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Intro
Dear Member

There is much that can be said of the 
last year. My biggest surprise was 

the anger felt by the public when we 
discovered that a ‘Christmas party’ had 
taken place at Downing Street, in 2020, 
at a time when we had been told that 
Christmas was cancelled. My surprise? 
That this anger has only now spilled 
out. A Government that has lied to us, 
and let us down on so many fronts. 
Where has the public outrage been 
over the last 18 months?

COVID has affected so many aspects 
of our life. It’s fair to say that this has 
been a really difficult time for all of 
us. If nothing else, the pandemic has 
served to emphasise the importance 
of the work our union does every 
day. Vital work to ensure that, despite 
COVID, UNISON is still there for our 
members where we need to be; a vital 
source of support. And, of course, 
more generally, all of us who work in 
the public services and in our union 
know that it is this work that has kept 
the country going during the pandemic. 

Many of you didn’t have the option 

of working from home – you had to 
keep coming in to work, regardless 
of the dangers. It’s no exaggeration 
to say that without the support, care 
and simple hard work of UNISON 
members, many aspects of society 
would have collapsed.

Tory sleaze...

And then, of course, we are stuck with 
a Tory Government that continues to 
show that it is no friend of working 
people or our public services. This is 
a government and a party mired in 
sleaze. It is a government that recently 
slashed Universal Credit by £20 a 
week at a time of rising prices and 
energy bills, while many of its own MPs 
have been taking thousands on top of 
their MP salaries. 

This includes the Tory MP who told 
England footballer Marcus Rashford 
he should stick to his day job – when it 
turns out she has a second job raking 
in an extra £36,000 a year. It’s rank 
hypocrisy and damages the standing of 
our politics. And it doesn’t matter how 

often our Prime Minister waffles on 
about Peppa Pig…this will not distract 
our union from holding him and his 
cronies to account for the damage they 
are inflicting on our communities.

Spending and public services...

We also saw the Tory approach very 
clearly in the recent spending review 
and budget. Taxes on working people 
are up. The cost of living is up. But 
tax credits have been cut and wages 
are down. Johnson says he wants a 
high wage economy, but the statistics 
show a very different story. Wages 
have grown by less than 2.5 per cent 
since the 2008 financial crisis. And 
the Chancellor’s claim that the public 

sector pay freeze is over is another 
example of smoke and mirrors. There 
are no guarantees that pay awards 
will be above inflation next year. 
Just as there are no guarantees that 
Government departments will get the 
funding they need to afford decent pay 
rises. That is why we must do all we 
can to deliver a REJECT vote in the 
NJC Ballot. It’s the same old Tories. 

And it’s the same story on public sector 
investment. How can they claim to 
be the ‘party of public services’ when 
they continue to preside over 200,000 
health and social care vacancies in 
England alone? Local government has 
been stripped to the bone. And nothing 
in the recent announcements will come 



anywhere close to making up for the 
extent of the cuts meted out to our 
councils since 2010.

Social care...

A classic example of this 
Government’s approach is the way it 
is handling – or failing to handle – the 
crisis in our care system. Its latest 
move is to make the least well off 
lose out the most, with changes to the 
cap on care costs. A cynical move, 
brought in at the last minute, and 
bolted on to the NHS Bill. The Tories 
have continually refused to take the 
necessary decisions to protect our 
care system – its recipients and, of 
course, its workers. 

Recently, we’ve had the massively 
disappointing Social Care White 
Paper. It completely fails to tackle 
the huge staffing shortages currently 
ravaging our care system, and there 
are virtually no references to pay in the 
document at all. It’s yet another missed 
opportunity by this Government to 
do something meaningful for care 
recipients and our members working in 
care homes and in the community.

Now, more than ever, the pressure 
is on us to show the value of union 
membership – and particularly the 
difference that being in UNISON can 
bring to people’s lives at work. We are 
a member led union, and the better 
organised we are in workplaces the 
more it will give us a fighting chance 
to engage in the battles we face in our 
workplaces. 

I have always been proud to be a 
member of Bolton Branch. We have 
some fantastic activists. BUT we are 
only as strong as our membership. 

If we don’t have stewards in all 
departments, the pressure to cover 
bigger and bigger areas starts to burn 
out stewards. Stewards have access 
to training, mentoring and ongoing 
support from the branch, and with 
most of our employers we have good 
facility agreements to ensure stewards 
have the right to facility time to 
undertake those elected duties.

We are all busy but organising is a 
crucial step to ensure the branch 
remains an organised, resisting and 
a fighting branch. Please discuss in 
your work teams and look to support 
each other in identifying a rep for your 
section. 

You can become more involved or 
active by attending the many online 
lobbies we have been advertising in 
the bulk emails from the branch. You 
will see that the sender is UNISON LG 
Branch – yes that’s from us! Have we 
got your personal email address? If not 
just give the branch a ring, or log into 
My UNISON, where you can update 
your own details; you just need your 
membership number. 

I will end my introduction by seeking 
your support, as Bolton Council has 
once again targeted Harvey Nursery, 
the last Local Authority provision, for 
closure. Members are asked to come 
along, get involved and join us on our 
Lobby of the Full Council Meeting on 
19th January 2022 at 6pm, Bolton 
Town Hall, South Side. 

Small steps...

Andrea Egan
Branch Secretary
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A Call To Arms At Bolton UNISON AGM

At the AGM in March, Salford UNISON’s Ameen Hadi 
will be the guest speaker, leading a rallying call for 
trade unions and members to develop their strength... 

‘Capitalism on steroids’ is how 
Salford UNISON’s treasurer, Ameen 

Hadi, describes what we are living 
through at the moment. But he also 
believes that the moment has come 
to change it.

Ameen will be the guest speaker at 

the Bolton UNISON AGM in March, 
and is well worth listening to as he 
has been involved with, and led, a 
zillion campaigns against everything 
from cuts to racism. 

“What’s at stake is our public 
services and our jobs at the end of 

the day and that’s what I’ll be talking 
about” he says “And also about being 
valued for what we do.”

With the ballot on pay not completed 
until mid January, whatever the result, 
Ameen believes that unions and 
members must muscle up for the 
coming battles...

‘We’re now working at least 
one day a week for free in 
real terms...’

“We could find ourselves in the situation 
where we are assessing action, or 
discussing why we’ve not managed to 
meet the threshold for action with the 
anti-trade union laws” he explains “But 
we’ve got to be in a situation where we 
are ready to fight for our jobs, services 
and pay. If it isn’t this year it’s going to 
have to happen, because over the last 
ten years we’ve lost half our workforce 
in local authorities and suffered pay 
cuts...to the extent that we’re now 
working at least one day a week for free 
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in real terms.

“At some point we’re going to have to 
say ‘Enough is enough’, and be able to 
stand up for our members’ interests” he 
adds “This Government has no interest 
in even protecting human life judging 
by what’s happened around COVID, 
so unions need to step up and not look 
to political parties to do that for us. We 
have to develop our own strength.”

‘At some point we’re going 
to have to say ‘Enough is 
enough’...’

Ameen draws inspiration from 
campaigns like those that happened 
around the COP26 climate summit, 
the Black Lives Matter movement, the 
institutionalised discrimination against 
women highlighted by the Sarah 
Everard murder, and the Tories’ attacks 
on refugees and the right to protest...

“We’ve had quite big responses to 
those issues, and we need the same 
sort of response from the trade union 

movement when they are attacking our 
terms and conditions, introducing fire 
and re-hire or attacking both our wages 
and our jobs” he says “The movements 
around COP 26 and Black Lives Matter 
involved a lot of young people, and, 
really, trade unions need to catch 
up and be part of those movements, 
putting their organisational weight 
behind those struggles.

“My talk will be a call to arms because 
the only people who know how to 
effectively run public services, and how 
to run them properly, is ourselves as 
a union” Ameen concludes “And it’s 
time for every union member to get 
involved, to make the union stronger 
to fight the battles that we are going 
to have to have to stop the way things 
are going. Together we can stop this 
Government...”

Ameen Hadi will be the guest 
speaker at the Bolton UNISON 
branch AGM: from noon, Wednesday 
9th March.
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Third Time Harvey Nursery Under Threat
Bolton UNISON is mounting yet another 
protest to try and stop the closure of the 
Council-run Harvey Nursery...

It’s a year since the Conservative led 
administration put forward a failed 

proposal to close the popular council 
run Harvey Nursery. Now it’s coming 
back to Council on 19th January, and 
UNISON will be there lobbying for the 
popular nursery to remain open.

“Harvey Nursery is a well-established 
Council-run day nursery that 
operates out of Harvey Start Well 
Centre” says Jane Howarth, Bolton 
UNISON steward “There has been a 
nursery on this site for more than fifty 

years. The nursery has been hit with 
closure three times now! The last two 
times this has been overturned and 
again we find ourselves with the third 
threat of closure.

“The report was called in for scrutiny 
in December and as a result of the 
scrutiny committee it is going to full 
Council on 19th January” she adds 
“We are preparing to lobby this 
important Council meeting where the 

nursery’s future will be decided. We 
are asking for people to come along 
and join us. It’s really important that 
we stand together in the fight to save 
Harvey Nursery.”

UNISON members are being
asked to join the lobby of Bolton
Council from 6pm on Wednesday
19th January at Bolton Town Hall 
(South Entrance).



14                                              15

Stand Up And Walk 
For Social Care

Care workers marched to the Tory Party Conference to 
raise the issue of underfunding in social care...

Social care suffers from a serious 
lack of funding, which means 

that vulnerable people don’t always 
get the support that they need when 
they need it. It also means that, all 
too often, social care staff don’t get 
the pay and recognition that they 
deserve. 

After all the problems of COVID 
and the pandemic, it’s no wonder 
that social care workers have been 
left feeling angry and frustrated. 
Last year twelve care workers from 
across the North West walked 

from Burnley through Accrington, 
Blackburn, Bolton and Salford to the 
Conservative Party conference in 
Manchester to highlight the ongoing 
social care crisis. 

The care workers, all UNISON 
members, received a great deal of 
public support and media coverage 
helping to ensure that people 
received the vital message that we 
need action to end the appalling 
underfunding of our social care 
services.
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Boris Johnson not welcome in Manchester.
On Sunday 3rd October, UNISON members from 
Bolton braved the wet weather, joining many 
thousands in protesting against Boris Johnson and 
the Conservative Party conference in Manchester.

Pictured: Andrea Egan and Jayne Clarke / Cat Woodall-Crook and Christine Collins
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Call For All Care Workers 
in Greater Manchester 
To Get Pay Rise

After Salford City UNISON secured the Real Living Wage 
for Anchor Hanover care workers, there are calls for the 
rate to be given to all Greater Manchester care workers...

Care workers present Living Wage petition to GM Mayor 
Andy Burnham and Greater Manchester council leaders
Photos courtesy of UNISON North West

After Salford care workers at Anchor 
Hanover secured the Real Living 

Wage worth up to £19million a year for 
employees, there are calls for the rate 
to be implemented throughout Greater 
Manchester. 

The company is the largest provider of 
specialist housing and care for older 
people in England, and the wage rise 
will mean that employees will be paid 
at least £9.90, almost £1 an hour more 
than the current national minimum 
wage rate of £8.91 which many Anchor 
Hanover care workers were on. 

The company was one of the few 
social care providers operating in 
Salford which refused to pass extra 
funding on to its care workers, despite 
it costing them nothing. But after 
UNISON protests Anchor Hanover 
relented. 

“This comes off the back of a sustained 
campaign from Salford city branch and 
UNISON North West” says UNISON’s 
Salford City branch secretary Steve 
North “Through a combination of 
organising with workers, relentless 
direct protest and determined political 
lobbying, we have shown that those 

who deliver care and support 
can have a powerful voice.”

Now UNISON North West 
has launched a campaign for 
all care workers in Greater 
Manchester to be paid 
rises...“The real living wage 
is the very least that care 
workers deserve – but so 
many providers continue to 
pay poverty wages to frontline 
staff while extracting profits from 
public contracts or paying grossly 
inflated wages to executives” says Dan 
Smith, UNISON North West regional 
organiser.

“UNISON North West and care 
workers across the region call on 
care providers to follow suit – care 
workers demand a pay rise” he adds 
“We also call on local councils to 
take responsibility for the pay and 
conditions of social care workers 
by making the the real living wage 
the minimum starting salary for all 
commissioned social care.”
 .
The campaign is also backed by 
Bolton UNISON...“Care workers do a 
really difficult job looking after some 
of the most vulnerable people in our 
communities” says Martin Challender, 
who has worked in social care for over 
forty years and is Bolton UNISON’s 
Communications Officer. 

“It’s only right that care workers get 
the respect and recognition that they 
so rightly deserve” he explains “It was 
fantastic to see UNISON secure £19 
million worth of pay increases for low 
paid members. It shows what can 
be achieved. I fully support the fight 
for all care workers across Greater 
Manchester to be paid the real 
living wage of £9.90 as an absolute 
minimum.”

Also backing the campaign is Bolton 
Labour Councillor, Sue Haworth, 
Shadow Cabinet Member for Adult 
Services...“Poverty pay needs to be 
resigned to the history books, and this 
fantastic success in Salford shows just 
what can be achieved when skilled 
campaigners and negotiators work 
relentlessly for better pay for care 
workers. 

“Making the Real Living Wage the 
minimum starting salary for local 
authority commissioned social 
care should be a top priority for the 
conservatives at Bolton Council” she 
adds “Alas, despite calls from Bolton 
Labour, backed by other political 
parties here, the Conservatives have 
so far refused to back our calls for fair 
pay for all care workers.”        

And Councillor Roger Hayes, Leader 
of Bolton’s Liberal Democrat group, 
adds: “I very much welcome efforts 
to improve pay within social care and 
ensure that across Greater Manchester 
all care workers receive at least the 
real living wage of £9.90 an hour. 
This is something that the Liberal 
Democrats here in Bolton fully support. 
It is a great pity that the Conservatives 
oppose this. Of course it is not just 
about the money, workers also need to 
feel valued and recognised in the work 
they do supporting some of our town’s 
most vulnerable people..”
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In October, after years of pressing, Bolton Council 
launched a policy centred on the issue of menopause...

Last October, Bolton Council, with 
Bolton UNISON and the GMB, 

launched a new menopause policy 
which will ensure that managers 
support women experiencing a wide 
range of physical and psychological 
symptoms as a result of the 
menopause.

“I am so pleased that we are 
launching this policy; it has been 
a long time in the making” says 
Christine Collins, Bolton UNISON 
Women’s Officer “Over the years 
we have had members contacting 
us about issues they had in the 
workplace due to some of the many 
symptoms menopause present. Many 
were told to ‘get on with it’...it was 
one of the taboo subjects, no one 
talks about. 

“Back in August 2018, we decided 
to go out into the workplace, to get 
feedback from our members who 

completed 
hundreds of 
surveys. We 
didn’t realise 
how much 
it impacted 
on so many 
people” she 
adds “The 
Council 
welcomed 
it with open 
arms, and 
with GMB 
on board we 
proceeded to 
put a policy in 
place.”  

Featured in the photo are: 
Christine Collins Bolton, UNISON 
Women’s Officer, with Council 
representatives at the launch of 
Bolton’s Menopause Policy

Bolton Council Menopause 
Policy Launched

Workers employed by Bolton 
Cares have reacted angrily to 

a pay offer of just 0.5%. Staff have 
branded the offer a “kick in the teeth” 
and “an absolute insult” as inflation 
has soared well above 3% with huge 
price hikes in the cost of food, gas, 
electricity, petrol and other basic 
living costs.

“Our Bolton Cares workers have 
been through an awful lot” says 
Jayne Clarke, Assistant Branch 
Secretary “Our members cannot 
live on fresh air. We have tried 
negotiation but the employers have 
failed to move. We are being left with 
no alternative but to prepare for the 
likelihood of industrial action...”

UNISON gets ready for industrial 
action ballot at Bolton Cares.
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Campaign group Fossil Free Greater Manchester has 
revealed that the Greater Manchester Pension Fund 
increased its holdings in fossil fuels last year...

GM Pension Fund Increases Oil, 
Gas and Coal Investments 

Despite the Greater Manchester 
Pension Fund, or GMPF, making 

a public commitment to achieve 
zero carbon emissions by 2050, an 
analysis of its latest Annual Report by 
campaign group Fossil Free Greater 
Manchester shows that its holdings 
in oil, gas and coal actually increased 
between March 2019 and March 
2020.

Greater Manchester Pension Fund 
deals with pensions for most public 
service workers. And research by 
Royal London, the UK’s largest 
mutual pension and investment 
company, reveals that, in Manchester 
for instance, almost three quarters 
(72%) of adults class themselves as 
‘climate conscious’ and are taking 

action to shop more sustainably, cut 
down on plastics and fly less. But 
over two thirds (66%) of pension 
holders in the city are unaware their 
pension could help fight climate 
change. 

However, despite public sector 
workers probably favouring 
divestment from carbon fuel 
companies, the Fund’s holdings 
in the oil and gas giants Shell and 
BP went up by 27.3% and 18.6% 
respectively, while those in Glencore, 
a commodity trading and mining 
company whose operations include 
coal, increased by 42.3%. 

This contrasts with a claim made by 
the Fund’s chair, Tameside leader, 
councillor Brenda Warrington, in the 
same 2020 Annual Report that GM 
Pension Fund had taken steps to 
divest from fossil fuel companies. 

“The climate emergency demands 
a plan for rapid divestment from 
companies that continue to extract 
unnecessary and dangerous 
fossil fuels. It is shocking to see 
this increase despite every GM 
borough having declared a climate 
emergency” says Fossil Free GM 
member, Maggie Walker.

GM Pension Fund has announced 

a transfer of some investments from 
‘passive’ equity funds to a low carbon 
fund, but campaigners point out that 
this ignores the direct holdings in 
fossil fuel companies which are far 
bigger, and increasing. 

“GMPF implies that it has made a 
divestment of £2.5 billion, yet as we 
have shown, this represents only 
about £100million of divestment 
from fossil fuel stocks. This is small 
in comparison with the Fund’s 
£860million of direct shareholdings in 
oil, gas and coal mining companies” 
adds Maggie.

The 2020 Annual Report also reveals 
that the fund performed badly against 
other Local Government Pension 
Schemes (LGPS) in 2019-20, making 
a loss of 6.6% compared with the 
average of 4.8%. This continues 
below average LGPS performance 
over the last 15 years.

For more information see www.
fossilfreegm.org.uk or email: 
fossilfreegm@gmail.com   
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Three representatives of Bolton UNISON attended the 
inspiring Women in Leadership training event... 

Solidarity Needed To Tackle Issues Women Face

In October, Bolton UNISON’s 
Christine Collins, Leanne 

Greenwood and Cat Woodall-Crook 
went to Glasgow for the second 
stage of the Women In Leadership 
training event. And, by all accounts, it 
was well worth the trip...

“The training was powerful and 
intense” says Christine “We fitted a 
lot in during a short space of time. 
There were some fantastic trade 
union speakers from UNISON, FBU 
and UCU. They talked about their 
journey and experiences as women 
in a male dominated world but how 
they had overcome all the barriers to 

secure a seat at the table. 

“We were able to discuss the need 
to have more women within every 
structure of the union, to give 
women a voice at every level” she 
adds “We were able to talk about 
our own experiences and the need 
for solidarity to tackle issues that 
women face, and supported a nearby 
demonstration campaigning to 
defend community resources.”

The Bolton women also went to 
see the statue of Mary Barbour, an 
important figure in Glasgow’s working 
class history. She was associated 

with the Red Clyde movement of the 
early 20th Century, as well as a leader 
of Govan rent strike in 1915. 

“It was fantastic to learn about her 
story of solidarity and struggle” says 
Christine “We also visited a memorial 
dedicated to Isidora Dolores 
Ibárruri Gómez; ‘la Pasionaria’, or 
‘Passionflower’, a Republican and 
Communist Party activist during the 
Spanish Civil War of 1936 to1939. 
She is remembered for the famous 
slogan ¡No Pasarán! (They shall 
not pass!) issued during the Battle 
for Madrid in November 1936. 
The memorial commemorates all 
those who went to support the fight 
against Franco and fascism, with 
the inspiring slogan “It’s better to die 

on your feet than 
live forever on your 
knees.

“Every single part 
of the trip and 
the training was 
inspiring” Christine 
reflects “It certainly 
ignited the fire in 
all of us. It has 
been a fantastic 
opportunity to take 
part in the Women 
In Leadership, and it 
is something I would 
certainly recommend 
to other women in 
the future.”

Photo L-R: Christine Collins & Leanne Greenwood 
(Joint UNISON Convenors Adult Services) & Cat 
Woodall-Crook (UNISON Branch Chair & Steward 
Bolton at Home) at the Mary Barbour statue in Glasgow.
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Could You Be a Work Based Contact, 
Steward or Health and Safety 
Representative For Your Workplace?  

There has never been a better time to become more 
involved in UNISON...
Could You Be A Workplace 
Contact?

The role of a workplace contact 
is to let your branch know what’s 
happening in your workplace, and 
to help the union get messages to 
its members. It’s a good learning 
opportunity and starting point to get 
involved in the union. Workplace 
contacts share information with 
colleagues and other UNISON 
members, keep notice boards up to 
date with UNISON information, have 
regular conversations with members 

in the workplace and support people 
looking to join UNISON.  

Could You Be a Workplace 
Steward?

Workplace stewards are the heart of 
our trade union, and are the reason 
we win campaigns that result in 
better lives for our members and all 
working people. As a steward, you 
will help to organise your colleagues 
into an effective, strong and 
welcoming membership.  

Workplace stewards are the first 
point of contact for members in a 
workplace, and talk to members 
about the union and to staff about 
their issues, offering advice. They 
also represent members in cases 
- including at disciplinary and 
grievance hearings - campaign for 
better working conditions, recruit and 
organise new members, encourage 
more members to get active in 
UNISON and raise members’ issues 
with the branch.  

Stewards in workplaces where 
UNISON is recognised by the 
employer have rights to time off 
for training and to carry out their 
work. Stewards also have a right 
to be involved in how their branch 
is run and are the most important 
link between the members and the 
union. UNISON aims to have at 
least one steward in each workplace 
and department, more in larger 
departments and where members 
work shifts. Stewards are elected 
each year by the group of members 
that they represent and the post is 
open to job share. 

Could You Be A Health and Safety 
Rep?

Workplaces with trade union health 
and safety stewards have half as 
many injuries than at workplaces 
without unions. As a health and 
safety representative, you play a vital 
role in keeping our members healthy 
and safe at work. To do this you’ll 
receive expert training and access to 
help and advice. 

Health and safety reps investigate 
potential hazards, consult members 
on working conditions, lobby 
employers to improve safety, 
support members with complaints 
about safety, recruit new members 
and identify members who could 
become more involved in health 
and safety issues. UNISON aims to 
have at least one health and safety 
representative in every workplace 
where we have members. 

If you are interested in getting 
more involved in your workplace 
please contact the branch on 
01204 338901.  
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A new series of free online working class history 
discussions is not to be missed.... 

The WEA, the UK’s 
largest voluntary sector 

provider of adult education, 
has joined forces with the 
General Federation of Trade 
Unions, or GFTU, to run free 
online discussions centred 
on key moments in working 
class history. 

Each ninety minute session 
in the series, Their Legacy 
– Our History, covers a specific issue, 
from The Levellers, to Captain Swing, 
The Chartists, women trade unionists 
to key radical songs...

“So much of our history has been 
deliberately buried” says Doug 
Nicholls, General Secretary of the 
GFTU “People might have heard of 
Henry VIII, but not of equally important 
figures like Robert Kett or Anne 
Askew, and there’s been a reason 
for hiding our past. This is going to 
be a pioneering series of learning 
opportunities led by some of our great 
popular educators with exceptional 
knowledge of the subjects covered.”

Selina Todd, Professor of Modern 
History at Oxford University, adds: 
“This series represents all that is best 
in adult and trade union education and 
something that my father would have 
been proud of. To forget the past is to 
ignore the future. The areas of study 
in this series cover moments in time 

when the people made history very 
decisively and with an impact still felt 
today.”  

The series began last September but 
there are still plenty of sessions left to 
get some crucial history...

The Levellers - 19th January 2022, 
7pm-8:30pm
Captain Swing, Tolpuddle and the 
Luddites - 16th February 7pm-8:30pm
The Chartists – 16th March 7pm-
8:30pm
A History of Workers’ Education – 
20th April 7pm-8:30pm
Great Women Trade Unionists – 18th 
May 7pm-8:30pm
Songs Making History – 15th June 
7pm-8:30pm

The Zoom discussions will be led 
by experts in their field and will be 
totally accessible. To enrol for the 
free discussions use the contact 
form at www.wea.org.uk/contact-us 
or phone 0300 303 3464 

Get Your Crucial Working 
Class History Here!

Bolton Actress Maxine Peake 
says Anne, a new drama about 

Hillsborough campaigner Anne 
Williams, shows how ordinary 
people can make a difference when 
they stand up against authority. 

Maxine, who plays the inspirational 
Liverpool mum in the new ITV 
four-part series, says she wants it 
to reveal the story and message 
of Anne and all the other survivors 
and families. But, more than that, 
she adds, “It is about that the little 
person can, people can, make 
a change…. With solidarity and 
strength in unity we can take on the 
establishment and we can do it.” 

The drama tells the incredible story 
of Anne, who dedicated her life to 
fighting for justice after the death 
of her 15-year-old son, Kevin, at the 
Liverpool and Nottingham Forest FA Cup 
semi-final on April 15, 1989. It was a 
fight that took its toll on Anne, and on her 
marriage, as she refused to accept the 
coroner’s original verdict of accidental 
death. 

Anne is written by Kevin Sampson, 
who was at the game, and is author of 
the book Hillsborough Voices, which 
depicts the tragic events of the day and 
what unfolded days, and years, after 
the disaster. The series was produced 

by the makers of Line of Duty, The 
Pembrokeshire Murders and Vigil. 

Sara Williams, whose parents’ marriage 
was shattered by the tragedy, says it 
was emotional to watch, but adds that 
the drama will show the true effect 
the disaster had on families like hers, 
because it wasn’t just about losing Kevin 
and her mum’s fight for justice, but what 
they had all suffered as a family.
 
Anne is being shown on ITV from 
January and will be available on catch 
up.

“Through solidarity ordinary people can make a change” 
says Bolton’s Maxine Peake on the new ITV drama about 
Hillsborough campaigner Anne Williams

Maxine Peake Set To 
Star In New Drama About 
Hillsborough Campaigner



Trad Folk Star To Play 
At Branch AGM

32                                   33

The folk mags in England are 
raving over Johnny Campbell... 

‘One of folk’s brightest rising 
stars’...‘The spirit of folk clubs in their 
heyday runs through his veins’...‘The 
true folk experience’...

Bolton got a taste of Johnny, 
when he appeared at the opening 
of the Winter Hill Trespass 125th 
anniversary event performing his self 
penned single Winter Hill Trespass, 
before joining hundreds of people 
recreating the original trespass. Now 
Johnny is coming back to Bolton, 
to play a set at the UNISON branch 
AGM on Wednesday 9th March, 
which, he says, fits in with his focus 
on the working class and its radical 
traditions.

Since 2015, Johnny has been wooing 
audiences with his songs rooted 
in traditional Northern English folk, 
inspired by socialist songwriters like 
Ewan MacColl. Indeed, The Living 
Tradition – ‘the home of folk music 
on the web’ – wrote that it ‘defies 
anyone not to be galvanised by 
the total integrity of his exceptional 
rendition of Ewan MacColl’s Moving 
On Song’...

“My songs are in the tradition of the 

1960s folk wave” Johnny explains, 
and there is obviously still a huge 
market for the genre, having released 
three albums and two singles in the 
last six years. He has also played 
over five hundred shows all over the 
world, from the USA to Iceland and 
the Faroe Islands, where he recorded 
a live album, From Hull and Halifax 
and Hell.

So what can Bolton UNISON 
members expect at the AGM? “Well, 
there’ll be no Dire Straits” Johnny 
decides. Although we’re sure there’ll 
be plenty of sounds from the soul of 
radical history...

A special limited 7” vinyl edition of 
Johnny Campbell’s 
Winter Hill Trespass 
is now available 
for £15, with a 
new single due for 
release in April. 
For full details see 
the website https://
johnnycampbell.
co.uk/
On the site there 
are also links to 
Johnny’s YouTube 
videos, including 
Winter Hill Trespass.

On Wednesday 9th March, Northern English Trad-Folk 
star, Johnny Campbell, is set to play at the Bolton 
UNISON AGM...



Stars In Our Schools
In November, Bolton 

UNISON celebrated 
the annual Stars In 
Our Schools Day, a 
recognition of the hard 
work our school support 
staff do, and how 
they came together to 
educate and protect the 
children in their schools 
during the COVID 19 
pandemic. 

Teaching assistants, 
cleaners, caretakers, 
site managers, 
lunchtime assistants, 
technicians and admin 
staff were celebrated 
at many schools, while, 
speaking at Heathfield 
Primary, Bolton MP 
Yasmin Qureshi also 
praised staff for their 
work...

Heathfield Primary

Lever Park School



Ideas, Best Practice and 
Union Skills Convention

Skills For Strength brings trade 
unionists from across our region, 

country and from across the globe to 
share ideas, best practice and skills. It 
is a practical, workshop-based event 
to help you win in the workplace, build 
our union and improve people’s working 
lives.

The Skills For Strength convention 
will take place on Saturday 12th 
March 2022 in Manchester. For 
local and registration details please 
contact the branch. 

Registration and attendance at the 
event is free, including lunch and 
refreshments, but registrants will need 
to claim any travel expenses incurred 
from the branch, with its permission. 

March sees the annual Skills For Strength organising 
convention for UNISON members in the North West 
region...
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Bolton UNISON’s annual panto day drew another sold out 
crowd for Beauty and the Beast at the Albert Halls. With 
ace thigh-slapping performances, brilliantly awful jokes 
and zany audience participation (Natalie and Paul take a 
bow!), a great time was had by all...even the Beast, who 
got his gal in the end...Oh no he didn’t...Oh yes he did!

Bolton Storms Panto-land!

Darcy and Poppy

Lisa Timmins “I come every year, I 
always enjoy it. UNISON always do 
a good job for us.” 

Jessica Birmingham, Mireille and friends
“I’ve just joined UNISON Bolton because 
I’ve come over from a different area, so 
it’s the first time I’ve been to the panto 
day” said Jessica “I think it’s really good. 
People from work told me about it so I 
got tickets for all of us to come...”

Maya Garman

 Amanda Davies – “It’s our third 
UNISON panto. It’s always 
excellent and it’s really good to get 
the tickets for the price they are. I 
appreciate it.”

Maisie, Olivia, 
Darcy and 
Eva “We are 
absolutely 
are looking 
forward to it; it’s 
brilliant!”

Angie with Jayne and Beth “Last 
year we couldn’t get wheelchair 
tickets so this year we got it quick 
and we’re going to really enjoy it!”
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A UNISON College For 
The New Year

UNISON General Secretary Christina McAnea is 
promising a UNISON college to help members and 
extra resources for branches...  

At Christmas, UNISON’s new 
General Secretary, Christina 

McAnea, issued a blog thanking 
members for their hard work 
throughout a difficult year.... 

“Throughout this year, you’ve 
supported each other on workplace 
issues, educated your local reps, 
adapted to organising in lockdowns, 
continued high-profile pay and 
pensions campaigns, demanded 
higher standards of health and 
safety, and supported your local 
communities” she said “You also 
made sure our union’s proud 
democracy stayed alive by being 
a part of our special delegate 
conference, as well as service 
group and self-organised group 
conferences. I promise that your 
union will continue to be there for 
you, next year and beyond, so 
that we can build an even stronger 
UNISON.

“We will deliver a UNISON college to 
support you at work and in your life, 
by giving you access to new skills 
and training, when you want it, to 
keep up with the changing landscape 
of work” she added “Our regions and 
devolved nations in UNISON will 
have extra resources to give even 
more support directly to branches 
and members. We will campaign 
relentlessly to protect jobs, and 
for better pay, conditions, workers’ 
rights, equality and world-class public 
services.

“As ever, we remain a union that 
looks beyond our own borders” 
she explained “We will keep up our 
campaigns for peace and social 
justice around the world, and for a 
greener, fairer future for us and the 
generations to come...”

Members can write directly to 
Christina at: generalsecretary@
unison.co.uk
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UNISON Free Will Service
Did you know that the union offers 

a free online will service? This 
service is for members requiring 
standard wills (and partners if 
drawing up a mirror will). Please note 
that charges may apply for more 
complex wills.

More information about UNISON’s 
free will service and other legal 
support available can be found via 
the national union website.
https://www.unison.org.uk/
get-help/services-support/legal-
services/

Times are tough, but UNISON is there for you. If you are a member whose 
finances have been affected by COVID-19, check whether you are eligible 
for a £250 grant to help with food and bills http://unison.org.uk/covid19fund

UNISON Wins 
£1.7million in One 
Month for Members.

UNISON celebrated as almost two 
hundred personal injury cases, 

worth over £1.7million in settlements, 
were won in just a single month 
last year. UNISON works hard to 
secure settlements for members in 
partnership with the union’s solicitors, 
Thompson’s. 

Much of this incredible service to 
members goes on behind the scenes 
without much publicity. UNISON’s 
personal injury legal assistance 
scheme is completely free to use, 
win or lose, with no deductions from 
any compensation obtained. This 
enables the union to secure justice 
for members who are injured at work 
and, in calling employers to account, 
it also means we can make our 

workplaces safer for others too. The 
scheme is comprehensive, extending 
to members and their families when 
they are injured outside work – such 
as in road traffic accidents – on the 
same completely free basis.

“Our members deserve a strong 
safety net when they have suffered 
a personal injury at work, and that 
is where we come in” says Helen 
Buczynsky, UNISON’s legal officer 
who coordinates the personal injury 
service ““We are very proud of what 
we have achieved for our members.”

For further details on UNISON’s 
legal help, call UNISONdirect on 
0800 0 857 857.  

UNISON celebrated as almost two hundred personal 
injury cases, worth over £1.7million in settlements,
were won in just a single month last year...



1. Welcome and introduction by chair – 
obituaries since last AGM

2. Apologies

3. Minutes of AGM 17th March 2021

4. Speaker Ameen Hadi – Salford City Branch

5. Financial Reports

6. Confirmation/Election of Branch Officers, 
stewards and sub-committees

7. Motions and rule amendments

8. Annual reports

9. Building the union 2022 – Organising 
framework & key objectives

10. Close of meeting 

Bolton UNISON AGM 2022
Wednesday 9th March
Preliminary Agenda



Bolton UNISON 
Branch Accounts 
2020/21
(correct at 16th December)



Branch Officers 
Branch Chairperson:      Cat Woodall-Crook   admin@unisonbolton.org

Branch Secretary:   Andrea Egan (01204 338901)  admin@unisonbolton.org

Branch Treasurer:   John Pye (01204 338901) treasurer@unisonbolton.org

Vice Chair:   Jackie Peploe (01204 338901) admin@unisonbolton.org

Assistant Branch Secretary:  Jayne Clarke (01204 338901) Jayne.clarke@unisonbolton.org, 

Equalities Co-ordinators:  Hanna English (01204 338901) admin@unisonbolton.org 

Women’s Officer:   Christine Collins (01204 338901) admin@unisonbolton.org 

Education Officer:   Janet Bryan (01204 338901)  janet.bryan@unisonbolton.org 

Welfare Officer:   Julie Tudor (01204 338901)  admin@unisonbolton.org 

Life Long Learning Officer:  Janet Bryan (01204 338901)  janet.bryan@unisonbolton.org 

Membership Officer:   Jayne Clarke (01204 338901)  membership@unisonbolton.org 

Young Members Officer:  Jude Rowley (01204 338901) admin@unisonbolton.org

Communications Officer:  Martin Challender (01204 338901) admin@unisonbolton.org  

Labour Link Officer:   Andrea Egan (01204 338901)  admin@unisonbolton.org  

Health & Safety Officer: Andy Hurst (01204 336516) andy.hurst@bolton.gov.uk

Sports & Social Officer:  Andrea Egan (01204 338901)  admin@unisonbolton.org

Convenors 
Adult Services Joint Convenors::  Leanne Greenwood   admin@unison.bolton.org

   and Christine Collins  admin@unison.bolton.org

Chief Executives:   Linda Tong (01204 331297)  linda.tong@bolton.gov.uk

Bolton at Home:   Janet Bryan (01204 329850)  janet.bryan@boltonathome.org.uk  

Bolton Cares   Julie Tudor (01204 338901)  boltoncares.convenor@

      unisonbolton.org

Children Services & Schools:  Lauren Alergant (01204 338907)  childrens@unisonbolton.org 

Community & Voluntary Sector  Ryan Quick (01204 338916) cvsunison@unisonbolton.org

Place:    Andy Hurst (01024 336516) andy.hurst@bolton.gov.uk 

Bolton Community College:  Rebecca Davidson   admin@unisonbolton.org 

University of Bolton       Ryan Quick   admin@unison.bolton.org

Bolton UNISON contacts list 2021



PUZZLE PAGE
Council Wards Word Search

There are twenty council wards in Bolton. Here are just ten. Can 
you find them in this word search?

How well do you know Bolton 
Wanderers? 

Here’s a quick quiz to test your 
knowledge of the, er, see Question 2!

1. In what year was Bolton Wanderers founded? 
2. What is the official nickname of Bolton 
Wanderers? 
3. Which team did Bolton Wanderers beat in the 
White Horse final of the FA Cup at Wembley in 1923? 
4. In what year was the Burnden Park disaster? 
5. In what year did Bolton Wanderers defeat 
Manchester United to win the FA Cup following the 
Munich Air Disaster? 
6. Who became known as The Lion of Vienna? 
7. In what year did Bolton Wanderers play their last 
match at Burnden Park? 
8. What is the current name of Bolton Wanderers 
ground? 
9. Which former Bolton Wanderers player and 
manager went on to manage the England side for 67 
days in 2016? 
10. Who is the current Bolton Wanderers manager? 

Answers
1. 1874 as Christ Church Football Club (then became Bolton Wanderers in 1877). 2. The Trotters 3. West Ham. 4. 1946 when 33 people lost their lives. 5. 1958. 6. Nat Lofthouse. 7. In1997 when they moved to The 
Reebok Stadium. 8. The University of Bolton Stadium. 9. Sam Allardyce. 10. Ian Evatt.

How Well Do You Know 
The Wanderers?



Bolton UNISON AGM
Annual General Meeting
Wednesday 9th March 2022

12.00-12.30pm
Buffet Lunch & Live Music

12.30pm-1.30pm
AGM

All Members Welcome
The meeting will be in The Lancaster Suite 

on the 1st floor, Bolton Town Hall.

Johnny Campbell, folk musician has been invited 
to perform before and after the meeting 

There will be prize draw for all members who attend the AGM. 
Watch out for details.


