves: 
 
• To campaign against the Nationality and Borders Bill and the Police, Crime, Sentencing and 

Courts Bill, and to continue to campaign against them if they become law. 
• To work with Show Racism The Red Card and highlight to members how they can also be 

involved. 
• To publicise the next Unite Against Fascism educational visit to Auschwitz and send a 

delegation if possible. 
• To affiliate to Stand Up To Racism. 
• To continue to support and publicise Stand Up To Racism meetings, protests and other activities 

to members. 
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• To continue to support the event hosted by Camden UNISON at National Delegate Conference 

on Weds 15 June 2022 fundraising for Stand Up To Racism, to add the branch to the list of 
sponsors and to donate £100 to sponsor it. 

• To circulate this motion and the decision to sponsor the event to other branches in the Region 
and encourage them to do the same. 

• To publicise the event on Saturday 19 March 2022, UN Anti Racism Day, assembling 12 noon, 
and taking place in London, Cardiff and Glasgow. 

• To send this motion to our Region and ask that it donates £500 towards the costs of the event 
that Camden LG branch is hosting at NDC 2022 to raise funds for and promote Stand Up To 
Racism 

• To request our Region adds its name as an official sponsor of the event, publicises it and adopts 
the social in our Region, encouraging conference delegates to get tickets and attend 

• To pursue and support the Racial Mobility Matters motion within local organisation 
• To continue to support events on the Equalities calendar such as Stephen Lawrence Day, 

Refugee Week, Black History Month and Islamophobia Awareness Month. 
• To once again support the publication of the Black History Month Special Magazine as part of 

the Battling for Bolton campaign. 
• Show support for footballers and other sportspeople who continue to ‘take the knee’ to show 

their commitment to opposing racism. 
 
 

Proposed by:    Ibrahim Kala                              Seconded by:  
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To be submitted to AGM 2022 

   
MOTION TITLE We are at War with the difference between the rich and the poor 

 
 
The sharp rise in living costs affects us all. With the cost of gas, electricity, rent, food and other 
essentials spiralling upwards, inflation is now at its highest level since March 1992, according to 
the Office of National Statistics (ONS). 
 
More and more of us seem set to struggle over the year ahead.  
I 
n 2020/21 the Trussell Trust estimated that 2.5 million people used a food bank, a 600,000 
increase on the previous year. Whilst in Bolton we have some fantastic organisations and 
volunteers trying to help those in need, the working class should not be relying on food banks.  
Black and minority ethnic (BAME) households in the UK are over twice as likely to live in poverty 
as their white counterparts, leaving them disproportionately exposed to job losses and pay cuts 
caused by the coronavirus pandemic, an independent study has revealed. 
 
The latest annual report by the Social Metrics Commission found that nearly half of Black African 
Caribbean households were in poverty, compared with just under one in five white families, while 
BAME families as a whole were between two and three times as likely to be in persistent poverty 
than white households. 
 
The commission said all people in poverty – particularly those classed as in “deep poverty”, 
meaning they lived at least 50% below the breadline – had been far more likely to suffer reduced 
incomes since lockdown, increasing the risk that the pandemic would drive a “significant” increase 
in the incidence and severity of poverty. 
 
People from across the political spectrum have questioned the wisdom and timing of the £20 
Universal credit cut last year and the National Insurance increase set for April this year. This is a 
further attack on our low paid members. With so many families on the breadline, anti-poverty 
campaigners argue that urgent government action is needed. 
 
There are growing calls for the government to scrap VAT on household fuel bills. Everyone is 
feeling the pinch and some more than others. 
 
We are facing a cost-of-living crisis. Inflation has already reached 7.5% (RPI, or 5.4% CPI). 
Wages are not keeping up. The Triple Lock for pensions has been broken and Universal Credit 
cut. In April we face an increase to National Insurance at the same time as a further hike in fuel 
bills. 
 
The Resolution Foundation warned that real wage growth, which was flat in October 2021, 
"almost certainly started falling last month and is unlikely to start growing again until the final 
quarter of 2022". 
 
We can already see how the rich and powerful will try to spin the cost-of-living crisis to serve their 
agendas. They want to use it to justify cuts to public services and the scrapping of environmental 
measures. And they will blame workers who try to defend their living standards. 
 
It was announced on 7th February by Ofgem that fuel price cap will rise by 54% The energy price 
cap will increase from 1 April for approximately 22 million customers. Those on default tariffs 

https://www.theboltonnews.co.uk/leisure/food_and_drink/
https://www.theboltonnews.co.uk/news/bolton/
https://socialmetricscommission.org.uk/
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paying by direct debit will see an increase of £693 from £1,277 to £1,971 per year (difference due 
to rounding). Prepayment customers will see an increase of £708 from £1,309 to £2,017. 
 
Wages are stagnant. This government has no intention of negotiating a decent pay rise, another 
move by the government to keep public sector workers in poverty. This government continues to 
force families into poverty and crisis with no regard for their wellbeing or their standard of living.  
 
Someone has to pay the financial cost of covid, let that be the ones who benefited financially not 
the workers who become overnight essential workers and worked through the pandemic to keep 
us all safe, sadly for some at the cost of their own lives.  
 
The government must take action now to tackle the cost-of-living crisis. We will not pay with our 
jobs, terms or conditions!  
 
This AGM resolves: 

1. To call on the Bolton Branch Core Officer committee to formulate an immediate plan of 
action for how the branch and our members can participate in fighting back. 
 

2. To call on the branch Core Officers Committee to formulate a year action plan to organise 
around all advertised rallies and lobbies to fight this class war! Including providing for the 
cost of activists to attend and lobby the Tory Conference to be held on the 19th March 
2022, in Blackpool. 

 
3. To call on the branch Core Officers committee to call a branch wide member meeting, to 

mobilise members of the branch. 
 

4. To put whatever resources are sought to support the work of the Black members self-
organised group, to support the fight back against the additional barriers our black 
members face.  

 
 

Proposed by: Andrea Egan                                Seconded by: Jayne Clarke 
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BMBC - Adult Services 

   

Christine Collins Joint Convenor 

Leanne Greenwood Joint Convenor 

Martin Challender Steward 

Phil Chanin Steward 

Leslie Mulroney Health & Safety Steward 

Kate Savidge Steward 

Anne Walmsley Steward 

   

BMBC - Chief Executives 

   

Shelley Duncan Steward 

Tracy  Lord Steward 

John  Pye Steward 

   

BMBC - Children's Services 

   

Lauren Alergant Convenor 

Andrew  Thomas Deputy Convenor 

Jane Howarth Senior Steward 

Jayne Clarke Steward 

Steve Fletcher Steward 

Andrew  Thomas Steward 

Jane Howarth Steward 

Simon  Webster Steward 

Chantelle Walker  Steward 

   

BMBC - Department of Place 

   

Tony Cowell Steward 

Alan Norris  Steward 

Mike  Rawlinson Steward 

   

Bolton at Home 

   

Janet Bryan Convenor 

Jeanette Armstrong Senior Steward 

Johanna  English Senior Steward 

Paul Johnson Senior Steward 

Steve Rigby Senior Steward 

Sanzida Alom Steward 

Gaynor Cox Steward 

Andrew Gilfillan Steward 

Sufia  Member  Steward 

Moya Rodgers Steward 

Sara Wilce Steward 

Catherine Woodall-Crook Steward 



   
 

   

Bolton Cares  

   

Julie Tudor Convenor 

Sue McGlory Deputy Convenor 

Joe  Derby  Steward 

Louise  Duffy Steward 

   

Schools 

   

Lauren Alergant Convenor 

Paul Atherton Steward 

Phillipa Atherton Steward 

Nadia Dodd Steward 

Alexander  Helsby Steward 

Tracey Laycock Steward 

Alicia Piri Steward 

Joanne Raby Steward 

Diane  Rowson Steward 

Julie Travis Steward 

Sharon Westaway Steward 

   

Bolton College 

   

Rebecca Davison Convenor 

Suzi Boardman Steward 
 

 

Branch Officers 

 

Assistant Branch Secretary (Joint) Christine Collins 

Assistant Branch Secretary (Joint) Jayne Clarke 

Branch Secretary Andrea Egan 

Chairperson Phil Chanin 

Vice-Chairperson vacant  

Communication Officer  Martin  Challender 

Education Officer Janet Bryan 

Environmental Officer  Alex Helsby 

Equalities Co Ordinator Johanna English 

Health & Safety Officer vacant  

Lifelong Learning Officer Janet  Bryan 

Membership Officer Jayne Clarke 

Sports and Social Officer Andrea Egan 

Treasurer John Pye 

Welfare Officer Julie Tudor 

Womens Officer Christine Collins 

Young Members Officer vacant  
 

 



   
 

 

Branch Subcommittees 

 

Jayne Clarke Staffing Committee 
Christine Collins Staffing Committee 
Andrea Egan Staffing Committee 
  
Christine Collins Branch Representative Committee 

 

 

2022 Conference Delegates 

 

Lauren Alergant Local Government Conference 
Jayne Clarke Local Government Conference 
Leslie Mulroney  Local Government Conference 
Alicia Piri-Sadigh Local Government Conference 
Diane Rowson Local Government Conference 
  
Lauren Alergant National Delegate Conference 
Jayne Clarke National Delegate Conference 
Christine Collins National Delegate Conference 
Leanne Greenwood National Delegate Conference 
Leslie Mulroney National Delegate Conference 
Alicia Piri-Sadigh National Delegate Conference 
Diane Rowson National Delegate Conference 
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Welcome to Bolton Branch 2022 AGM 

What a year! 

COVID -19: a crisis that will be an historic point in our lives. As we look back, what 

will you take from what has happened? 

Many of you, particularly low paid workers, suddenly were recognised for the 

essential work that you do. You became local heroes overnight and recognised in 

name as Key Workers. Usually, the public see Council and public sector workers as 

gold-plated pension, pen pushers. 

The pandemic has exposed the cracks in funding, service provision and pay. It has 

also highlighted the value of Public (accountable) Services. This is our opportunity to 

push our agenda on pay, terms and conditions. I have said many times before, you 

have paid for the Tory’s Austerity Programme, the government will be looking to you 

to pay for the COVID-19 crisis. They have spent money, billions, on failed track and 

trace, inadequate contracts for PPE and they have exposed what the private sector 

is about: Profit before People. You and the branch will push for People before Profit.  

For school members, you have seen your budgets cut, and a gradual fragmentation 

of ‘The Bolton Family of Schools’, however during the pandemic you have stuck 

together to ensure that your workplaces, have been safe for you through your union 

activity. You have been vigilant in ensuring risk assessments have met UNISON’s 

key tests, all in the face of a failing government who have been hell bent on keeping 

schools fully opened at any cost.  

Care Workers, whose work is aimed predominantly at the most vulnerable in our 

society, have experienced arguably the greatest challenges with risk assessments 

and protection of pay for those of you in the private and community sector. You have 

made sure again through your union activity to push back and demand risk 

assessments and you have participated in a number of online rallies and campaigns. 

Whilst some of you needed to work from home, this was also an opportunity to 

support and organise each other. You have attended Branch webinars and Zoom 

member meetings.  

Whatever your role within public services, one thing is true: through your public 

service work you have keep our communities going. You have also gone the extra 

mile supporting the branch during Easter and Christmas, organising Easter eggs and 

Christmas selection boxes, so that we could donate them to our chosen community 

food bank NICE, run by one our retired members Martin McLoughlin. The branch will 

now be organising for this Easter’s collection, so please, where you can, we ask for 

your help with donation of chocolate and Easter eggs. If you can help with a donation 

box, please get in touch.    

Branch Secretary’s AGM Report 2022 
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The Branch is also active within Bolton Trades Council, which is the organisation 

which brings together all the trade unions within Bolton. There have been many 

disputes in and around Bolton, seeing workers fight back against service cuts.  One 

in particular was for Tracey Scholes, who is five foot tall and had been in the job 34 

years but when Go North West buses repositioned the wing mirrors of their buses, 

she could no longer drive them safely. This resulted in her dismissal. Bolton 

Trades council became part of the campaign to help her, and I am glad to report 

that following her tribunal hearing she won her job back and she is back ‘on the 

buses’. There has been a lot of activity going on Climate Lobbies, protests about 

the new Policing Bill, which could see lobbies and protest more challenging, 

Lobbies to protect the NHS as it becomes the target for the government to further 

its privatisation programme. 

You have faced so many challenges over the last decade, and there are more to 

come. The Council 2021-2023 Budget means we are half way through the budget 

cuts, but you have faced cuts and won battles where you have taken action.  

Bolton Unison Branch 

I would like to take the opportunity to thank our Branch employed Administration 

Team. They ensured during our darkest hours that members would have access to 

representatives. They have remained operational throughout the pandemic, using a 

blended approach to home and office working ensuring no paperwork or phone call 

was left unattended. I would like to pay a special ‘thank you’ to Sarah Trendall, who 

during the pandemic became the Branch’s Office Manager, with Tony Davies and 

Sam Davies both joining the admin team to replace staff who had left. 

I would also like to take the opportunity to thank the army of Stewards and Officers 

who undertake their roles within our branch’s structures. I know many of you have 

struggled with undertaking your job roles alongside your elected responsibilities as 

stewards and officers. Whilst you all have access to facility time for case work and 

reviews, many put in additional voluntary hours to ensure this remains an active and 

organising branch.  

As a branch we continue to be involved in all structures of the union, on a regional 

and National level, always fulfilling our delegation allowances. 

I serve on our National Executive Committee and am on my 3rd term. I have been 

elected by my fellow NEC members to the position of Vice President, to serve with 

Paul Holmes as President. I have always been elected on a manifesto of change, 

this year comrades on the same manifesto were elected in the numbers which has 

now seen for the first time a left NEC. The work is both challenging and demanding 

as we start to bring about change within the union, to ensure our structures are 

enshrined in the organising model, of trade unionism. Unfortunately, this has entailed 

having to spend part of my week working on National issues. 

I would like to give a special thanks to Jayne Clarke, who as the Assistant Secretary 

has worked hard, to keep the branch running smoothly in times of my absence.  

I also want to thank our retired members section, members who have retired from 

their paid work but have continued to play their part in the trade union movement. 
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You have played an integral part in the branch’s activities during COVID. Organising 

and participating in many of the activities of the branch: the collections, the lobbies 

and distribution of materials to schools and care workers. COVID brought its own 

challenges to many of you, but you remained active in the branch. Thank you for all 

you do and all you continue to do. 

Next Steps 

Boris has called an end to the pandemic. He is now telling the public to return to 

‘normal’. We must not return to normal. 

You have spent the last 10 years paying for a Tory Governments agenda of 

Austerity, from a Global financial crash not of your making. You didn’t gamble on bad 

debt and investment. COVID-19 has been another global crisis, whilst a health one it 

will have a financial cost. You have to ensure that you do not pay for the financial 

crisis, with your Job, Pay, or Terms and Conditions. You must organise and you 

must resist firmly. 

We now enter the period where the government want us to pay for the financial crisis 

of COVID. The predicted spiralling cost of living crisis is the beginning. Make no 

mistake this is a class war between the rich and the poor. Please read at your leisure 

the attached news report about the ‘Tory Donors’ We are expected to pay the cost, 

they want their returns through their companies. Are we all in it together? 

What can you do? 

On your own, nothing!! Being part of a union at a time like this means you can work 

together by sticking together. There remain many challenges ahead. To meet them 

you need to continue to work at improving organisation in your workplaces. UNISON 

is our union, a member led union; it is on us all to ensure we remain an organising 

active branch. Some see a trade union as a service or an insurance, and whilst part 

of our organising is to help you on an individual basis when you are in need, our 

strength is in numbers and showing each other solidarity. When workers come 

together, they achieve greater things together. An injustice to one is an injustice to 

us all. 

I sit on the National Executive Committee and have the honour of being UNISON’s 

Vice President; there are many changes happening for the benefit of our trade union 

work. 

The NEC has just agreed to work to change strike pay. It is and always will be at the 

discretion of the committee, but in smaller disputes this will be invaluable. Strike pay 

was paid usually by the branch to those who demonstrated financial hardship. 

Nationally strike paid was given to members after their 3rd day of strike action, and 

was £25. The NEC have agreed strike pay can be paid from day 1, and has 

increased to £50. This is a welcome move and will give greater confidence for those 

who want to challenge especially in schools, care homes and when your employer 

decides to make redundances through cuts to your services.  

I am interested in building our membership, the greater the numbers in the union and 

in your team gives us a better voice in negotiating. I am interested in building and 

organising our stewards committee, having a work place steward ensures we get to 
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know what’s happening in your section and you get to know what’s happening in the 

branch. The barrier to becoming a steward is the fact that many of you are trying to 

carry on doing the work of team colleagues have left, or simply your team is 

generally busy. However, becoming a steward will not impact on your capacity in the 

workplace in the main employers where we have Facility agreements. By getting 

your UNISON colleagues to elect you, you will get paid release from your job, 

training and out of pocket expenses and if it is a role that entails it affecting your 

capacity, the branch will ensure your work load is adjusted. I hear many members 

say that to become a steward just puts work pressures on other colleagues. If we 

don’t organise and push back on the undue work pressures in work places, how will 

this ever change? 

  

Being in UNISON, you can do this together, Organise, Resist and Fight Back.  

Andrea Egan, Branch Secretary 
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UNISON Conferences report for AGM 2022 

 

 Each year UNISON holds 14 conferences, which are open to all members. Out of the 14 

conferences held by UNISON, we, as a branch, are eligible to attend 10. Since the last 

AGM some of the conferences have gone ahead, unfortunately others have been cancelled 

due to Covid, but have been held online. These are the conferences since our last AGM in 

2021 

Community: The conference in March 2021 is for members in the private, voluntary and 

community sector, this was unfortunately cancelled due to Covid, it should have been held 

in Cardiff  

Young Members: Although not a conference as such, the young members weekend is 

held in May, the venue hadn’t been confirmed. We didn’t have any delegates come forward 

for this. 

Local Government: Usually a two-day conference held in June, due to Covid the event 

was held online on Sunday 13th June , we had three delegates attend Lauren Alergant, 

Christine Collins, and Jayne Clarke, sadly our fourth delegate Graham Walmsley passed 

away just before, and he was greatly missed. Andrea Egan also attended 

National Delegates: This is the main conference of the year and usually takes place over 

four days in June. Again, due to Covid the conference was very different and held online 

over three days instead from 15th – 17th June 2021.  We had 5 delegates, Lauren Alergant, 

Cat Woodall-Crook, Andrew Thomas, Christine Collins, Jayne Clarke, and Andrea Egan 

attended in her role as an NEC member. The conference is attended by all the different 

sectors of UNISON, as well as Local Government it includes members from Health, 

Water/environment/transport, Energy and Police & Justice 

Retired Members: Like many others this conference took place online from Tuesday 12th – 

Wednesday 13th October, we had 4 delegates Ann Webster, Bernie Gallagher, Sue Vickers 

and Derek Coleman  

Disabled members: The conference was held in Liverpool from Saturday 30th Oct – 

Monday 1st November 2021. Unfortunately, there were no delegates  

LGBT+:  This was held in Brighton from Friday 19th - Sunday 21st November 2021. I’m 

pleased to say that Leslie Mulroney who is a care worker attended on behalf of branch and 

thoroughly enjoyed it.  Also, we have two branch members, who attend regularly went as 

regional representatives. 

Higher Education: This conference was not held due to Covid, usually held in January 

Black Members: The three-day conference, was due to be held in Liverpool from Friday 

21st – Sunday 23rd January 2022, but unfortunately was cancelled again due to Covid. We 

had three delegates who were going to attend, Ibrahim Kala, Chantelle Walker and 

Maureen Nevers. 
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Women’s: Another three-day conference due to be held in Edinburgh in mid-February 2022 

has been put online. We had three delegates attend, Cat Woodall-Crook, Becky Davison 

and Christine Collins  

If any of these conferences are of interest to you or you would like more information, please 

contact me at jayne.clarke@UNISONbolton.org 

The Black members, women members, disabled members and LGBT+ also have Self 

Organised Groups as part of the UNISON structure, at branch, regional and national level, 

these are something our branch would like to build on as a branch. As a result of attending 

the Black Members conference Ibrahim and Maureen have started up a Black Members 

SOG and hold regular meetings. Although not classed as a SOG we would like to start up 

women’s and young members groups 

If any of these are of interest to you or you would like more information, please let us know 

and we can direct you to the relevant person.  

 

Jayne Clarke – Conference Lead 

 

 

 

 

mailto:jayne.clarke@unisonbolton.org
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AGM Membership Report 2022 

 

We currently have 5713 members covering workers in Local Government, including schools Bolton 

at Home, University of Bolton, Bolton Cares and Community and Voluntary sector 

Over the last 12 months we have had 365 new members 

Covid has had a massive effect on our ability to get out into the workplaces to speak to our 

members, this is due to some members working from home and although most of the members 

have been in the workplace, controls for covid have meant we were unable to visit particularly in 

care home and schools. However, as things open up again and the workforce returns to the 

workplace, we will be out and again, if you would like a UNISON steward to visit your workplace, 

please let us know. 

This year we have been busy updating our data base, it is a legal requirement to keep our 

information up to date and we need your help for this. Please either ring branch office on 01204 

338901 or email changemydetails@unisonbolton.org to let us know if any of your workplace details 

change or your job title and any of your personal information.  

Throughout the year UNISON regularly cleanse our membership, which means any member who 

hasn’t paid their subscriptions for three months are lapsed from membership, we have also 

completed a cleanse of our retired members, to do this we have written to them, sent emails and 

rang them. Any member we have not been able to contact have been lapsed from the system, 

however if they contact branch for any reason they will be reinstated  

There have been some great activities been over the last 12 months, to recruit and retain our 

members, we’ve had stalls, tea and toast mornings, lots of correspondence going out to keep you 

informed, visited workplaces, and talking to members and non-members, if you’ve not seen anyone 

from UNISON recently, please email me on jayne.clarke@unisonbolton.org and we will arrange to 

come over and visit.  

There’s lot to see on the UNISON website, both Bolton branch and national, all the benefits of being 

a member.  

It has been great to have some members come forward to be workplace contacts and looking 

forward to working with them, they can keep you updated on what’s going on and remind you to 

keep your information up to date.  

Being part of Bolton branch UNISON is to work towards better terms and conditions, having safer 

workplaces and doing things collectively. If you have colleagues who aren’t in the union, they are the 

weak link. Don’t forget there's strength in numbers 

If you have any questions or want more information either ring the branch office or email me  

Jayne Clarke – membership officer 

 

                      

mailto:changemydetails@unisonbolton.org
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Black Members Group Report to AGM 2022 

 

In 2019 a group of likeminded Council Officers got together and wanted to meet as a 

collective to launch a self-organised group on Stephen Lawrence Day. National Stephen 

Lawrence Day is on 22 April. This was the start of a resurrected Black Workers Group. 

Other global events occurred which halted some of our plans such as the pandemic but the 

whole Black Lives Matter movement galvanized the group to push further with some of our 

aims. 

Stephen’s murder and the term “Institutional racism” is still sketched in my mind despite the 

sad events being nearly three decades ago. It was on 22 April 1993 that Stephen was killed 

by a gang of white men in a racist attack. He had been waiting for a bus with a friend. 

As a young person at the time and growing up as a youngster with the backdrop of 

skinheads, racist football hooligans, racial attacks and abuse in school, and so on my first 

role was to combat racism at the Bolton Racial Equality Council. Groups like the NF had free 

reign to meet wherever and whenever in Bolton. 

Ever since then anything that was about challenging prejudices, myths, stereotypes, 

particularly around race became my forte. Fast forward a few decades and the main thrust of 

hate and discrimination was directed towards faith groups like Muslims, who became public 

enemy number one. Tommy Robinson’s biggest EDL demo in the UK was in my hometown, 

Bolton in 2010. That left a bad taste in people’s mouths for years and decades and was not 

good for community cohesion in the slightest. 

With the growth of social media, the racists who manifested themselves in different names 

by now, were on the rise with millions of followers/supporters on pages like Britain First. 

Most of us felt like we were swimming against the tide and it was important for the majority of 

the honest and decent folk of Bolton to not sit on the fence and break their silence by 

opposing racism in all and any of its forms. 

Ironically as we supported a group of young people who wanted to organise a BLM solidarity 

protest in Bolton Town Centre 2020, volunteers and I were confronted by the so called 

“Statue Protectors” a collective to ex hooligans, racist thugs and criminals. They have not 

gone anywhere and are still a very real threat to cohesion in Bolton. 

I would like to thank the Bolton Unison Branch for taking the initiative to publish this special 

edition Black History Month magazine, probably one of the first its kind regionally or 

nationally. I hope that other Black employees are encouraged to join the Union and partake 

in activities which promote the rich history of the diverse BAME groups that live in the Town 

in 2021. New members can help us with these activities and events in the future. 

Moving forward a motion was passed by the Bolton Branch which looks to address racial 

mobility of BAME staff with public sector employers which in essence is about taking a zero-

tolerance approach to racism and taking some positive action to redress any imbalances in 

all our workforces. 

Ibrahim Kala (Chair) 

Bolton Unison Black Workers  
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Key Highlights 

• Black Members SOG set up and running 

• Help at the BLM protest in Bolton in 2020 

• Production of the Special Edition Black History, Battling for Bolton Magazine in 

October 2021. Another magazine planned for October 2022 

• Involvement in the Unison NW Regional Black Members Group 

• Attendance at the National Black Members Conference in 2020 

• Racial Mobility Matter Motion passed by the Bolton Branch 

• Assistance with Union efforts to recruit more Black Members and SOG members 

• Plans to get involved in key Race Equality events in Bolton throughout 2022/2023 
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 LABOUR Link Report For 2022 AGM 
 
 
 
 
1. Regional LP Conference 27th – 28th November 2021 
 
I attended Labours Northwest Party Conference, as part of the NW Labour Link team. It 
was well attended, and all delegates spoke to motions or participated in fringe meetings. 
 
Bernie Gallagher, previous Branch Secretary, who received an award for her trade 
union contributions.  The Northwest delegation made a substantial donation to the CWU 
humanitarian appeal.  
 
 
2. Labour Party Survey Findings – Presentation by Carl Greatbatch 
 
Discussion has taken place at a regional level regarding the low membership of APF 
payers/ Labour Link in branches, and Bolton is included in this. 
 
CG presented his findings from a survey sent out to 1,145 Labour Link members (who 
were also recorded on RMS as being in the Labour Party) and from 90 responses 
received back.  Following a lengthy discussion on the findings and how to increase 
Labour Link activity within the membership, the following were highlighted: 

 

• The need to publicise what Labour Link does. 

• To set up taster training sessions in the Labour Party 

• To make it easier for members to ask questions of Labour Link Officers and 
branches 

• To provide drop in sessions 

• To produce a booklet and guide to answer some of the queries raised by 
members. 

• To raise the importance of trade unions in CLPs. 

• To identify who our members are in the Labour Party.  It was noted this will be 
difficult due to GDPR restrictions. 

• To have an education programme to help members understand the role 
unions played in creating the Labour Party. 

• To have an organising model for Labour Link to encourage everyone to work 
together. 

 
 
3. Delegate to Labour Women’s Conference 

 
I have been nominated as the Northwest delegate to Labour Women’s Conference. 
 
 
4.The local elections have been called and will take place on the 5th of May 2022 
 
Can all APF papers active within their wards remind active UNISON candidate’s that 
they can claim £100 for financial assistance in their campaigns, if standing as a 
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candidate in the local elections, it is conditional that they demonstrate working towards 
Unison’s objectives. 
 
5.Branch delegates to Bolton’s CLP’s 
 
The branch has full delegations to Bolton West and Bolton NE. However, SE CLP 
remains to be an area we need to build on. If you live in the SE area and are a APF 
member you are entitled to attend as a delegate from the branch. Please get in touch if 
you are interested. 
  
A final reminder. 
If you are a LL affiliated member and wish to continue your APF status once you retire, 
you need to send £5 to Gillian Breeze, at the Northwest Regional office. Details of the 
address can be obtained from our branch office. The £5 must be paid each year to 
maintain membership. 

 
 

Yours in solidarity 
 
Andrea Egan – Bolton Labour Link Officer 

 
. 
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Communications Officer AGM Report 

 

Effective communication is an essential part of our union organisation. Over two 

years of COVID, Branch newsletters and the Branch magazine, Battling for Bolton, 

have taken on added importance.  

We have faced enormous change and uncertainty whilst trying to maintain key 

services. We have also seen the impact of successive pay freezes and the impact of 

a growing cost of living crisis. The Branch magazine has a key role to help us to 

keep informed about what’s happening.  

The Branch magazine can also help us to find out about union campaigns, success 

stories and working class history. People always enjoy reading about groups of staff 

and the jobs that they do, this is something  I’m keen to develop.  

I would like to give a massive thanks to the Branch staff and everyone who has 

contributed to Battling for Bolton over the past year. Anyone with ideas or 

contributions for future magazines, please get in touch. 

 

Martin Challender 
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Sports and Social Report AGM 2022 

The covid pandemic pretty much effected all our sports and social events last year, 

seeing many events cancelled. 

We did manage to get members to this years Wigan Diggers, and it was a great 

opportunity to socialise and have a long awaited catch up. 

2021 Panto was Beauty and the Beast.  It took place on Sunday 12th December and 

the feedback has been excellent. I hope members enjoyed the report back in the 

winter edition of Battling for Bolton. Christmas is a difficult time financially and as a 

trade union we are proud to be able to support our members with subsidised tickets. 

The event charges in excess of £20pp and following negotiations we managed to get 

the tickets for £12.50 but sold them at a subsidized rate of £7.50 pp to our members  

This year in the planning 

The treasurer has now requested that officers submit their projected budgets for this 

coming year. 

This year, under the financial heading of sports and social the branch would like to 

organise events to, The NW Regional Golf tournament, Durham Miners Gala, Wigan 

Diggers, a family trip to Blackpool Lights and finally the Pantomime. 

Being in a union doesn’t always mean that every member will be active. Often union 

branches are servicing branches, where little activity takes place other than member 

representation. Bolton Branch identifies itself as an organising branch, built from the 

bottom up. Strength in Unity. 

I have been the sports and social officer for the last 9 years and I believe 

passionately that the sports and social element of the branch does help to organise 

us as members. It is a great opportunity to meet other trade union branch members 

in a much less formal setting.  I also believe within the depths of austerity it is the 

unions role to ease the burden placed on members in engaging in that activity. It is 

with this pledge that the branch will do all it can over the coming years to provide 

areas of social mobilisation where it can and continue with our unique sports and 

social section. 

 

Andrea Egan 

Sports and Social Officer  
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WELFARE OFFICER AGM REPORT 2022 

 

There has been a sharp rise in members needing assistance from There For You this year, 

due to covid, our current economy and most of all, low wages, people who are in full time 

employment are struggling to cope. 

There For You can help members in many ways, financially, both with monetary support and 

also we have a dedicated debt line, who offer support and advice to people who are 

struggling to pay their bills. 

Another side to us is our huge, modern hotel in Croyde Bay, Devon, this hotel is exclusively 

owned by Unison, and offers great holidays at a discounted price. There is something to suit 

everyone, lone travellers, groups of friends and family holidays, you can even bring your 

pets. 

There For You also have a wide range of assisted services too, for example, help with dental 

care, all types of insurance, free will writing, you ask me and I’ll tell you if we cover it. 

One very important piece of information is we do have access to food banks. 

Please contact me if you are struggling in any way, 

You can do this either by ringing our branch office on 01204 338901, and they will pass me 

your details or you can ring me directly Julie Tudor 07737465409 

All information is completely confidential and at no time will any of your details be shared 

with anyone but myself and the There For You team 

 

Julie Tudor  

Bolton Branch  

Welfare Officer  
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